isal
~ 6.3.1 The institution has effective welfare measures and performance Apprais
System for teaching and non-teaching staff.
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6.3.3 Percentage of teaching and non-teaching staff participating in Faculty
development Prorammes (FDP), Professional development /administrative
programs during the last five years.
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Chapter |= .

[General Information

1.1 Institute at glance
About Trust:

a] Mame of the Trust:
D ¥ Patil Education Society, Kolhapur

b) Registered address of the Trust:

Tarabai Park Kolhapur

¢] Details of Registration;
Registered under society Registered Act 1860 F-4145 Pune dated 13.03.1987

Registered under Bombay Public Trust Act 1950 F-dated 13.03.1987 Pune
d) Board of Trustee:

D Y Patil Technical Campus Faculty of Engineering and Faculty of Management,
Talsande is running under the umbrella of D Y Patil Education soclety Kolhapur.
Rules and regulations for governance are framed by the governing body and the
Board of Trustees is the apex governing body.

Appendix |- Board of Trustees

e) Educational Institutes:
Currently the trust has following Institutions / units under its roof.

* DY Patil Deemed to be University, Medical College Kolhapur

* DY Patil Agriculture and Technical University Talsande Kalhapur

s DY Patil College of Agriculture, Talsande Kalhapur

= DY Patil College of Agricultural Engineering and Technology, Talsande

* DY Patil Agricultural Polytechnic Talsande

» DY Patil College of Architecture, Talsande Kolhapur

= DY Patil College of Nursing, Kadamwadi Kolhapur

= DY Patil Deemed to be University Science and Technology Talsande
Institute:

a) Name of the Institute:
D Y Patil Technical Campus Faculty of Engineering and Faculty of Management,

Talsande
b) Address of the Institute:

Gat No 85 Talsande Tal- Hatkangale Dist Kalhapur Pin 416112




c)

Contact details:
Phone No. with 5TD Code  : 76466546360

E-mail s engg dyptc@gmall.com
Website : foet.dypgroup.edu.in
d) AICTE Approval No & Perrnanent 1D:
AICTE First Approval No: F.NOWESTERN/2011/1-456228303 dated 03/08/2011
AICTE Permanent ID: 1-456228303
e} DTE Institute Code:
DTE Institute Code: EN6780
f) Affiliating University:
Shivaji University,
Vidyanagar, Kolhapur
Intake Capacity

The institute is approved by AICTE, New Delhi, Recognized by Government of Maharashtra
and is affiliated to Shivaji University. Currently there are five undergraduate courses run by
the institute. The student Intake capacity is as follows:

Sr | Programme Year of | Duration imhe_i
No | Starting e '

01 | Civl Engineering 2011 | 04 Years | 30

02 | Computer Science & Engineering 2011 | 04 Years | 180
03 | Computer Science & Engineering (Data Science) 2023 | OdYears | 60 |

| 04 | Electrical Engineering 2011 | D4 Years | &0
; 05 Electronics & Tele-Comm. Engg L 2011 I 04 Years ﬁJ
06 | Mechanical Engineering 2011 | D4 Years | 30 |
07 | MBA 2011 | D4Years | 120 |
Grand Total l 480 _:

1.2 Vision, Mission and Quality Policies

Vision

To become world class Technical Campus with intellectual excellence in Technical and

Management studies, in producing valuable resource with high social competence for

nation building.

Mission

To provide quality education and training experience through integrated planning,

motivating high impact research and to create skilled technical and managerial work

force for lucrative career through exposure to industry.
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1.1 Organizational Chart /Hierarchy

Organizational Chart /Hierarchy

Enclosed In Appendix Il- Organizational Structure

Hierarchy of Reporting

Reporting by different staff members to higher authorities shall be according to the table
below: In absence of reporting authority as defined above, the staff members shall report to

next nominated person in charge.
Staff T Repﬂrting_Iu_tHuﬁw =
Director / Principal | Exe-Director
= —— Director
"Head of the Department Director T —I
' Registrar Director |
' Training & Placement Officer Director o |
f Librarian Director |
Teaching Staff Head of the Department :
" Laboratory Staff Head of the Department .
jdmfnistnﬂve Office Staff Registrar
Accountant Registrar - i
: | Library Staff : Librarian
, ' Store Staff - Il Registrar B
Peons / Non-teaching Staff | Registrar |
i
DYPTC Talsande HR Manual o Page 3
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Good governance of the technical institution plays an important role in the growth and
development of the Institution. Govemning body acts professionally and approves the
ultimate goal of the Institution. The governing body is unambiguously and collectively
responsible for overseeing the institution's activities, determining its future direction and
fostering an environment in which the institutional mission is achieved, The body meets
twice a year and proceedings of the meetings should be maintained properly. The college is
govemned by the govemning body which is constituted as per AICTE and trust norms.
Governing body should perform all four types of functions, l.e. managerial, administrative,
academic and financial. Governing body should perform following functions in each

category:

Managerial:
Provide Vision: Governing body should initiate the process of crafting the vision

statement and preparing vision document of the institution.
Decide the Structure: Governing body decides the structure for approve policies,

approve strategic plans.
Inculcate Values: Governing body encourages the establishment of value system

to achieve vision, missions and goals of the Institution.

Act as a buffer: Governing body serves as bridge and buffer between the
institution and stakeholders.

Support the head of the Institution: Governing body should support the head of
the Institution to carry out the business of the Institution. There should be good
relationship between the head of the Institution and governing body.

Oversee the functioning of the Institution: Governing body should monitor and
evaluate the performance of the Institution on regular basis against set goals.
Evaluate the Performance of the Self: Governing body should review the
performance of the self every year and find out the ways and means to improve

self- performance.
Administrative:

Delegation: Governing body should delegate administrative, financial and
wherever necessary to the head of the Institution and other

additional powers
functionaries of the institute for smooth functioning. Delegation is required to

take quick decision and early action.
Approval: Governing body should approve annual reports of the Institute.

DYPTC Talsande HR Manual




"“l R

| . Students benefit schemes: Governlng body should approve the fees and nther
charges payable by the students It should approve the s holarships, Tellowships,
facllities to needy students and speclal schemes for the benefit of the students

s Disclpline. Govemning body  should regulate and enforce  discipline  amang
members of the teaching and non teaching statf in accordance with the policies,
rules and procedures lald down for the func tioning of the Institution,

« Approval of Policles: Governing body should approve recruitment policy. 1t
should approve and review procedures for selection. recruitment and transfer of
faculty and staff members. It should approve service conditihons, emaluments and
travelling allowances for teaching and non-teaching staff of the Institute, It
should approve the policy of appointing consultant, visiting faculty, experts and
other people based on need.

s Evaluate the performance of head of the institution: Select, support and evaluate
the performance of head of the Institution. The governing body manages the
institution and its performance through head of the nstitution. The head of the
Institution should possess abilities to manage the institution according to wish of

the governing body.

Academic:

« Approval: Governing body should approve new programme of studies leading o
diploma, post-diploma, undergraduate, postgraduate and Ph D.
. » Academic consultancy: Governing body should approve policy to take academic
| consultancy projects.
« Utilization of academic resources: Governing body should ensure full use of
academic potential of the institution in various academic activities.
s Academic Environment: Governing body should ensure academic environment in

the institution,

Financial:

l « Approval: Governing body should approve annual budget, expenditure, balance
sheet and appropriation and re-appropriation of funds,

s Schemes: Governing body should approve scholarships. fellowships,
studentships, cash prizes and certificates.

| « Audit: Governing body should appoint qualified auditor every year to conduct

the audit. Consider the issues raised by the auditors for improvement in finance

utilization,

e ——
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«  Financial health Governing body should ensure good finandbal posithon of the
institution through proper planning and wtllization of funds
The head of the Institution shoulid enswe the Implementation of dedlsdons of

goveming body.

Appendin Il Baard of Governance

1.4 College Development Committee

As per the Maharashtra University Act separate Local Management Committee is
constituted for the day to day tunctioning of the college. This committee should
meet three to four times a year and proceedings of the meetings should be
maintained properly. Members elected or nominated shall have a tenm of five years
The committee comprises of the Chairman of the management, Secietary of the
management. three local members nominated by the management, three teachers
elected by the institution,
one non-teaching employee and Principal- Member Secretary.
The duties of the local managing committee are:

« Prepare the budget and forward it to the governing body,

e Recommend to the goveming body for creation of the new teaching and non-

teaching posts.

« Determine the program of instruction and internal evaluation and to discuss the
progress of studies in the college

« Monitor academic function of the college and extracurricular and co-curricular
activities.

s Make recommendations to the management for the improvement of the standard of
teaching in the college.

« Formulate proposals of new expenditure not provided for in the college budget if
any.

Appendix IV¥- List of College Development Committee

1.5 Right To Information Committee

In terms of Right to Information Act, 2005 sub-section (1) of Sectlon &, a person, who
desires to obtain information admissible under the Act, should make a written request to the
Public Information Officer. DYPTC. Talsande specitying the particulars of the information

[ sought by him or her.
Appendix V- Right To Information Committee
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1.6 Working Hours of the Institute

The working hours for Institute are as follows:

All Working Days Le. Monday to Saturday
([Excluding any Public holiday)

| College Workling Hours 09:00 am to 04:00 pm
' Lunch Break 01:10 pm to 01:40 pm
' Office Working Hours 09:00 am to 04:00 pm
' Office Lunch Break | 12:30pmto 01:00 pm

Reporting Timings

ib Staff > Morning | Evening T Late mark after
L {only thumb) ]
I Teaching Staff 09:00 am 04:00 pm 09:10 am
| Technical Supporting Staff " 09:00 am 04:00 pm " 0p9:10am
!
| Administrative Office Staff 09:00 am 04:00pm | 09:10am
L B -
| All Peons 09:00 am 04:00 pm [ 09:10am
|
7 Discipline — T -
1,- _'l.lnifurm and I:_aa'du The 'stahﬂ sh;:.idTmar_ uniforrn on Monday and Friday. If any

particular staff member is found not wearing uniform, disciplinary action is taken
against him / her. Initially verbal waming is given to the staff member. If repeated
incidences occur written letter is Issued to him/her.

Reporting on duty upon arrival: Every day staff members are required to register
their attendance in the Attendance Muster as well as Biometric system.

Late arrival: Staff members are expected to report on duty 05 Minutes prior to
reporting time on all working days. For 03 late arrivals in a month one day leave is
considered. Repeated incidences of late arrival is recorded in personal file and
attracts negative points in performance evaluation.

Leaving the campus before time: In general, staff members are not allowed to leave
the campus before the official working hours. The only exception to this rule is
special concession or On-duty leave. Authorized persons perform a random check
and the imegularities are reported to the disciplinary committee for further
necessary action.

On Duty leave: All staff members should fill up the ON DUTY leave form and take
Head of the Department / appropriate authority's authentication and submit the

#‘
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same o Divecton foe approval The Torm, duly appararded andl slgned kg Lilees Gor
should be sulimitted In college offlce Tor peconds in case ol Heaed ool the Livgartinen!
the On Duty form shoull be submitled ety te Dilees tear Ter agrprdineal The Cin
Duty Form must be a comnpanied by siltable proal, S b proadt st e subrnitied 1o
college office within twa worklng days. The late subinbstlan af prosal s treated as
leave for applicable perlad. In case where proafl Is net avallable, it s the
responsibility of the sanctioning authority to judge the genulneness aof the caswe

L

Movement: all staft members will penmit Tor avall benetit of 0F haurs Tor moermen

in month with prior permission of the Head of the Department { appropriate

authority.

1.9 Duties & responsibilities

Each and every employee In the Institute has some responsibilities and the employee should

carry all the tasks assigned to him / her with the full of his ability,

1)

Director / Principal:

As the head of the institute, -Principal should have the vision and leadership ability to keep a

college developing.
Academic:

To monitor and conduct academic activities of the Institute under the guidance of
the management and assistance of the Deans and Head of Departments,

To take institute and faculty feedback and accordingly take the remedial actions.

To plan and take the necessary actions for improvement of college results and

academics
To promate industry institution interaction and research & development activity

Administration

-

DYPTC Talsande HR Manual

To conduct the periodical meetings of the faculties for effective administration of
the college.

To make the employee and students aware of the rules, policies and procedures laid
down by the college and see to it that they are enforced.

To initiate recruitment of non- teaching staff & teaching staff as per rules laid down
by Shivaji University, Kolhapur.

To approve vendors for resources as required in the institute.

To sanction the leave of the staff as per the norms.

To monitor and update the institute website with complete information about the

institute.
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To communicate with University, [hrectorate el Technbcal Fducation Al lrdla

Council for Technical Education and University Grants Commission for rampliand e

« To monitor, manage and evaluale administration of the institution, organize

meetings of Governing Body and Lotal Managing Committees and maintain minutes

of the meeting.
To execyute any other work assigned by the management

Finance
To recommend allocation of budget for the departments as reques

of Departments to Goveming body.

To authorize for cash advances for urgent purchases required in the institute
To ensure that all financial transactions are conducted as per the norms.

« Promotion of co -curricular and extracurricular activities

e« To monitor and promote technical and non-technical, co-curricular  angd
ente with

ted by the Head

sxtracurricular activities like seminars, workshops, cultural and sports ev
ascictance of Dean Students affairs.

2] Vice-Principal:

s Vice -Principal should ensure that authority delegated to him/her be effectively
exercised.

Vice -Principal should ensure that the role of Principal, defined In this manual, in
his/her absence, when charge of Director is handed over; be played effectively.

« Vice -Principal should ensure that working in all departments is going on as per the
system manual taking due steps in case of discrepancies

Vice Principal should ensure that feed-back process s conducted and handied

effectively.
Vice -Principal should ensure that all functions in the college are organized after

his/her due endorsement.
Vice -Principal should ensure the effective result oriented working of Training and

Placement section.

3) Dean - Student Affairs:

« Responsible for maintaining the students discipline within college premises with
respect to attendance, college uniform, smoke and alcohol free environment with
the help of Head of Departments.

e To assist students for effective organization of extracumicular & co curricular
activities in and outside the campus.

m
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4)

To heep watch on hostel amnd campus Tor ragging free enviromment
1o counsel students hor any Issue that may arlse.

To assist the Director in all students related Issues.
Dean - Academics:

Responsible for preparing timetable and Smooth execution of it in all departments with
the help of Head of the Departments.

To prepare the institute academic calendar

To maintain academic records as per the requirement under rules.

To execute all Internal Examinations and declare their results.

Communicating with parents and students about their academic progress and
problems in consultation with Director & Dean Student Affair.

To execute any other work assigned by the Director and management.

£} Dean - Research and Development

Responsible for all the matters concerning the specific initiatives of the institute to
propagate culture of Research and Development amongst faculty and students of the
institute. The responsibilities of Dean - R &D include

é)

DYPTC Talsande HR Manual

s To prepare proposals for various funding agencies like UGC, AICTE, D5T etc.
« To monitor ongoing projects in the institute.

» To prepare proposal for new PhD programs,

s Meonitoring of existing PhD programs.

s To prepare proposals for STTP, workshops and Pedagogy trainings.

» To provide consultancy services.

# Signing MOU with the industry.

Dean - Industry Institute Interaction

To formulate policy and facilitate the consultancy work in the institution.

To encourage Industry Institute Linkages, Collaborative Research programs and
formation of new incubation centre.

To monitor Research projects on periodical basis and effective utilization of grants
of research projects and timely completion of these projects.

To apply for intellectual properties generated from research at college and to market
these patents in industry.

To encourage and promote publishing of research work in reputed, high Impact
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factor research journal / Publications,

Maotivate faculty for exploring new avenues for research work, consultancy and projects.
To assist faculty for applying to different agencies of Government of India & other
agencies like Directorate of Technical Education, All India Council of Technical
Education and University etc for research projects.

To form policies with consultation of the management for sponsoring faculty for
attending conferences/seminars/workshops.

7) Head of the Department

Academic:

To monitor and conduct academic activities of the department under the guidance of

the Director.

To take department and faculty feedback and accordingly take the remedial actions,

To plan and take the necessary actions for improvement of department results and
academic performance.

To coordinate term work assessment and conduction of practical /oral examinations as

laid down by Shivaji University.

Administration:

To maintain discipline and enforce rules as laid down by the institute, in the department.
To monitor the day to day activities of the department.

To plan for the semester and academic year, in terms of activities, guest lectures
workshops etc. for the benefit of the student and faculty.

To conduct regular meetings with teaching and non-teaching staff as well as the
Class Representatives along with Class Teacher to sort out any issue and queries related
to academics.

To initiate recruitment of non-teaching staff & teaching staff as per rules laid down
by Shivaji University

To execute any other work assigned by the Director

Finance

To prepare the department requirements and budget needed.
To oversee the purchase and deployment of any resource allotted for the department.

B) Faculty /Teacher

DYPTC Talsande HR Manual AL ~
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The job responsibility of faculty consists of the lollowlng components

Academic

Research & Consultancy
Administration
Extension Services

Academic

Class Room Instructions,

Laboratory Instructions,

Curriculum planning & Execution.

Development Learning Resources Material & Laboratory Development.

Student Assessment & Evaluation including examination work of University.
Participation in Co-curricular & Extra Curricular Activities.

Students guidance, Counseling & helping their ethical, moral, and overall character
development.

Keeping Abreast of new knowledge and skills, help generate new knowledge and
help dissemination of such knowledge through books publication, seminars, etc.
Self- development through upgrading qualification, experience and professional
activities,

Research & Consultancy

Research & Development Activities and Research Guidance. Industry sponsored
Projects

Provide Consultancy and Testing Service Promotion of industry institution
interaction and R& D

Administration

Academic and Administrative management of the Department/Institution,

Policy planning, monitoring & Evaluation and Promotional activities at Departmental
Design and development of new programs.

Preparing project proposals for funding in areas of R & D work. Laboratory
Development, Modernizations, Expansion, etc.

Monitoring and Evaluation of Academic and research activities.

Participation in policy planning at the Regional/National level for development of
technical education.

Helping mobilization of resources for the institution.

Develop, update and maintain MIS.

Plan and implement Staff Development activities.

Conduct Self Performance Appraisal.

Maintain accountability.
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Any other relevant work asslgned by tie | el ol LI T

9 Reglstrar

*  Lialsing with AICTE, DTE s S0

*  College roster

=  Service Books

*  Faculty personal files

*  Recrultment process

*  Maintaln minutes of meeting (all)

* New proposals

= Co - ordinate day to day activities of ofth e

*= Purchase process

= AICTE, DTE, SU committee preparation

s Annual College budget

=  Shikshan Shulka Samiti requirements

+  Tomaintain general discipline, safety et

+ To handle the student section, Establishment Sedtion, S hola il Stoaes il
Account section, maintenance related ac thvithes and Control of © entialized s b s ol
DYPTC.

»  Toexecute the admisslon process and Unlversity Exandination P e ool wiiilonis

+  To handle student grievance and taking remedial actions

= Toexecute attendance monitoring, salary payinents to faculty & s Lam

= Tohandle of customer complaints and ensunng cometive & U

= Toexecute any other work given by management

M
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Librarian

Librarian should ensure that library remalns open for allotted hours

Librarian should ensure that the board glving up to date display of ‘Lilsrary at a
glance’ is maintained in the library.

Librarian should ensure that circulation section (lssue/Receipt) Is working from
given time.

Librarian should compile the requirements submitted by the teacher and put before
Library Committee meeting to decide about recammendation to higher autherity
Librarian should put the proposal, to process by Library Committee before Director
for further pracessing.

Librarian should ensure that books/journals are available at proper places.

Librarian should ensure that timely subscription Is made for renewal of magazines/
Journals.

Librarian should ensure that entry registers be maintained in library including
reading rooms and more effective use of the same is made by the students and staff.
Librarian should ensure that display of new arrivals in respect of books and journals
at a separate place in the library.

Librarian should ensure that systems and reprographics facility are in good working
condition,

Librarian should ensure that syllabus and sufficient number of questions papers of
earfler university examinations in respect of all the subjects are available in the
library in subject-wise files.

Librarian should ensure that the students with complete uniform & ID Card or with
permission from the authority for not being in uniform or those having receipt of the
fine paid be only entertained in the library.

Librarian should ensure proper behavior of the library staff with the students and

faculty members.

Training & Placement Officer

Training & Placement Officer should plan and act as a marketing/ representative
person of Institute to industries.

Training & Placement Officer should maintain up-to-date data in respect of academic
performance of all the students of our college in formatis} required by the industries.
Training & Placement Officer should prepare/obtain/create classified list/ database
for industries in different areas.

Training & Placement Officer should ensure that In house training sesslons from our

faculty be arranged for the students during vacation,

\ Pagie 14
W

ok Ergirsariemg

A Feooulty of
Wen e el




Tralning & Placement Officer should ensure that proper coordination is maintained

in respect of Tralning & Placement among all the departments.

« Tralning & Placement Officer should ensure that students are motivated far training
in various industries and record be maintained accordingly.

« Training & Placement Officer should engage at least one lectures for each class of 5E
and TE students each semester and should introduce the students to current market
trend and their expectations from the freshers, and should motivate them for
personality development activities, He should maintain the record accordingly.

« Training & Placement Officer should arrange and coordinate the in house training
activities for the students as well as staff for the remote and sparse areas of
strength, if required, from expert persons in industry/academics.

» Training & Placement Officer should arrange (EDP) Entrepreneur Development
Programme, with the help of experts/ Govt. bodies, at least once in a year.

« Training & Placement Officer should ensure that, in addition to placement, students
are motivated for other competitive examinations for higher education such as
GATE, GRE, TOEFL, GMAT, CAT etc.

e Training & Placement Officer should ensure that ample number of aptitude and
technical test papers are made available.

« Training & Placement Officer should ensure that industrial visits are made for
promating Training & Placement activities.

e Training & Placement Officer should ensure that PPT presentation concerning the
profile of college be prepared and maintained up-to-date.

« Training & Placement Officer should ensure that hospitality as per the culture and
tradition of this Institute is extended to guest coming for session or placement.

« Training & Placement Officer should ensure that feed-back is obtained from the
employers about the working of our students and record be maintained accordingly.

« Training & Placement Officer should ensure that students are well prepared from the
point of view of Aptitude Tests, Technical Tests, GDs., Personal interviews and
presentation etc.

« The Training and Placement officer should ensure that proper notices regarding
arrival of company are displayed; students are informed well ahead about the profile
of the company visiting and their requirements, if possible.

« Training & Placement Officer should prepare whole list of out-going students every
year and keep track of their progressive career. The record should be maintained
accordingly.

« Training & Placement Officer should ensure that one get-together of the

DYPTC Talsande HR Manual ‘,e tgrmﬁ R Page 15
/ur-.rh:""" L
| HPREREES, W I T—— TR e ea— -
Y s *
T h... oot Y oa

T w
i ‘rr |

S
oy O, .
43 E ,;f:.m g
» g =t
B P

», :
Nis Ase.




ALUMNI of one batch and one more get-together of ALUMNI of all the passed out
batches till date be arranged every year at appropriate location

Training & Placement Officer should create and maintain the database of all the
passed out students of the Institute till date and torm/ enrich the ALUMMNI.

Training & Placement Officer should ensure that the results of placement efars
displayed at proper places of the institute that catch the attention of the visitors.
Training & Placement Officer should prepare a report indicating number of

companies visited the campus, number of students absorbed through campus.

number of students absorbed in out of campus, the branch-wise and company-wise

_ number of students placed in every academic year before the start of admission
process.

Tralning & Placement Officer should ensure that students are motivated for reading
English News papers.

Training & Placement Officer should ensure that students are motivated to speak in
English amongst themselves.

12. Laboratory In-charge / Technical Azsistant:

Laboratory in-charge should submit the requirements of the laboratory for preparing

the budget to the HOD.

Laboratory in-charge should prepare and display the chart giving details of

equipment along with instrument, on the laboratory notice board.

» Laboratory in-charge should display time table for his/her laboratory.

* Laboratory in-charge should display the list of DOs and DONTs at appropriate
place(s) in the laboratory.

» Laboratory in-charge should ensure that the concerned practical teacher(s) display

the list of experiments, exercises, assignment etc. as the case may be on the

laboratory notice board.

* Laboratory in-charge should ensure that laboratory manual for the laboratory is up-
to-date.

¢ Laboratory in-charge should ensure that the subject related charts, if any. be
displayed on the wall of the laboratory in coordination with subject teachers..

s Photographs of great scientist related to the Laboratory/ Department should be
displayed.

+ Laboratory in-charge should ensure that entry register for students be maintained at
laboratory level and entries are made accordingly. This is apart from the attendance
taken by the Subject Teacher for practical.
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13.

Register be malntained in the laboratory for recording Ue imaterlal el Trom e
laboratory on temporary basls.

Laboratory in-charge should ensure that the equipment / apparatus / lnstiiments !
systems in respect of his/her laboratory are In working condition. In case of break
down, immediate steps be taken by him/her and be recorded ace arddingly

Laboratory in-charge should ensure cleanliness and discipline in hisfher labaralory

Accountant:

To ensure that the various payments are within budget provision and with the

sanction of competent authorities.

To attend to correspondence/with State/Central Government/U.G.C anel cstlee

higher authorities with the assistance of the account staffs, |
To ensure accuracy in bank reconcillation statement and budgel, final a counts ol .
funds assigned to him and also to ensure that non-revenue accounts appraring in
particular account of fund are reconclled.

To attend to audit queries and to reply audit report. To submit necessary stalement

of accounts. ;
To recover grants due to the Institute from the outside bodies including State and '
Central Government.

Prepares asset, liability, and capital account entries by compiling and analyzing

account information.

Documents financial transactions by entering account information.

Summarizes current financlal status by collecting information; preparing balance

sheet, profit and loss statement, and other reports. .
Substantiates financial transactions by auditing documents.

Maintains accounting controls by preparing and recommending policies and
procedures.

Guides accounting clerical staff by coordinating activities and answering questions
Secures financial information by completing data base backups.

Maintains financial security by following internal controls.

Prepares payments by verifying documentation, and requesting disbursements.

Answers accounting procedure questions by researching and interpreting accounting

policy and regulations.
Preparation of Shikshan Shulka Samiti Report and other reports whenever requined

by AICTE, DTE & University.
Maintains customer confidence and protects operations by keeping financial

information confidential.

T T —_——
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Malntains professional and techoloal Kiowled e by attendbing edu atiana

woikshops, reviewing professional pubillcatlons, establishing personal netwierks

participating In professional socleties
Accomplishes the result by performing the ity

Contributes to team effort by accomplishing relaterd pestlis as needed

Office Superintendent

The Superintendent shall be In-charge of the College offlee and shall e peraonally
responsible for the smooth conduct and waorklng, for the allotiment of wark Do his
subordinates wha shall be directly pesponsible ta him with the prios approval of the
Registrar.

It shall be the duty of the Superintendent to maintain cordial pubilic relations and 1o

attend to the queries of the members of the public and students and supply
information through the Registrar/Director to Government authorities a4 per
requirements.
e To exercise check and follow up of letters recelved from the Government of
India/Chancellor/State Government/U.G.C./DTE /Universities et
« To draft notes of cases which are of routine In nature, draft notes essentially with
reference to relevant rules, regulations, precedence and Implications etc on special
cases and submit to higher officers, and glven interim replies.
s To scrutinize notes/cases submitted by the lower staft, put hin own
remarks/suggestion, if any, and submit the same to the Registrar, as the case may be
+ To supervise the work of subordinate staff in the form of periodic check of the waork
carried out by the staff.
+ To give instructions regarding destruction of old records according to the directives
of Registrar.
« To attend to such other work as may be glven to him with the approval of the
Registrar,
¢ To arrange filing of the papers and arrange files in order, year wise and subject wise
« To maintain calendar of periodical returns for incoming and outgolng, separately
« Any other work assigned to the Superintendent by the Director or Registtar from
time to time.
15. Hostel / Rector:
s Hostel Rector should ensure that at least 2 copies of Hostel Rules be displayved. on
permanent basis, on the Hostel notice boards,
uu.'.""hy #(
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#  Foatel Bes G should emsone that Waidens e visiting the hostel s per the order
acd paifoaming thebe dutles acomdingly and makiog the entries in the register In
v o dlivorepain y . tiecessary steps be taken

o Hhoatel Reobod shoukd ensure that tine tabile Is prepared and effe tively excouted in
Peagies T ol alal® visits to the hostels I case of disceepancy, due steps be taken

= Mhostel Res tor shoukf malntains entiy exit iegisten for students effectively

o Hhostel Recton should ensure that no student leaves the hostel elther for Kaolhapur or
Par et of station without getting the leave sanctioned. The record of the same be
makntainesd acoondingly

e Hosted Redton should ensure that leave to outslde Tor one day or more be sanctioned
by concemed authonity after getting convineed that the case |s genuine.

¢ Hostel Rector should ensure that all kinds of wing wise record including leave
applications be maintalned In Hostel Otfice

*  Discrepancies be reported by students should take the necessary steps,

= Hostel Rector shoukl take attendance in a separate reglster on daily basis.

*  Hostel Rector should note down the absent cases effectively.

*  Hostel should maintain separate register Hostel office level for recording the visits of
stafrt

*  Haostel Rector should ensure that no trace passer or unauthorized persons (who are

mot the members of the hostel] be allowed to enter in the Hostel without permission '
higher authority

*  Hostel Rector should ensure that separate reglster is maintained for recording the
details of outside persons entering In hostel.

= Hostel Rector should ensure that condition of cots, tables, chairs, windows including
glasses, fans, tube lights, etc. be recorded at the time of first entry of the students in _
the room and also at the time that the room is left by the students. Due steps be '
taken in case of discrepancy.

= Hostel Rector should ensure that cleanliness and hygiene conditions are maintained
in the Hostels and around,

= Hostel Rector should ensure that timely payment is made by the students towarde
Hostel fees 'deposit.

* Hostel Rector should ensure that there will not be shortage of logistics such as I
firewood, diesel for generator. water for drinking as well as for use, cots, tables,

chairs, fans, etc. |

* Hostel Rector should ensure that the quality of food In the mess is at acceptable

lewel
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+ Hostel Rector should ensure that at least two General Body meetings be conducted
in a year and accordingly minutes be recorded in proceeding book.

» Hostel Rector should ensure that stock register of all the material (furniture,
equipments, locks etc.) be maintained along with purchase order, bills and receipts.

+ Hostel Rector should ensure that separate register be maintained for consumables
along with purchase order, bills and receipts.

* Hostel Rector should ensure that for all celebrations in the Hostels, an in-charge
from Asst. Rectors be appointed for proper conduction of the programme.

1.8 Grievance Redressal Mechanlsm

FUNCTIONS:

» There shall be grievance committee to deal with the grievances of the Students,
teachers and other employees of the Institute to hear and settle grievances.

» |t shall take care of the inputs received from students, observers and staff regarding
indiscipline, ragging and sexual harassment activities of the student,

CONSITITUTION:
Chalrman ¢ | Head of the Institute
01 HOD from each Department
| *
embers 01 Librarian
Member Secretary . | Registrar
PROCEDURE:- -

= Any employee or Student of the Institute could address his grievance In writing to
the member secretary of the Committee.

= The grievance could be arising out of policy matters or personal reasons.

= Whenever an employee or student wishes to put forth any claim or secks redress of
any grievance or of any wrong, which he deemed having been done to him, he must
forward his case through proper channel, and shall not forward such advance copies
of his application to any higher authority, unless the lower authority has rejected the
claim, or refused relief, or the disposal of the matter Is delayed by more than three
months.

= No employee or student shall be a signatory to any Joint representation addressed to
the authorities for redress of any grievance or for any other matter,

s The committee shall call for meeting within a week of recelving any grievance and

resalve the grievances
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Chapter |

servie Rules

2.1 5ttt Pattem

The staff pattern. the cadre structure and the students - staff ratio will be followed

soonding to the norms given by AICTE / Shivajl university / 5tate Government of
hMaharashtra

+ 2 Qualifications
The prescribed minimum qualifications and experlence requirements for the various

teaching and non-teaching posts will be as per the norms of AICTE, Shivaji University &
State Govermment of Maharashtra.

2 3 Pay Scales & Incentives

The pay scales and Incentives for the various teaching and non-teaching posts will be as
per the norms of AICTE, Shivaji University & State Government of Maharashtra.

2.4 Mopde of Selection

<4.1: Faculty Members |

A) PROCEDURE

The procedure as specified by AICTE in thelr regulation dated 05th March, 2010 is
followed Direct Recrultment to all Cadres is based strictly on merit. Selection is done by

duly constituted Committees. The following procedure is adopted in selection of faculty
members.

1. Shivajl University approval for filling the post is obtained.
2 Advertisement in leading Newspapers.

3. Scrutiny of applications received till the last date mentioned in the advertisement.

4. Selection committee is constituted by the Shivaji University Kolhapur. '
5. Fixing of schedule for conduct of interview.

&. Intimation to candidates about the date and time of interview.

7. Reporting of candidate and verification of certificates.
8. Process of interview. |




9. Submission of recommendation report to university for conslderation and approval,
10. Issue offer of Appointment to the selected candidate.
11. Inclusion of the candidate in regular muster roll.

12. Submission of report on “Change in Staff® for university approval. On receipt of

approval, regularization of appointment.

2.4.2: Non-Teaching Staff
Direct recruitment to all cadres, strictly based on merit, is done by a duly constituted
committee comprising following members:

(a) Executive Director

(b) Director

{c} Vice - Principal

(d) Respective Head of Department

(e} Registrar

The following procedure adopted for selection of supporting staff-
1. Advertisement in leading Mewspapers.

2. Serutiny of applications received till the last date mentioned in the advertisement
3. Fixing of schedule for conduct of interview.

4, Intimation to candidates about the date and time of interview.
5. Reporting of candidate and verification of certificates.

6. Process of interview.

7. Issue offer of Appointment to the selected candidate.

8. Inclusion of the candidate in regular muster roll, on receipt of regularization of
appointment.

2.5 Service Records

A service book for keeping the record of service of staff shall be maintained by Registrar
in respect of each employee of the College. All activities of an employee in his/her official
position shall be recorded in this service book, and each entry must be approved by the
Principal. The Registrar shall show the service book to each employee in the month of July
every year and the employee shall sign in the service book after verification.
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2.6 Service Conditions including Promotion Policy

A person shall be deemed to have been appointed to the service when his appointment
is made to a post in accordance with the existing AICTE norms (but it shall not include
staff appointed on deputation or contract or temporary/ad-hoc),

Every appointee shall be subject to the conditions that he/ she is certified as in sound
mental health and physically fit for service by a Medical authority as specified from time

to time.

The pay of Teaching Staff shall be as fixed by the Selection Committee in accordance
with the scale of pay prescribed by AICTE.

The pay of Non-Teaching Staff shall be as fixed by the Selection Committee in
accordance with the scale of pay prescribed by Government.

The seniority of an Employee in any Grade shall, unless he/she has been reduced to
lower rank on punishment, leave on LWP, be determined by the date of his/her first
appointment on probation.

The appointing authority shall, at the time of appeinting two or more persons
simultaneously to a Grade, fix the Seniority for them with reference to the rank fixed by
Selection Committee at the time of appointment, irrespective of date of joining.

All appointments in the academic services shall be made by open competition by an
advertisement and selection where in all the in service personnel who possess the
gualification prescribed shall also be permitted to apply.

The Management may however make ad-hoc appointments in Specific cases or recruit
by deputation.

2.7 Policy Related to Probation

Initially the appointment of the selected candidate will temporary, for a period of two
years, after which the performance of the appointee will be reviewed to regularize the
appointment.

The service conditions of the incumbent will be governed by the rules and regulations
of the College Issued from time to time. Except in the case of appointment in tenure or
on contract basis or on deputation all appointments to the posts shall ordinarily be
made on probation for period of two years and the period of probation can be extended
by management in case of non-satisfactory performance.

If any candidate is appointed on purely temparary basis in vacancy, has no right to claim
a permanent post. However, such candidates may also apply for permanent post
through the regular procedure.

If a person, having been appointed temporarily to post is subsequently appointed
regularly; he/she shall commence probation from the date of regular appointment
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= Any candidate appolnted on  temporary/ad hoo basis, hisfher serviees can be

terminated without any notice and without giving any reasan.

2 B Pollcy Related to lncrements

* Increments will be sanctioned only on satisfactory report of performance of the

Employee.
* Anincrement may be withheld to an employee if the conduct has not been goad or his
work has not been satisfactory.
The authority ordering such with-holding of increment shall state the period for which

Itls to be withheld and whether with-holding of increment shall have the effect for
postponing the future increments also,

* In all cases, the increment is sanctioned by the Head of the institution based on
appraisal report of the employee.

4.9 Policy Related to Increments & Performance Appraisal

* Promotion to higher level of service shall be made under the Career Advancement
scheme (CAS) subject to eligibility of the staff and the commitment of the staff to the
cause of all-round development/improvement of institution.

* Other things being equal, seniority will be the deciding criterion.

PERFORMANCE APPRAISAL SYSTEMS:

Annual 5taff Performance Appraisal Systems have been introduced. The System
consists of

~ Self- Appraisal

~ Appralsal by Students

= Appraisal by Head of Department

» Appraisal by Head of the Institution/ Peer group
TRANSPARENCY
The Management and Director will discuss results of the appraisal with each employee.
Sustained good performance will be a requirement for

s |nternal promotions.

+ Selection as HODs/ Chairman’s of Committees
= Selection Grade Promotions.

« Eligibility for Study Leave and other benefits.
= Awards,

» Results of the appraisal will find a place in the Personal file,
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" 2.10 Policy Related to Retirements

« An employee of the College shall be retired on Superannuation when he/she attaining
‘ 62 years. Provided that the authority shall have the right ta issue orders of retirement
of an employee who has attained the age of 60 years for reasons of inefficiency, ill-
health and the like,
« However, this rule does not apply to those who are appointed on contract basis for

whom such a decision will be taken by the management.
2.11  Policy Related to Resignation

' « Any Member of the faculty in permanent service shall give three months’ notice in case
} he/she desires to be relieved on resignation or in the alternative he/she shall pay three
| months' salary in liew thereof.

« The resignation shall come into force from the date from which the appointing

| authority accepts the resignation or the date of relief whichever is earlier.

« Normally they will not be relieved in the middle of a semester. Any member of the
Support Staff in permanent service shall give two months’ notice in case he/she desires
to be relieved on Resignation or in the alternative he/she shall pay two months salary
in lieu thereof.

s The resignation shall come into force from the date from which the appointing
authority accepts the resignation or the date of relief whichever is earfier. Again,
normally they will not be relieved in the middle of a semester.

« Any member of the faculty/Support staff during probation or if appointed on local/ad-
hoc basis, shall give one months' notice in case he/she desires to be relieved on
resignation or in the alternative he/she shall pay one month salary in lieu thereof,

« The resignation shall come into force from the date from which the appointing
authority accepts the resignation or the date of relief whichever is earlier. Normally
Teaching faculty members will not be relieved in the middle of a semester. However.
the management reserves the right to waive the notice period or the compensation

thereof.

213 Policy Related to Termination of Services of an Employee

« The services of a temporary employee are liable to terminated at any time without
assigning any reasons whatsoever. The Management reserves the right to terminate
the service of an employee whether probationer or regular on medical grounds
giving 1/2/3 months notice or in lieu thereof 1/2/3 months pay.

« The Management may terminate an employee whether temporary. probationer or
permanent if he/she is involved in political activity or in a criminal case or in the
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event, it Is proved by competent committee appointed for this purpose that the
employee has falled to do his duty or negligence of duties.

A service file shall be malntained in case of all employees. Any service rule, which
involve financial commitments, will be subject to availability of funds and decision of
the Management will be final.

The Management, subject to the ratification of the governing council, is the
authority for introducing, repealing or amending any service rule as deemed
necessary for day-to-day administration of the College.

Code of Conduct

An employee of the College shall devote his whale time to the service of the College
and shall not engage directly or indirectly in any trade or business or in another
institution or any other work, which is likely to interfere with proper discharge of
his/her duties.

This provision shall not apply to the academic work like giving guest lectures, giving
talk and any other work undertaken with prior permission of the Principal.

Every employee shall, at all times maintain absolute integrity and devation to duty
and shall do nothing to harm the dignity and prestige of the College.

No employee shall, except with the previous sanction of the principal, accept any
remunerative or honorary work not connected with the College.

No Faculty/Staff-member of the College shall, engage himself/herself in private
coaching for remuneration.

Every employee shall ensure all possible steps for prevention of ragging in the
premises of the institute. Any faculty/staff members, who reports incidents ragging
will be given a certificate of appreciation, which will part of service record.

No employee shall, while being on duty take part in politics which includes holding
office, elective or otherwise in any political party or contesting for election to the
State Legislature or the Parliament or take part in any other election as independent
or on any party ticket.

No employee shall take part in any act or movement, such as strike, incitement or
any similar activity in connection with any matter pertaining to his service or to any
other matter, which tends to bring the College to disrepute, nor shall he/she
approach the media with his/her grievance/s.

An employee shall not, without the knowledge and approval of the Director&
Management, have recourse to any organization/ authority, court or to the press for

vindication of his grievances.

W—
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s Dhe Mlanagement noesen iing the provisdon of these toles shall exerddse the power,
atter giving the employee concerned, an opportunity to explain hisfher case

o Mo employee may absent blselt/ beself foom doty withoot peon pesmission. i case
of emergeny of poos eeding on leave without poios peomission, he/she must explaln
the o b omistanees, whie bowere beyorad Wiser conteod before e jodndng duty

»  bvery employee shall be at work pundtually ot timlog  Oxed unless penmitted
atherwise by his/her Superion

o No employee shall after veporting hlmself/hersell for work, absent himsell/hersell

during the perlod of work assigned to him,

The following acts of commission/omission shall be treated as misconduct,

« Fallure to exerclue efficlent supervislon on the subordinate staff

s Insubordination or disobedlence to any lawful Order of his/her Superior Officer

v Gross negligence lin teachlng or any other duty assigned.

v Any act Invelving maral turpitude punishable under the provisions of the IPC,

¥ Intemperate habits atfecting the efficiency of the teaching work,

» Fallure on the part of an employee to give full and comrect information regarding
his/her previous history and record of service and vielating any other specific
direc thons or instructions given by his/her Superior Officer.

DISCIPLINARY PROCEEDINGS

« No order imposing any punishment on a Member shall be imposed except after.

The member will be informed In writing by the competent authority In regard to
the allegations on which disciplinary action Is proposed to be taken and is given
an opportunity to make representation that he/she may wish to make in persan
orally or in writing.

Such representation, If any, is taken into consideration by the competent
authority.

s Noemployee of the College shall be dismissed or removed or compulsorily retired or
reduced In rank or awarded any other punished except after an enquiry in which
he/she has been informed of the charges against him/her and given a reasonable
opportunity of being heard in respect of these charges by a committee appointed as
per Government rules from time to time and where it is proposed after such an
enquiry to impose on him/her any such penalty proposed, but only on the basis of
the evidence adduced during such an enquiry.
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2.16 Faculty Development and Welfare measures

WELFARE MEASURES
The tollowing are service benefits and welfare measures extended to the employees of the
College.
s  Employees Provident Fund (EPF)
= Accident Insurance Scheme
= Group Gratuity Scheme
= The Management grant maternity leave to the women employees, for a period of
180 days and limited to the first two living children.
= |n the event of death of an employee while In service, an ex-gratiaof Rs........../ - 5
granted to the dependents of the deceased employee, towards funeral expenses.
= Dress code for Teaching and Mon- teaching Staff
» Free Bus Facility to Teaching and and Mon- teaching Staff

Faculty Development

Opportunities for Higher Studies:

The faculty can be granted study leave for higher studies in the fields of specialization
desirable as decided by the management, at institutions like IITs and IISC, Banglore and
other institutions of repute. The said facility is limited to one faculty member per
department every year. However this number can be Increased at the discretion of the
management. In this connection following guidelines will be followed:
= Preference will be given to those opting for doctoral programs, followed by Masters
degree and second master's degree on execution of a bond to the effect that he/she
shall serve the college for a period of 5 years after completion of doctoral program
and 3 years after completion of masters program.
s In case the sponsored faculty falls to successfully complete the sald program he/she
would have to refund the expenses incurred by the college due to sponsoring the
faculty for such a program.

Seminars/ workshops/Conferences
e Selected staff members are sponsored by the management for seminars workshops
and conferences while meeting the expenses towards delegation fee for the first
time and also treating the period of absence as "ON DUTY".
s The faculties are being deputed to short term/orientation courses during vacation or

non-vacation days without hindrance to the academic work; preference will be given

m
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to those, who have to fulfill the requirements of rules stipulated for Career
Advancement. The period of absence is treated as "ON DUTY" during the period of
attending the courses.

« Faculty members are encouraged to take up minor research and development
projects. Grants will be sanctioned to the extent possible.

« Travel grants can be sanctioned to faculty to present research papers at or to attend
National or International Conferences in India or abroad, depending on availability of
funds.

STAFF DEVELOPMENT AND TRAINING; SUPPORT STAFF (ADMINISTRATIVE)

« Amanging in house training programme for improving communication skills,
particularly skills of writing (with such inputs as grammar at basic level] with the help
of the Department of English.

« Arranging two-week training programme by way of requesting resource persons
including the retired senior Government officials with experience in Administration
and Accounts areas besides utilizing the services of the Senior Officers. The training
programme covers different functional and ministerial skills as required by the office
of a private engineering College.

« Arranging training programme so as to enable the ministerial staff to acquire
adequate working knowledge through hands on experience of computers utilizing
the services of Faculty attached with Computer Centre.

STAFF DEVELOP & TRAI : SUPPORT STAFF ICAL
s In respect of Technical Staff such as Lab Assistants, Lab Technicians etc., refresher
Training & Retraining Programmes shall be arranged in such technical areas, as
required in view of changed curricula (Lab Practical) and also as suggested by the
respective Heads of the Departments and functional heads.

217  Awards

Excellent Teacher Awards and Excellent Support Staff Awards have been instituted to
encourage teachers to put in their best efforts. An appraisal system to select awardees

annually for the Awards has been put in place so that no abuse or misuse of the provisions
may take place.

DYPTC Talsande HR Manual




g 28y

[ENUEY HH apUES(EL LdAT

yes / Aynoe4 pawasuod 4o 34 [euosiad ul 1day S3E0L[Ua SADGE jO AdoD a3L0

"HEIS / AYjnoed PaLIaduoD wolj 3eIYRIID IURIEI() PAUIEIGO TIPI0 SupeleY Sujnss] 350j58

= ¥l . 102210 - J45(39Y I UORIIS | IO WUIWNSIIGEIST | 3NeWRIDD SO AN L0
001 <0 Jeaysi3ay /Jopang | J0p3auiq - Jais@ay -a|D uoIas | Jojang  JusWys|qels3 _ pse) Anuap| agesiidng | 90
! _

10 10132119 Jopaug - a1siBay -ia|D) uonaIss 10031]  JuSWYS)|qelsT | J00id SS3UPPY | S0

10 10p80g 1033311Q - 1915183y -HIA[D UORDSS | JOPaN  JUSWYSYGEIsT | J9pI0 BuiAalay | 90

10 Jopaag 40323410 - 43351833y 431D UonIIS Jopauig  Juswys)iqels3 ajeayiua] acuapadxl | £0

10 J0p1Q Jopaug - 4315139y -HID uonIRS JoPald  UBWYS)geIs3 ajeaypan Juawhodwy | zo

10 sopang | Jopag - Jaysiday -yapD uondas | Jopang JUNo32Y ajeoynua) Aejes | 1o

Tanss|Jaj | 1 i _ |
wnowry  sdep o Aoy SuiuSis 0] SSUppY UopIas | oN
s34 | ON Xep J Bupguess vopeajddy jo jauueyd | uopedddy  pawaduo)y | ajeayned jo adA | | 45
A31j04 JUInss| a3eaila) A3jnoe4
sauoyiny [eaciddy g sacpuas 130 BIZ |




1y a¥ey

[ENUER Wi apuesie] S LdA0

Madx g alans ‘v

12piQ |
waunuiodde jo voneiedaly

uonesedaid 9
M31AJIIU| JO I1ep IZ|(EUL O

s033aii0] [/ Jojaaa)-axy

Iei3alg / lejaaag-axy

J03auiq / 101330(]-a%3

Joaaaiq f Jojaadpg-axg

101331)Q] / 107930)(]-3%3

 jedpupg-adia/edpud

MIALIIU| pue OWS) JO) ||BD
Aupig

Jawasjuaapy Juysiqnd |

JuStUS [ aA Y +
i) o uapEedald h

uossn2sig DT |

=

¥ JBPIC)

} 1o1334)0-ax3

Jojaauq [/ 1oyxadpg-axg

sopang [ 1013341(-3%3

Bunaap DI
10123410 / 4013341(0-3%3

Aqg pwop - ulrs

U dag] pauaoue) (0

2
(-
o/
DIA 013N (7 JO1IBI()-9K (T RN WILIOT UGRISES JO US[INIAsLO]

Sxd YEnoayy juswadeuey Aq sadedsman] pue sa1ey Jo uopezZieuld 7
{28d) 122 uonejay 3qnd YBnouy uspesfiqnd Jo) sayey Joj Aunbugl T
Duallasuanpy Fupjsygng sigjag

10)384|(] - 423583y Bujujor pue Ayne 4 jo E»E;_o&q ot
Jopang - 1esBay __hu_u :n_uuum veyD .EuE_._,u_nE.”._ jo E:.Emnui &0
1013841 - 193589y -- ..._uaam 29 Wo) _..Eﬁut_m md
Eﬂuu‘._n uﬂu_muz u___.m_ﬁ.. _._unuum :_..u_E H__.__ 3 ch.ﬂ E__ ie2 nn.
Joyzang - 1ay5|8ay == FDLWHLDT) UOKDSES JO UORMAsSUeD 80
S uu - ) |{——— I||mm..n|_u_v._”_m.u. -
jorsha - BURH | WORUOR®S | amdwasomnsdadpuedupns 7T
101325(] - saysiBay WA paesu) piemu| suopeMjddy pan@3ad 0
JaysiBay uawasiuaapy Jo uoneiedald EOQ
= u____..._L._ Ul sucissNISig  Z0
- aeyaaig QoH peo =
<@g -Jajaad)a - ._Em_..wu: PaLLIIUOTY L x._n....._.. sad sy __._u._au.u.m..ﬂwl!w".__:uu:ll
s . kq pasedaig e oN
{ [puuEy ] | JAg puewaq | |-.¢|a.3m $33304g i5

a0y pry :A3]jod JUaLIINIIY Kijnaed




T advy [enuep YH apuesjel 31440
e e it T T ST e e e e w1 e oy = mea =

*1935133Y USnouuyy ssa00dd Jayung o) paadcid ‘b

401333 W J0128d|0-ax3 Aq paudis ‘'

JasiBay Aq paulig saqunoy 7

voday ssnjwwo) uonsajas Jad se Wi uonsas Ag pasedaid ‘1
HEYD uauwAo)dwy

ey ueD WwawAojdusy Jad se ssazoud Jayuny Joj paadosd o] Japi0 b

woday 3ujulor ay 1daddy g

Jaysi8ay yBnouyy wa(D) uopas o) sopanQ Aq woday Bupuor asedasd Joj Jepio T
Jojadg ol woday T

“uoday Fujuior

34 ule

214 3snu )

13)5[83y YEnouy) uofRag JunoITy

4 [euotiEg

-0y Adoy

1033244 Aq panss|

13unos Bujussaon ‘ueLLIEYT 9 Jojdaui()-ax] Ag pascuddy
s3] Ag paudis Jaqunn 5 UoReTIeul 4

1315185y YAnoayy Jo13a0K] ) UOfETIEU| 4 J0) Jday

Ha|D VOIS PIWAILI Af pasedaig

L - -

R TR

Sapag) Jusunuoddy




Chapter D

| Leave Rules

1.1 Types of Leaves

Casual Leave

s All Faculty and staff are eligible for 12 days CLs in a year during the Academic year.

+« Faculty and Staff who have not completed one year of service can avail CLs only on
pro-rata basis,

= Faculty and staff can avail CL for 3 days only at a stretch.

» Saturday (if not a working day), Sundays, Compensatory offs and Holidays availed
during the period of casual leave are not counted as part of casual leave.

= Casual Leave can either be prefixed or suffixed with vacation.

s Casual leave not availed in a Academic year will lapse.

« Half a day casual leave can be availed if an individual starts working immediately
after lunch for the afternoon session or going for the lunch immediately after half
day's work, in the forenoon, and not returning for duty for the rest of the day.

+ The recognition of the presence of the individual for work is done only based on the
signature of the individual in the attendance register kept for that purpose,

¢ Saturdays (if not a working day), Sundays/public holidays/restricted holidays/
weekly offs can be prefixed and/or suffixed to casual leave,

» (Casual leave Is availed by individuals only on prior sanction. However, due to
emergency, the individual can be absent from duty after informing concemed
authority or telephone immediately on rejoining duty. This is permitted only in
emergencies. The number of absences will be governed as per the casual leave rules
so far mentioned. However, the absence must be intimated by telegram or by
telephone to the competent authority. The competent authority for all employees
will be the concerned Heads of the Department. For all the Heads of the
Departments, the competent authority is the Director or Vice- Principal (in absence
or Director).

+ It is the responsibility of the faculty to make alternative arrangements for the
academic load the faculty misses because of the casual leave. The HOD will monitor
and take suitable steps to see that no class is unattended. The same should be

intimated to the Director or Vice-Principal.
e

- N wEem o o,




s

s [stablishiment Sedtion should malntain the casial leave deglhuler sl ponilulon
granted for the faculty /staff amder his her contial and shvoild sl B foie the kast
working day to the Accountant for preparing the pay bill

s  The rules and regulations glven above may be followed while working oul the pray
il for that month, Staff members wha take leave without pass preimrission
without glving any Information will be treated as leave without pay

Duty Leave

Duty leave may be granted for

« Aftending confercnces, symposia and seminars with the prior peimissdon of the

competent Authority.

Delivering lectures in institutions and universities at the Invitation

Participating in a delegation or working on a committes appointed by the Al 11
State Government or Shivajl University Grants o any other academic body

For performing any other duty for the university.

Duty leave may be combined with eamed leave, hall pay leave o extraondinary
leave.

Earmed Leave (EL) Non-Teaching Staff

e Support Staff and Director, Librarian, TPO & Physlcal Directorn will be eligitsle for 30

days of eamed leave per year. Teaching fac ulty (other than those mentioned above!
will not be eligible for Eam Leave)

1.2 Vacation

Vacation Leave

Teaching and non-teaching staff who have completed 1 year of service are eligible
for a vacation leave.

1.3 Movements

» Depending on urgency of the matter taculty/staft may leave the campus for personal
reasons for up to about two hour after obtaining permission from the competent
authority. Such permission can be given once a month only.

—
DYPTC Talsande HR Manual Page 34




1.4 Leave / Vacation Approval Policy

SRR B A

SrNo ]_ B ﬂr-:e_uI_Lzell_vé_-_ I Days / Year i 0 ~ Purpose e —— 5ant".'-ﬂ:|'r;irm_ﬁuﬁ16;'ity" I"[nmrcq_uul must be
received at least

01 | Casual Leave ] 12 Personal work etc Directar / Vice-Principal 01 day in Advance

02 | Sick Leave /HPL | 20 Medical ground Director / Vice-Principal

03 | On Duty Leave | - College /University Duty | Director / Vice-Principal 01 day in Advance
04 | Eamed Leave — | 3 —— - | Exe-Director /Director " 03 days in Advance

(for administrative staff ) {No Encashment)
05 | Special Leave - Marriage /Function etc Exe-Director /Director 05 days in advance
06 | Maternity Leave | 90/180 Matemnity Exe-Director / Director 15 days in advance -—I
1

1. Casual leave cannot be combined with any other kind of leave. However, such leave may be combined with helidays including Sundays. Holidays
or Sundays within the period of casual leave shall not be counted as casual leave,

wp

avalled twice in the entire career.

ol

OYPTC Talsande HR Manual

Maternity leave may be granted to a woman teac

Special leave not exceeding 10 days in an academic year may be granted.
Every individual must apply for leave through proper channel, by making prior alternative
Unutilized 5L & EL in an academic year can be stored for the following years.
Administrative Staff- Director, Librarian, Physical Director,

Administrative Office Staff & Peons.

Sick Leave / Half -pay leave may be granted on the basis of medical certificate from a registered medical practitioner.
her for a period of 90 days [ad hoc appointment) and of 180 days (approved candidate] to be

arrangement for the workload.

Page 81
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D.Y. Patil Technical Campus
Faculty of Engineering & Faculy of Managemanl
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T- 0244
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2022-23
(To be filled by Faculty)

1. Name of the College: _ 1., pCL{LD “T’ecjnm‘cap Cﬂlmpu_g TuJL'S({-ﬂal(f.

2. Department: Gem e/ch Enginecsing

3. Name of Faculty: (DH'}\:) T VGM

4. Date of Birth: || /foy /f577 Age:_4% _ Remaining Years For Retirement : A

5. Date of Joining this Institute;_ 0| /o7 /2c0% No of Years : 15
6. Contact No: 779828855 Designation__ fza - p‘f‘U{ .
7. Emergency Contact No: Name

8. Type of Appointment : Regular /Adl\l{/ Contract Basis / Daily Wages A 6”10 C

9. Current Gross Salary:___ .35 cco|— Aadhaar Card No:

10. Religion : Hin c,U\ Caste:: ™ th}”cr:ula

11.Address: __A{ - H&chJc pﬂ s To)f\‘jic//f_ TCJ' ’ p‘*’nﬁlaj@\ Pin Code:_416114
12. Name of Constituency: PQﬂJ’chCt ~ %J%&QG/ :

13. Reference Name -: Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
‘} SSC B33 5.5C, Bbcm”d GS Y
2 |HSE 1345 TR N @MWCJ 580
3 | Diploma s wEL -
4 | Final Year (Graduation) 194% 5%“\[% .‘ b +d £2 o,
5 | Post-Graduation 2000 8)1‘ Vcd" Unjvens f(j S5%
o s PU_;L_J Coluuuwﬂlongec,z 7
\  Furswing) Ve b bl U q?
lification If A : '
= Qualification nyB-E(J, 2007 Mumbq{ Um\r"f-‘fy 5{ f'/o




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Ergg. [hfstes | Py, | 0346) ozsdl )2 - 12
Sem -I
. Ewn,i~ E}LJJDHE:S F-y, 04 O 4 — - o4
Ensa-%s"‘ﬁ FY, © b 06 J = 18
Sem - 11

Academic workload details of last one month: -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken

Eebruary | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
R (s,

2923 ¢ | 14 [ — £ 05 0s 2.4 23
Prgete> Dl 14 1> 4 P 22 | 2]

: og 0P = = S 0% b
Fe. ﬁ 9 of - oy 09

15. Are you registered for Ph.D. - v Yés [

X

If Yes Give Details: ___T=plc — El JIDJ‘LameLJ J‘Lwraulonsui;t?rﬂ o—& S‘WC%PULEJ%
Year ofReglstratlgg Dy, MJ Fcﬂu(dm SCCHC*}‘I(DCGTYICCD e be Un,m)H)HﬂJ\aﬁw

University_~ ¥ Nov- 2-<2 |
Expected Time of Completion Eeb 2025
If No: st By When: -

Any Specific Problem of student’s solved or taken initiative to solve

’}Jms j}fﬁmr\f n Jhr c¥yh SLUJ Jzturrﬂcfr Ot . @bm)
\J/‘eﬂ'\ \ﬂ"{\c’\'}l\’f QJ‘JIQ‘U’ Yhe~e S’rxi&i OVMJ \’Q(_Lsgh'%,




Any innovative idea introduced 0244

Papers Published

')ﬂmm{)f\m Nicsgy by ciloy nehod Aoy opf — J.coliyl TrnLJuce

2) 9515(", "H\in f’rm\ —fw }w}n—r/) (a}l?uu-}—od‘ = ‘:’Mﬂ-}-}\e.-\[fc mﬂl-eJ%

3) ﬁlnc’rfr J‘r“e 5>4n#\fsis o{ Nnu‘OA —[m Psc qoﬁ/{(mﬂmn - Efnoﬂm ‘TcJ\ne
< S s ey, opR_ Jrog
Namemdz Ine (0w, hin /ms by off o~ J. HJ’ o efhbrj&{

(22

Contribution to industrial development, seminars, etc.

DL‘S'MM Ouﬁar in ﬂnl&wﬂmﬂfono) Cbﬂ-r’mrcrmc en F}aJmn(cJ mmgcfn

AMmsch-2e22 frg 18~20 0t 202 o) 5.P.0une UmVCmSJH
.23 i cpC\J:l hanS on "'Yaniﬂ"f ok | SHRYIE- Dey 3‘07 o‘{ Jncﬂ'a C_Dl 8”\|\f&n ljfh
3) pﬂﬁemkc’ Kunm 10 Ih’L/rnw!io'nJ (nﬂ-{mﬂtf’ 0“ ETMC\ en 4~lq NDV

se2n o} pip.ghosele cotey Vorgoen S

Membership or Fellowship of Professional bodies

Ld.ﬂ T ’Jnn’;'uﬂ Geci‘eé—i r-[\w *TeczeroJ Edittﬂwlfoﬂ.

Any other Achievement, which you want to claim C/

Two QCJ(/,-JS e puthAe
2 A 'anf“'mo’ 0‘[ Smadhesic el cemom.rlc MNiurosg fi.’f!eo’ Ne- 2222)0396s6)
Qblished ad)”~ o3/es/r021)
2) Chemied Sy, wp Cd’sc/wﬁo tille no. 2e212)062057) (Pblihed dete

31412} Lozl\ﬁ

Place: ’T"c.JSanL
Date: 22/05/20273

Signature of Faculty




Self-Appraisal
Name: VrD‘FI{P N I pu_u
Date of Joining : __oi/e7/2©e8 No of Years : |s—
Designation On Joining:__Le edu~re Salary:  Boec| —

A} - TLJS:-W\JL (olpy kJmc’rw E
Tnjustyce N 1nC’7‘CIT'e 20)6,2BI15

O'f\g — |oee |- F am

Last Increment / Promotion:

Date: Year: 222 2022 ~ "Minfoaim in T-C
Designation: ____fissis fcw\)r QrJ i Current Salary; __ 3S®es]——
Self-Analysis:

Strength: 1o I’\uﬂ.auﬁ.
) ﬂ'JmFSS)'c*f\ U}Cﬂrji

2 NSBTE oY 8“\!&1' umwfrs)H eraminadions
5 NEET <wom. o sher competudive <rom .

4—) ‘E!l:ul{m \c:udlu'.r\cj :

Weakness: Al diwvres excecalve aﬂc-.J(/jvll'gc»// cL"/\J 'Tru!-’nnrv/

CAPJD"YDOLUL

——

Short Term Goal:
e R co—mp[uﬂc, PheD).

y Je "“*-J’(r:_ 'maj*\{r\ei t_JDiJ\'j!pf_% ime) ﬂe'xl —’[le ucsff\J

Nes 'Tc:hu.}’);m:—" aids .
U

Long Term Goal: (with respect to development of Institution)

o v Xﬁmdﬁ\yﬂ TCSCW(/A 07;01&{5 ard de 'Y‘Q.Q‘CQ,U‘T‘J
':7 3’“'”9);)\5\&\ cS xeule be e—f ol 4o sk quf’q OVV\J
s }514@ | —




0244

H O D Appraisal Sheet
Part-B
(To be filled by Faculty)
Name of the College:__D. Y PLLDJ “Tew mTCUJ CCLfm()LLS ‘Tulscmc/f
Name of Faculty /9”1 D T. P J«J Department: &cmmj Engj

Name of HOD:_ M. Lfe&cw lb/ccdﬁcwm\{)udl/\k

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 i
1. Quality of Course File -
2. Regularity in maintaining academic diaries e
3. Punctuality -
4. Involvement in Developmental work L
. 5. Involvement in laboratory development -

Total Score out of (25) = 7)_|

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2023 |14 Cc) % - - 05 05 24 2.3
Ly (O) L% 04 04 29 | »0)
3 ) 8 o = 8 g
3 (8 9 a a

| T

. Good in Werk -
j HQD Narlig M,‘., lL LL 'gqh W(OLLCU/“— Signature:_é%’ :

/ﬁ. Y »»;m

92}5\‘”’3




Q5%

Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College:__.D M., PLJU 'Tc'Jnm'CcJ Cumpus '—Fo-)S‘che .
Name of Faculty (911\ ) e ()@Lﬁ Department: Gcrnc/nJ Efﬂ;}j 1
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL |ML | OD | C/Off | Total
( To be filled by Registrar Only )
655 = ‘ ? Ol- Q"g\‘s‘—-—

Out of |2,
2. No of Late Remarks in the Year B
( To be filled by Registrar Only ) 0
3. Involvement in college development 25 20 15 10 5
(To be filled by Principal Only)
74

4. Total Actual Working Days for the current
academic year 8248

Total Score out of (25) = | g

Any other Feedback by Registrar

Any other Feedback by Principal

Signature: %-

o
A Ve g

) o o

&, v

Signature: > _—{¢|
//’V?; -




PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part — A- Self Appraisal
Academic Year 2022-23

NT1112

=

(W]

e

N

&

o

b

o

9. Current Gross Salary :
10. Religion : Nindu Caste :

11. Address: __A/ P - Dohawe Tal-Panhdla D‘»‘s\kdmgﬂazpiﬁ Code:_ A\ b1\ 2

Name of the College:
. Department:

Name of Staff;

Date of Joining this Institute:

DN Podi) Technical Campus, Talsande

Electric cd E\/\.\cg‘meerr‘. ng

‘Dt Dak \/\"G‘us'h\r\,cdv Sudred

. Date of Birth: 02, / oﬂ/\gg L‘gge :_28 Remaining Years For Retirement :

2 \o\2 o902 Noof Years: 2 m™owdh

Contact No:  FFEALFR32.02.0

Designation LCLb Assistavt

Emergency Contact No: _ 383037244

Name _Sachin  'Siehes

Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

\> ,000 |-  Aadhaar Card No:

S

Ac&\r\oé

2F32rL 74787

ORC

12. Name of Constituency: @Ch'\ MQX a

13. Reference Name -:

14.Educational Qualification:

&\w‘ma:\}”\ Monite (Mohawe) Contact No: Ad2 220189¢

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |8SC X

28\ 0 | tMohaye NIgh Sheo\ 65807,
2 1HSC .

202 | N Wavenanagae | AR-80 .
3 | Diploma ] A :

= 20lL |Asretas Thave ?o\j\t}m(_ 5F.00Y.

4 | Final Year (Graduation)

AL raduation
NS
oyl )

Ph D\n\

OtHeyyahﬁcatlon If Any
NS




15.Job roles assigned to you: ( Please mention in brief)
1. A\ e Electicel tab Mevitaing Equipments,
2. S hawve handle Cﬁmc«\icd wersk \oade .
3. 1 wowked) Cc\m@:&mmﬂx Lor DTE Advission .
4, _loxt 'WP,CL'Z, 2022 I hove W%‘k@c‘ %e Admission ce))
§ _ a% \“C\\"’ Some Wsosk Yy ©LCce .
6. 3 hawve dlso Departmendsl \ntesle
7. 3 hove wWorked  Avwnud) Sposis F CwWiuve) Bredls,
g. 3 hoave \r\d\? Yo Electica) &vaft in o8Licial vy

9. T hove Sovme WoesKe i TITE Exfayas .

10. X hauve '\w)sp Ao TP iw @NAS=TIS Drive .

11.

12.

13.

14.

15.

16.Since when are you working in the same profile? Date o1olonts Year O

17. Your immediate reporting head?
Name : . e s %\icﬂ\
Designation:_ Y\ OD | el [‘r\c\q

18. Name the committees in which you are working :

= have Depordmended sk Fese a4 \TEC
; COm\_fﬁ\t-ﬁ e .




P

1 )
19.Any specific problem you have solved: ]_ 11

< helped i Elechrica Cmesmy Aadit 1 Technid
C.QLM?G& i

fﬂ?ﬁﬂ\*xm ede

20.Your contribution to the institutional development:

21. Any other achievement you want to claim for the year 2022-23:
Sela - =Kk
A"ﬁ“&*s\a\ wor - Teadmiw a, Ao \x\f\@\? GG SEPQ\ \D\\
vy

. 1 mqgc\_uwx CO\\"%\Q_;@ ot ENgA - SensialRug

Place . TQLSOW\AQ .

Date: 2z\os\2e2




A\

.f‘4

Self-Appraisal

Name: _ De0g - Dipak  Kesudhyred Sades

Date of Joining : \eleal\oaan, No of Years : A Toondh

Designation On Joining: lab Assistond  salary: \2, 000 —

Last Increment / Promotion:

Date: Year:

Designation: Current Salary;

Self-Analysis:

Strength: € Ormmuntetkton S_)K\\\\S) S‘E)“Q Y‘ﬂ(‘)‘\"a'\‘“&ﬂGQ\ 7

Team Work skills,, Dreblewn 60\\*\\-’\34_) SkiVls .

Weakness:

Short Term Goal: 'I'Yv\]ﬁb'tf)\’\e ’\-/JO’C’\LYFD\C! ce <K \ | »

‘;eawn ™e12 JY ﬁc\r\"n o\ 033

Long Term Goal: (with respect to development of Institution)

. Buld v < pilig

)

2
D
&5




1112
Immediate H O D Appraisal Sheet
Part-B

(To be filled by Staff)
Name of the College:__ D> - ¢ - Dedi\ “Tedhnical C_CJLWY\?LLS / Tl -S)OW\A(‘ )

Name of Staff _™Ot T\DGL_\C\ \Q‘fsaa\’\Y\Mi\( St e ol Department: ':—:\Gdh"\\ c.ux E\"(’:\;\V\Eﬁ\w
Name of HOD:. Ty . tA. = . Q{\\\)&X\

(For Office Use Only)

Please Tick the appropriate box:

Dl.Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters b 4 . 2 1
1. Puynctuality : Lt
2. Timely Completion of Work w
3. Behavior with other employees o
4. Knowledge of the area —
. 5. Contribution to the institutional development —
N Total Score out of (25) = 22—

Any other Remarks ve’“}f 3004 fo KOsy

HOD Name: My .M. Q%ja.l,« Sigrlature:/%g")':!2"3"")--5

—




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Staff)
Name of the College: 1D -~ Bod\\ Tecdhnicdl CarmnPus, Tedmande !
Name of Staff D\\\:\>cxl< \’\f‘ﬁ‘us\(w\oét Sﬁ&LDepartment: E\PC\Y‘\ c ux PV\E\)\W\E{%

(For Office Use Only)

.u

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
1. No ofleaves taken in the Year CL |ML |OD | C/Off | Total
( To be filled by Registrar Only ) —
e, Yo'sT —| S5 | 6,
Out of
Bl e S O M
2. No of Late Remarks in the Year o4
( To be filled by Registrar Only )
3. Involvementin college development 25 20 15 10 5

( To be filled by Principal Only )

4. Total Actual Working Days for the current Do3 - zept - 20272—
academic year
<.

Total Score out of (25) = +©

Any other Feedback by Registrar
il

Any other Feedback by Principal

N &k“?"‘)b Pr\n Signature: %

. _ . RN
B -SSR Yovwas kav Signature: ﬂx__'

— Y

—=~\




NT:103
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

1. Name of the College: _ D - . PCUJ'I’ QC/{N“fCMJ C‘Zm"PM 1(7\(1/[5%0{2
2. Department: Hech o) O?U{ Fn 54"0 %Y\é}

3. Name of Staff; Msfrafﬂ(\ﬁd& S\ Kemdewe %'\}OL

4. Dateof Birth:09 / 03/19% S8 Age: %_ Remaini% Years For Retirement :
5. Date of Joining this Institute: ©4 )mé) w0l No of Years : 5y ea2s lotonkg .
6. ContactNo:_ 7372485524 Jf Designation Insteucdos

7. Emergency Contact No: 35070L6066> Name 1€ SlﬂRW‘f\JU“&-M d BUC‘J{*

—
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages AdWnoc

9. Current Gross Salary :_ 14500 }— Aadhaar Card No: 7077583216813
10. Religion : ___ 45 lovm Caste:._ T\ wslim (0Bc)

11. Address: AP Kini , Tol i~ Hu/})-(tvnwra/[e. Kollqaf:w.pmcode; 416112

12. Name of Constituency: H X Kour\ @W\\Ef\ e

13. Reference Name -: Contact No:

14.Educational Qualification:

S Level Year of | Name of College / University | Percentage
No passing of Marks
1 - . - .
s 2003 | Kin Hf@%jd»m[ [<ih 5.0
2 |'HSC P
o cdecshay. Ja CO//'eg&; 3
- i Pasnnm. 43‘50/
3 | Diploma 2003 M 3BTE €o- o
4 | Final Year (Graduation)
5 =Graduation '
AE,CHN/(,A

X7 P’H!BVA\

\o%g)itlerfu:ﬁr cation If Any (E) C/\) APPMY;? Shy \fog ) Univess 57’ i

NIESY



15.]Job roles assigned to you: ( Please mention in brief)
1. Packine shep tnstucdor [ oncluct Peocheods Foe
I

2, B T-ee EY%}/MEWV% /POJ.y*/eOCmicl/ATU/B'%f’L\ Agti ]
3: Comolicet fracheods on cne ackine.

4. Pl femne fo?:eA%f)Lyne/n«ch Doda K Recoeols

5. _All_Depoedmendt ooelss,

. St\f\mjf Un?wt,sfdwrf Exam. ot DNPTC

7. " Admissien  Werl<

[=))

®

. Opphee Kok,
9, " Matndame A rmqo{mwg;:, ( convendimad & Hon convenHmal)
10.___ o Aackine Shop & aeindume Deacl sdock segister, o
11, Conswmeable eigistes, Bil| gils ede.

12.. To Gmplede all Fausies Fiven E\f Diaecdor Sie , Regisdzas Sie,

13. and HOD Sjz .

14.

15.

16.Since when are you working in the same profile?_Date 04 A‘\A{} . Year 20|37

17. Your immediate reporting head?

Name: & M .3 . Fosax .‘

Designation:___ "/, r,L\ m@oarﬂ HoD .

18. Name the committees in which you are working :

LIC Commidtee , PSBTE Committee , CoA Comamitiee [Aecliilechie ]

/Aramgu,’w Co!fle&a Comnm fee [Rcv{/m%{ Un':\.rfé_sp%fj
ALCTE  CommiHee- [ < Koashq boqud’q Drengt eindle wa%néj




B 1103

19.Any specific problem you have solved:
Tle CHC ijf,&wme_ wess not wmmm A Hre mcfdMM
Loas ot mr\ﬂﬂ.ﬁ P@cpe&,, ff‘WUY\»w/ 'ch cn ol ﬂawﬁgo;p,zm

2um & maclue ch,o 2 .

20.Your contribution to the institutional development:
© Aohmission otk  in slisalq - T lemput - Axlhde Regim
: -
NAAC /anp-cméwm ooek (Resudf «e’ma/ysﬁ)

21. Any other achievement you want to claim for the year 2022-23:

Place Todsoncle
et

Date: 22 [6 5 / 2093 Signature




Name: 11&: Tomvee  Stkemdos  Rijad
J

Date of Joining : __ 94 Alkd’ 2014 No of Years: 2] €cs 10T e Hhs .

Designation On Joining: Insdoucter Salary: ]2000 |—

Last Increment / Promotion:

Date: -3 eu) WW';/ Year: 2272
Designation: Ins feucdos Current Salary; 145c0 I~
Self-Analysis:

Strength: #

» Tam g Sd';;*rf)oﬁm}wf cond Anweed wv%/fq.\q(jf} Pegsen .
e T ool do wesk cwordy oo ) cJeclica o, ¥

Weakness:

B O\reﬁao“w"r\k\\qg_ A Jemsion OMVtE Sodd ’}/Lulfl(jﬁ

Short Term Goal:
. Now: BCA Ocppqeecéﬂf%L ) C"J"“"WTP]'QO[@

N neat 27404,

# e, TN BRI

Long Term Goal: (with respect to development of Institution)

ari

N Facian : it
7 PN complede  PCA in mextd

el




| 1103
Immediate H 0 p Appraisal Sheet
Part-B
(To be filled by Staff)
Name of the College:_D Pok| Teelmiced Cemp g , Wsafr)oé
X R [
Name of Staff 2. Tcvnvece. 5. Byjodr Department:__7#71e ¢/, o e
Name of HOD:__ H)z. M. s, Fasag. |

(For Office Use Only)

Please Tick the appropriate box:

® 1. Unacceptable 2.Below Average 3. Average

4. Above Average 5. Outstanding
0-5

s 15 16-20 Above 20
Parameters
1. Punctuality s
2. Timely Completion of Work e
3. Behavior with other employees e
¥
4, Knowledge of the area

£ (Contribution 0 the institutional development
- (o




I —

Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Staff) T
DN Pl (r-eclfmicm/, C}wrn?)@ j et

Name of the College:

Teamyete S- %‘lo‘é’ Departmen

s Med/\amm:tj

Name of Staff e

0-5

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML |OD | C/Off | Total
(To be filled by Registrar Only )

0S| 1§18 < | 2%

academic vear

Out of r Died. 5 —_— ==,
2. No of Late Remarks in the Year J
(To be filled by Registrar Only) ofp

3. Involvement in coll
To be filled by P

4. Total Actual w

rincipal On]

ege development ) JE

orking Days for the current



NT:103
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

1. Name of the College: _‘D-™Y. Pcuhl (I/%ch@x«P MPM aTCbLjCVﬂcge
2. Department: ﬂed/\wﬂ? Cfu{ fﬂ\%‘ﬂeﬂ&l}ﬂ}

3. Name of Staff Mz.chn(\;ec& 8} Kemdews. ’En\}ub

4. Date of Birth: 09 / 04/1388Age : 33 Remaini}. Years For Retirement :
No of Years : 5\,1% lotNong .

5. Date of Joining this Institute:_ <9 )“f; Lol
6. ContactNo:_ 737285527 Designation___ 45 +£Uc s
7. Emergency Contact No: 45070L6065 Name 1€ S‘RCW\J"*%/M ¥ BUW{*

8. Type of Appointment : Regular / Adh\&;/ Contract Basis / Daily Wages M hoc

9. Current Gross Salary :_14500 j— Aadhaar Card No: 707758316823

10. Religion: ___ 45 lovm Caste:_ TN wslim (0Bc)

11. Address: AP Kin) , Tl - HM"(RMW\JH/LQ. Ko L\CLrP[,LE.Pin Code:_§ ] g1l

12. Name of Constituency: Hed KCUY\M%‘E,

13. Reference Name -: Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
3 | Rak 2008 |Kin Hf@"ﬁujo&m| <V hy 53.60 7.
zZ |HSC Pegeshas. Ja- Co}/'%e :

: el :Dnsaam . 43' 50/”
3 Diploma 200K 'MSBTE GO-aoy'

4 | Final Year (Graduation)

=Graduation
Q_C N/('\

Sl

(?é n:rg?ﬁ;er Quaqﬁ cation If Any (BC’\)APPMM# 5‘1‘\\[({1‘]‘ Uﬂavdé&'\dy -

NS




15.]Job roles assigned to you: ( Please mention in brief )

1. Plackdne 5«({«@? Tnsteycdor [ Concluct Peocheods Foe
2. B Teel E%\qw\% [Folydechnic /ATU [ BTeck Ager ¥
3. Comelieet ackco]s on CNC vtz

4. Mumdeone Depethmonde] Doda & Records

5. _All_Deposdment ootlss,

6. " SAfraji‘ Dniversidy  Foam. af DNPTC

5 " Adrmaissim Wr:r*o{l\,

By B T pob,

0. - Plasndame A dcckinay (Cnvndimad & don convenkioma])
10.___ ot Fackune Shop /9; mMeandane  Deac] sdock 2eqister, o
11.__ Conswmeable &igistes, Bill gils ede.

12.° TO Gomplede all Fugles Sivem 15«’1 Dizecdes Sie, Q@g,‘sm Sre,

A3, amd  HOD STz -.

14.

i [

16.Since when are you working in the same profile?_Date 0% A\Aéj . Year 20|

17. Your immediate reporting head?

Name: & .3 .Foeag .

Designation:___ "/, clane & e HOD.

18. Name the committees in which you are working :

LIC Comamidee , PSBTE Commitkee ; CoA Committce [Arctilechis]
.‘/Aﬂ&’\\(w«h’bdﬁ CD}L%"}Q Comm tee CIQ\CU{/\&L%“ Un‘ﬂrfé_sl}yj

N

ACTE  Commitiee [ od Kosho bowady Peac] sdock wa&h“é]




19.Any specific problem you have solved: i1 03

The CHC ng&me Les nat %mn]v%t A He ™Mackdne
\oes ot -&Mm?v% P@ﬁpaa, ’/’W f%cm cen o ﬂow/l‘@ocpuvm
tum & maclve cdso sun .

20.Your contribution to the institutional development:
* Aelmission Werk jn  shiealg - fslempur - Ashde Regim
: —
: NAAC Perpeeafipn ook (Resudf Analyss )

21. Any other achievement you want to claim for the year 2022-23:

Pl “Te
ace Tofsonole s

Date: QL[@ ) /’2,0 o Signature




Self-Appraisal

Name: e Teomiecs St kem ofocg. B(J.a/(j

Date of Joining : __ 94 Aué’ 2o1d No of Years :_D €t {0 dhs
Designation On Joining:__ 93 ¢mcres Salary : 12000 |—

Last Increment / Promotion:

Date: ___d DUﬂLuLZf:;/ Year:_ 2072

Designation: Ims dencdos Current Salary; 145c0 ~
Self-Analysis:

Strength:

* Tam g Sely - motivakd comd e/ m‘é/io\fg Pegsom .

T wll oo week oy 1o ) cJechicadion. 3

Weakness:

. Ove,%_rf‘lm“r\kbr\g_ & Jemsimn ovtr Smedd ’JULU’WO%-

Short Term Goal:

» How: BCA  appeasing 8 complede h meat 27<s0sg,
- ,

Long Term Goal: (with respect to development of Institution)
1“:;(. HAS

>
\O\fo  Complede  PCA in Nnext4—Byewss.




1103
Immediate H O D Appraisal Sheet

Part-B
(To be filled by Staff)
Name of the College:_D N Pe)i| Teebmiced Cermnp s, Tedsande
Name of Staff #¥]2. Tcmveee 5. BUOL[P Department:_ 771 e clian ffm{/
Name of HOD:__ e M-8 fasag.
(For Office Use Only)

Please Tick the appropriate box:

. 1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2
1. Punctuality e
2. Timely Completion of Work { s
3. Behavior with other employees .
4. Knowledge of the area e
I. 5. Contribution to the institutional development o

Total Score out of (25) = 2 4

Any other Remarks

HOD Name: P%[,, m-s- FOTCIS Signature: W




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Staff)
Name of the College: D Y Peii| Techmicad G”WI'PLL/_‘S 3 Tedsoncle
Name of Staff_74e- Temyece 5. %uo.ﬂ: Department: 'Mecbxam}cuﬁ
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
( To be filled by Registrar Only )
oS 1s|18s | 8

Out of | —| ~ | — e
2. No of Late Remarks in the Year Ly
( To be filled by Registrar Only ) O
3. Involvement in college development 25 20 15 10 5
( To be filled by Principal Only )
%N

4. Total Actual Working Days for the current
academic year V46

Total Score out of (25) =72/,

Any other Feedback by Registrar

—

Any other Feedback by Principal

Signature:

-\~
e o Signature: &, o0/
i == \V2

1
A\ >

-/m-\’/‘h'/ >\




N
da1fore aef 2022-23

10.

.

12.

13.

4.

15.

EHIFBIGEIE) ma:___D;y_;_Eaﬁj___j&bniLaL__CMDerTAL@M
favmT: ™. 3 A

et Y luresh “(.932&'17\2{ oLl
J 5 -

Ua: P@ﬂ

s _ 2.4 | 11 [ 1g 8.2 s 35

Aeta s st a4 06 120(8  Actdegnay. 24"

Jafigaaad___ 204 8
BT eR:  YghiEs b F 24937 1233
s ab 446506 0FOF __ aa_rox: YNergudi Q. Podw'

wede 8 000/~ smraEt_JFoF 15263447

wh.____Hindw s OPeN)

T :_Jff_:_ﬁb_cdjgnggu’_g_z_ 122 Neqwg — fram__
vdeipe M%f euUn ‘fao{:/, Kets et eteoadel .
WA Hrul—l{angr/{f/

Asttenst fecten st () Hon. Ruuger] Poh) st 8308365999

@

deifvie g

A5

qrdest 3divf ay | HeTfaanery/ faamdfes | 7[o1 carbandt xR

3

2

of Enof

| o o 2014 | S SCR 26

<5 [F g

st

\Dist. Koltsgidr/cy

SANX



16, BTHTT FITEICR WHY:

O To  epen clussroorn’s Q. luh

@) _To _ciesudete. _Notice

Depeet mented —KersoX

5“4%?02’*"? Lok fo CPrPQs UDS. Lxdminah an

5D Help 4o Tpo v HEs

¢ f_mog%amryg (v o Thfbﬁ NCPEdr e
09,00 12 400 Pm) O+ hougs

18. TRATER AT YESTeR PETIRE BRIRA ATETd?: dRRT 141062018

19. qdgR T M1 S. Gunai D Diwan w _HoD

20. ISt vETet guEn Gisfavamarst fSae arer- (2022-23)

2111 fasrara fGetet aheM- (2022-23)
Q) Pumplet Diskdbubon at (Lxuminah'on cenht
QD CAP £ [Araminedion Aeluted roofK ot o

22.qvel betell SaX HECTE BHPRI- 2022-23

et




T v —— 2140

HIT-d

s DY - Paki] Techniwd, tampul , Tedsamde
e Y- Joesh T Qahl e NGB A
o e s - Gemedds D: D) eoun

AP YATIRIAR T B:
1. 30 BTE” 2 WERIET Al 3.8 4. GHRAGRS 5. 394

1. IehefRyuT

2.de5d BIH BT &fAdT

3ER BHAEIgdd! adu]d
4. geiferq faurme s
5.4%Teqd fammrdia areH

AN

U 70T (25 4 = 20
2R :

favmr y@ar= ara: Ms- @nq\‘. D -Dlwan Fﬂ&iﬂ:@/




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Staff)

Name of the College: D:\jl . PCLJ"' o "T?Lh‘r);(zol /ﬁ!mPuJ), Talécl/r\al&

Name of Staff___ TN Y [@ﬁ&b - E@'l Department:___TNY{3 A

0-5 6-10 11-15

1. Unacceptable 2. Below Average 3. Average

(For Office Use Only)

4. Above Average 5. Outstanding

e

16-20 Above 20
1. No ofleaves taken in the Year CL | ML | OD | C/Off | Total
To be filled by Registrar Onl
( y Reg y) 2] — (05| 04 | 23
Out of .y ~
u \ o | 3 —
2. No of Late Remarks in the Year 2 _
( To be filled by Registrar Only ) 0
3. Involvementin college development 25 20 15 10 5
(To be filled by Principal Only )
1 A
4. Total Actual Working Days for the current
academic year 192
Total Score out of (25) = | 4
Any other Feedback by Registrar
—_—
Any other Feedback by Principal
- Rj:g‘lStx;ar Name: @[AA Gﬂj\L P M Signature:
Pt e iV UPPN
7 3 Prmhpﬂal, I_Eame: o o & \ A~ Ao\ e~ Signature: & (_Aj‘( _‘ ~
) ¥ ‘b:‘T.:_" /./; :)\ J. L/ j

~o o A
L 2




£y T- 0242
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

(To be filled by Faculty)

1. Name of the College: _D. . Pat ) Fechrucol Cempuod, tollcande .

2. Department: _&emnevsal En@—f‘ﬂceaﬂng

3 NameofFaculty:;P\aVinda-d a7 ubb QC""FU:}G

4. Dateof Birth: |6 /|2 /|990Age: .32 Remaining Years For Retirement:_ 2 &

5. Date of Joining this Institute: Q-S*DOC‘:{‘ 2.02 | Noof Years: 2 Yea?s
o 6. ContactNo:_TO666T2707 Designation_ As&} Pao—fe,s&sz

7. Emergency Contact No: 7 7€ 7939777  Name Self

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages Aenoc

9. Current Gross Salary :(>/85,€60¥  Aadhaar Card No: 7650, 7S50, q1€R
Po7] —
10. Religion: __ Hind U “Caste.__SC

11. Address : &[ P - Ttsangs P &, Bruvda Q”MP*D Pin Code: 41620 ¢

12. Name of Constituency: _ @=«soscboddna PandrdO .

- o . =
13. Reference Name -: Hen. RoFazay P si Y Contact No:
scovlos5919
. 14.Educational Qualification: .
1 Sr ; Level Year of | Name of College / University Percentage
No passing of Marks
1 [SSC e p.r»..pcﬂl%e.'ﬁ&dngj. T1.647.
ol i 2009 |DrM.p. Collgse. Tisangs . 44144,
3 | Diploma o HRPU -
? lleje -
202)l [ Reyep CC% T ) 14157,
4 | Final Year (Graduation) . |p.o. shinde 4 ]
20 1S5 collese. Kplhopud - €9.17
5 <Graduation ' Shivaa: © pivesity Ks1hgp)|
T L&l
ST ~o! et T8
of Waal v mlved . :

4 &rmslﬁ 2,62 )-as] SRR W viveS Ry Ry L | WD
g «fw:r,l C }?mcat:on If Any SET - SpPPU.- Pune - Tna-T -208|2
/\ P}U'JU' & - T jy hns | a S

Ry i NET-J&C-pethi- oY zo2

l'




¢ <
Details of Actual Academic Work Load:
Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
PWrCSS Yo ed QOV; .
Co mnudcahed]] EN D& o4 2.4 — 29
Sem -1
Cans
E g
Potesston al wr o & o0& LLp " 2%
Sem-1II | commuuiColie |
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’'s Total
Taken
February | Allotted | Taken Allotted | Taken Allotted | Taken Allotted | Taken
2023
OL | 04 24 | 24 28 |28
15. Are you registered for Ph.D. - Yes / No
If Yes Give Details: St ek w2 "e"”ﬁ” of E”(‘))'J“"" 'L-"“b“*"ﬁp bd" SUK &
e.a-T LN INALT \r |
Year of Registration__2221!- 22
S Soa (1 Un) ' olhopui -
University__s biva i univesily, Koibep
Expected Time of Completion |- & fed Y
If No: By When:
Any Specific Problem of student’s solved or taken initiative to solve
- Peo.Sononu-[ olgpla? m&_,»i' Se £ frow o P*‘f?‘écbm‘c shud-euds .
/_gi rﬂeJa-xhome secsiono fz b;qffe.e shdenb C\dhile lechure D
\\‘E otd<ing) on | Yook Ae,pm&.%iao Sslve' o) Inebtubon .
J 7ol




Any innovative idea introduced

0242

Papers Published
— _shivay) un‘wo‘s’ﬁj thcu’,w? . Self Inshucbad mod ol UNYY -
DA B port L - Bnnsb Yomen \wWarler.
¢ Coyod heg ‘F'a-ce,b-f P.D.—j—:rmw._g,a]q.
P

. Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

- Secsedtry * Pepall Matldermee & Hmsdcz.a.piqg bsied” ((instute]
j U ¥ 5

Any other Achievement, which you want to claim

SET . Stee Eligibitry fect - oy 2018
NET - Mobeaad Eligibitiy tect - yudy- 201 ¢
€ Mmindced’® + oK. publicedSery : TeBWN - 97 843570612997

' ~

Place: Talsand e M‘/e/

Date: o g1 ey 2003 e Sigriature of Faculty
\Y " Facy 4 \

A




Self-Appraisal
Name: Panindaq Pcouls Sodpute

Date of Joining : 2e¥ o-¢f 202 | No of Years:__ 2 ":lan}

Designation On Joining: kst - Pz"{"e‘“d‘} Salary :_ 23, gook—

Last Increment / Promotion:

Date: Year:

Designation: Current Salary;

Self-Analysis:
Strength: ___—
- PukVvebmal "jm&r\i\N)?.
pesiFyeness
Phlih‘cd 511&9‘7 « ( Prehasaihhra)
Publit ook cpoy |

Weakness:

_  Shoxt '}uﬂpreoQ_

- Emol")nal
- OMVS (‘o-v\.aﬁdlo&}\

Short Term Goal:

coct el Feundation - CPpATA?

Azlvocode —f-e/‘—we, aflel] *Pbd’?
£4 o J"}aodm aoead
. TeBNobom "4 i
= mdpb‘,uﬂaudg-e ]edaT\l‘ﬂ% AZ adleny

Long Term Goal: (with respect to development of Institution)
“<cCHAL
e

4

SAND QQFGQWMQ o-i Qo«uU‘Tle}SM in Shivey nNM‘jv,,Q-P




0242
H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College:_ .Y . Pats) —Pechnice! Campw) . fedsande .

Name of Faculty o) indzd Mavuts Sodpude Department: Gemesal Efgineesing.
Name of HOD:_Pref. KedoV sahastobuddhe

(For Office Use Only)

. Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File —
2. Regularity in maintaining academic diaries L
3. Punctuality -
4. Involvement in Developmental work \/'
. 5. Involvement in laboratory development -
Total Score out of (25) = \"'
Academic workload details of last one month: - February 2023
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken Alloted Taken Alloted | Taken
e o 4 oL | Yy |28 |x

Signature: M 3
2252023




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College:__£- 7. PatJ technical Campul . Tt sande.
Name of Faculty__Rasi ndvd ™. & pipde Department:_&lemeest) Er\(aﬁnwﬁ@‘
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL |ML |OD |C/Off | Total
( To be filled by Registrar Only )
N | —|t8] o8 | 7

o) 5 .
2. No of Late Remarks in the Year ‘
( To be filled by Registrar Only ) 0
3. Involvement in college development 25 20 15 10 5o

(To be filled by Principal Only)

r'JL;

4, Total Actual Working Days for the current
academic year l 55 ;

Total Score out of (25) = | &

Any other Feedback by Registrar

—

Any other Feedback by Principal

Signature: ﬁ

O >N

4l S A Vel

i A ) F
i F )=

B
. I =%,
Signature: =2 \i Sj\m’}




T- 0217
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

(To be filled by Faculty)

|
1. Name of the College: Y. P(L'h\ TQ,C\’\V\.\COJ CdeUS,T&\SCIhde,-

2. Department: (ivil Eh&ainee’ﬂ 'ﬁg ‘DC",DOJ‘tm(—?I’)":

| [
3. Name of Faculty:__ M2 l°<€ das  Shiva)l Qedef-{a'fr
4. Date of Birth: 90 /02 /1449| Age: 39— Remaining Years For Retirement .24 yeass.
5. Date of Joining this Institute: 0% IOT ] 20k No of Years: _C9 Yeans.

6. Contact No: 8805007272 , 937085 2925 pesignation_H€ad] . fssil ij%ssm'-

7. Emergency Contact No: _ 9922817979 Name M¥ & bivadi 'Mam"" Redelay
kT
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages ﬂd hoc
9. Current Gross Salary : 1%5 OOOZH Aadhaar Card No:
10. Religion : \"hhd u Caste:_ M qwa’}h(l '
11, Address : Kasbelkay Pas X, Laxfielh Vasahat Main ﬂad,keffpm Code: 1416010
12. Name of Constituency: !P(O’ MPU?S ‘SOLLHG
13, Refereﬁce Name -: Contact No:
. 14.Educational Qualification:
Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |§SE 2606 |Maharashtoa state 65 .75 %
Boasd , Pune
2 |HSC 9008 |Mahovashda siaje 59.00 Y
poaxd pune - {
3 | Diploma - _ .
4 | Final Year (Graduation) o e }}mb‘n]\ of Teclnaleg : 6
%%I.i-_l—.\ 2012 Shﬁc\lzail Uﬂivews]“}:y / 62:00 /°
< )“7 raduation 0|5 |ve askment Of Technelos 9.59
ﬁﬁmw \5,\ 2 <Lﬁvom U piversity . / C=PA .
af @ FadukI D | 2 Appeasing | Sunyise UVJ‘We‘c\rs‘qu Aluas '
>\ | Managemen ) ppecsidy n o Pexsung
G\ Kolipp alification If An Tva) | ' | .
* n 1f Any 202 bivayi yn)vers<tt 15
\?‘! jploma -in 5o{e+uy L] | u (f 8975 /’




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Envitenmental| 7.y
Engineertng-T | civil 05 06 - od
Sem-I | Buijding Planming| —1-¥ - o " 0
) Des ',3,"_ J cavil - Llé 'q
; final b =5 B
Project Neas g 02
Envivonmendo| Ty, -
Engineeving T ¢jvil 04 04 = 0%
Sem - 11 LAD 5-Y. . . 0 Lr _ Olf
/ inal = :
P ecd yeor |~ 02 02 O

Academic workload details of last one month: -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
: | Allotted | Taken Allotted | Taken Allotted Taken Allotted | Taken
March 3
2023 i 3 i 12~ 1]
, \ 0 Lo 1O to
o -
Q3% ' oy 03 0 L; 43
15. Are you registered for Ph.D. - Yes /-Ne .
If Yes Give Details: _Ph 0D 10 civi] Enginee ¥ing .
Year of Registration___ 209 a

University_ SUNJISE Uhl‘l@'ﬁSi‘}éf , Mwas , p\o(jos{an.
“Two yeaxs

Expected Time of Completion

If No: By When:

Any Specific Problem of student’s solved or taken initiative to solve

student< rome with  they finencial, academic, /Pé‘%’a‘r)a]
alewns , Ty 40 boock Iheiy morale  and hel@ Hhem
01 Can 40 <alve  bhwely moMomf and anu&




o

. Contribution to industrial development, seminars, etc.

Any innovative idea introduced 0() 17

- Pyepored seld peces men{ form ond i plemenied ik fre sdudends
thal- makes gnod candinues e)ya!ua)r:m of S}Udf’ﬂ}f
- (onvenYienal wethed ead 4o y-epeh iov) of same final Jffaq’/[)‘w‘\"f'b
10 avoid suth rhings we ok fopic Qmm research papey sife and
¢davled Loaaizm;—gmf Because of Jhat qoac{ (paa;fc‘l;s dere (reated .

Papers Published

~ CXP{’W'me’O”’G' ﬁhd'%u 0’f Thf’ﬂ}w, (’ﬁr(rehcy d{ Q%C,mpfrw}m
usm(,j K@Iha{paa Vuncmmm’ sol:d wcu-}.a

~ Breen. Enem and Prviwopmental  Pudit ceerbf:caf-e Work Compleled
and get cestficade fos Teornical compes.
—_Mos¢ than fen visit are awanged in fhis aedemic yeor fos rrdav{gau&‘l‘-
f«?qwnﬂy ques] , Exper ] Jalk, Keminar bas been mvawd 12 depaa[mpnk
<jydent develepment .

Membership or Fellowship of Professional bodies

~ 151E Jife membe@'s’bi{'p

Any other Achievement, which you want to claim
ADDrPCIOLhOV) leHes veceived {aom p-y Pahl plood bon k_for

ﬂmamsa}wn bloed denalier comp | also hPpreciation leH es yecelvea

i
%om 'Talmnde ¢ bhavgs e ), Na»ndrum} \/i”c“f'e fﬁam‘ffm(’hacm-f-
{of_¢orducdion | dilisnL. Mss Arives,

Place: l}*QO“/'\C!PLI J- -CJON&

Signature of Faculty




&

Pl

/@% hasis on ampwmmﬁ dhe ual }j fpﬂr admission 2F }am4mf

Self-Appraisal
Name: _ M7%. \'(eda'h’ Shiva)i QE’.O]QL{C]?J‘

Date of Joining: __0%|07 | 2014 No of Years:__ 0§ }(ea'rs

Designation On Joining: P\SS’iS}GI‘)‘L PJ’U1C€JJ'03' Salary : IG,OOO’/”’

v

Last Increment / Promotion:

Date: Gl!OK!QOQE Year: 20235

Designation: _gn¢- H 0D C’H'Sfﬁ"—dﬂL Pdﬁf@ﬁﬂa) Current Salary; LP?)’OOO/"

Self-Analysis:
Srength: L am_honest , creabive _avnd al 0oys teewsed on o wokk. )
— 4 om a}wm Teadéa 10 Jake pew (*}m!!on;res and vy 4o

v
c,:we Dy r,z/H en@rw ,Cnr cuteess of 54ven aa’)uH;pIQ Fasles |
— 4 have peen Spa_nd mest of avedleble fime o lean new %hnrﬁy

Weakness: =~ _peing ‘WPGT)SIHG F(?S all LOM]'CQB 5‘)’304‘!“""L QE&)OB’J
N Duagp’, Plar\m ') “Focusrn/, 2% 6!/(’/}‘] a_rfeo[, ond small doﬂeulj
- Bun’g Qmo}lmal ond Finvble, %owards LWos K,

Short Term Goal: _*~ -TO PUb{’Sh maximam pPumb e 0”{ regearch Pa(PPQ(

foorn studens,

~ To Cample m;; ph-D- LOov .

— Tmpreve admission of (kts\/srem and  Dyreck
second civ) Q\wwenﬁa

Long Term Goal: (with respect to development of Institution)

S '@Yﬁ and bamJinﬁ Fhe name. c‘JFH\e d@lba;£men£ indoFre Timeljynt
P\ 3 *Ta ’Hﬁfw‘eam Consu,l%amd wor< and }feaahout var1o US .Yec}tm;

K M—mﬁ/‘a‘ffne 3o<nefn3£}




H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College:_D-Y. Patil Techvical cam pus, Talsande

Name of Faculty M¥. Medaz shivaii fede kar Department Civt] Pﬂﬁfhf’@ﬂf(?]q
Name of HOD:_Ms- kedas shivaii Reclekar (self)

(For Office Use Only)

. Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4. Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
e Parameters 5 4 3 2 1
1. Quality of Course File 5
2. Regularity in maintaining academic diaries %)
3. Punctuality 5
4. Involvement in Developmental work 5
5. Involvement in laboratory development 9
P Total Score out of (25) = 2. 5
Academic workload details of last one month: - February 2023
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2023 19 1 B s 12 1
= . TO to to b
L r — 0y 03 oy 6.9
Remarks If Any : 1} LE‘% N
HOD Name: - \\TZ- Signature:
M3 K-S Pec]elar A o 2 @M/%
> -




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Faculty)
Name of the College:_ DY Petfr] Technical campus, Ta kande
Name of Faculty_ MY ltedar <hivaij RQedeNas pepartment:_Civi] £ r’bﬁ Neeol %

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4. Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
( To be filled by Registrar Only ) :
ol | ~ |22 65 | &4

Out of 1| — _ = —
2. No of Late Remarks in the Year o3
( To be filled by Registrar Only )
3. Involvement in-college development 25 20 15 10 5
(To be filled by Principal Only)
2.4

4. Total Actual Working Days for the current | GL
academic year

Total Score out of (25) = 1’/“‘}’

Any other Feedback by Registrar

—tt

Any other Feedback by Principal
D E_'i te 'ILL_!:\. worll

_/,ij«7¢ PM Signature: é_%gé;

‘ ]
- daw) oo ! . - g
Py o Sl THWNE \O‘\'ﬁ Signature: & ,.,fa@‘

L
—an\?




T- 0209
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

(To be filled by Faculty)

1. Name of the College: _ D' Y. Patil Technical Cgmlpus , Talsande

2. Department: Civil En ﬂ\'r\ﬂ’rl'r} g

3. Name of Faculty:_ Mitaalh '30\:{00% G\ bile

4. Date of Birth: 15 /06 /|ag5Age: 28 Remaining Years For Retirement:__ 30

.k -
5. Date of Joining this Institute: 1> 94 \j 2017 NoofYears:__ H+8& %6’0 rs

6. ContactNo:_ R 149348453 43 Designation_ Assistant Pyrofessor

7. Emergency Contact No:_82082T70342 Nyme DY- Shailaja T Gilwle
8805782245 N
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages Adbhoc

9. Current Gross Salary:_ 29, 800 /- Aadhaar Card No: __ 89458 49233 80937

10. Religion: __H indu Caste:. Mavathaqg.

11. Address: 5511  8ulekay Colony , Kasa ba Bawqdq}pin Code:_ 4 1600€6
) 5 kolh ur
12. Name of Constituency: __Kolhapu¥ North C,ODS'\‘\‘E'LIFDC;{ :

13. Reference Name - - - Contact No: __~
14.Educational Qualification:
Sr Level Year of | Name of College / University Percentage
No passing of Marks
Mai wadelar
1 [SSC 201l |Maisaheh Bawade q4-55

Highschool , Kolhapur

2 HSC °
\ Viwvelkanand Jv-College + R0 Y4
o Kolhoq;gufra%J e

3 | Diploma n . ' 2
4 | Final Year (Graduation) 017 5\‘\\\’%\'{ Uﬂ“Vf’YS‘*{[ ko | hagur ¢

m— 1 C DMPCET 5 Ko\hapm) g 748l ‘fD
5 fayation DBATU Lonere, ) oY)

\Y 3.0 ,

&\/ﬁ&?w&)& 20 PV P17, gudh gaon C’Tg,g'??‘gc_'

& v)
(= .

0 En y
(&( |Pacfime ‘p) =

>-. “aﬂag.e g T =




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Dest n{_:{— g’iech 0K
C ®od= =
o oncrele 4 04 o4 |03 io
em - auildin Pannl'\j & . :
g rbew%ﬁ T4 02 02 |02x 0408 10
tructural _ 4
. Mcechamcs S 04 04 il 04
Sem-II |[Theovy of e 5
Stvuc tures Ll 05 B - % 9
Design of R Tech 04 |02102=0 - :
concre e 04 08
s‘nuclurts ! . N
BTech | = - To\X0Z =02 O2¢ |
Academic worklgaé details of last one month: - ‘
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
Eebruary | Allotted | Taken Allotted | Taken Allotted | Taken Allotted | Taken
Norch
2023 ~ pe - t
SMEsvY| 1) |5 \ \5
TosC™™) 3 | 4 & i r L5 = U
‘Dcsﬂ.’ i - | T |..03 0% \ € 5 2 ]
check\ w o (63 ¥%02) lfoax2) | R .
15. Are you reglstered for Ph.D. - ’ Xgefr / No -

If Yes Give Details: =

Year of Registration -

University

Expected Time of Completion
If No: By When: __June¢ 2023

Any Specific Problem of student’s solved or taken initiative to solve

11 bhave conducted esttra lecturcs dor backlog subjects on
2! i

@Mnd of students -

?&M}Tﬁd atudents <fox proies&fonal arowth € contoued

_7"3 '“e

r;ng

nYﬂ‘

(& EE )
& €hcoux’aﬁemen+‘ foxr acaodemicC endeavors.




Any innovative idea introduced 02 09
DMotivated students —for compﬂta{wc exam prfpamﬁong <f
quided them -for same .

N Guided students for model mokmﬁ ~{or m Y subyects

Papers Published

N A review on Compamiwe Sﬁkdg on shuctural cma\qs\scﬁ 'D€S\qr\
of PER with csR' 1ssn: 2335 005¢ CIR:ET) Nuq 3020

2) Research paper on (Qmpo'rahve_ ngudw on shuctural analwst5<¥
Des\qn o+ PEB with csB’ 138N g_sgo, 39320 CiJSREMB VO\\-ImPOB\'
Resemd\ paper oo Comoamhve S)r-uoll.f on_ shuctuval anqlqgg

§ D esign of PER with €SB TSN ¢ 9.543 WL £IET 1Y Y
Contribution to industrial development, seminars, etc.

1) c@n—m\erl five. day morkshop on
Jrfachlﬁq’ by NTTTR
A JPHEL bevidteation i
3y NPTEL CerHdicghun

'aadd 2t XJ Classyoom

Prmfc{“ Manmement‘ CEltte\
 1odelle ctual Propeﬂq R\qms (Elite)

LUy

Membership or Fellowship of Professional bodies

—

Any other Achievement, which you want to claim

) Seawred Pt rank college, CE third |

N Un\'\/f"rs.ﬁ(j n QE .
2) Secuyed Hvet vYank 1A coﬂeap. ia MTech

Place: Talsande

1E ?fdz
Date: 2215/2 023 .Q}v/’?;.,,. Signature of Faculty

_."‘?-/;-4,,; s

{ ./ _tNains 2ring

(o Dfac

’ \ Mangg

‘w-c\:.l";r Koif

}.\.‘_\
ns

g ( AP \\"_"/

b A e




Self-Appraisal
Name: Miss: Mitaall Jayant Gi'lkle
d

Date of Joining : 13{ lu\g 20 1 No of Years 53&3\"‘5 10 months

Designation On Joining:___Lec tUYeY Salary: | 11,800 f =

Last Increment / Promotion:

Date: - Fe€ era’r;J{ Yéar: 2092

Designation: Assistant Professor Current Salary; 2.9; g00l=
Self-Analysis: .
strength: 0 fatience c) Polyte noturc

2) S’rroﬁ\c-(J Technical know\ﬂd&e +) Good \stener

1) Problem solving gbilihes ) deaflti\;e. 1o pew

4) Punclrua\\*\j _ ; {echholoaé :

5) Passvdn —ox Leaching
\J

Weakness: ) Inkovert

2) Emotional

Short Term Goal: _ 1) 10 %et admission for PRhD in a ‘R’P\J'{‘Cd
ur»i'v*ersflrg
2.) To adOP’r e w JCGCH'DO\O%\G; for better ﬁ’achmg

5% \ls .

Long Term Goal: (with respect to development of Institutio{rg ,
ETTF 10 ullize my know‘Co’M Sk'l”é —tha% can
\.mw J q )

%K te 4o the success of the students 43 ma’mLuhon.

I!|H
Fucultv of

=
Mbabgelnenty )rﬂq Lbest for thoqn!hoﬂ & accre ditation of
u‘f:iO(\




H 0 D Appraisal Sheet $2D3

Part-B

(To be filled by Faculty)
Name of the College:_ D -4 - Patil Technical Campus, Talsande

Name of Faculty_Miss. M taall I. G\kile Department:_ C (vt '[SKPCIT’Fmerﬁ:

Name of HOD: Wy . Kedavy 8. Redekayr

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Quality of Course File

2. Regularity in maintaining academic diaries

3. Punctuality

4. Involvement in Developmental work

oo o5 &

5. Involvement in laboratory development

Total Score out of (25)= 0§

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2023 N 1) 'y B - _ . 1 15
s 13 L4 1A |44
DT |© 1\ g = = T& 16 \F

‘c'br”v"c:q
. ;\\\’ Faculty \
Remarks If Any : Exeelent vy worle gmﬁfngmne”nu (’
_ ' &Facufw of Jr%.; d '6
HOD Name: ) ¥ \Ueclar s hva Q.ed elLa MansgemarSignature: a

Q*/E}lst Ko'hapu/cg




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Faculty)
Name of the College:__D -4 - Patil T echnical campus, Talsande

Name of Faculty_Y\1ss - Mitaali J-Gilkle Department:_Civil Ena"neeh'ng

2N D

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL | ML |OD | C/Off | Total

( To be filled by Registrar Only )

b | —|7 | - [\&
Out of | | — .

2. No of Late Remarks in the Year 6

( To be filled by Registrar Only ) )
3. Involvement in college development 25 ‘ 20 |15~ 410 5

(To be filled by Principal Only) | .

2|

4. Total Actual Working Days for the current

academic year \’7 7-<

Total Score out of (25) =2

Any other Feedback by Registrar

—

Any other Feedback by Principal

o g}\‘ﬁ‘?‘ /7'7 Signature:

< R -Tavem i ar

- AN
AN~

Signature: /%)/;\g\ o

a
7




T- 0218

PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2022-23
(To be filled by Faculty)

1. Name of the College: D-Y. Pcl‘)'ll TeCJ}')h)CQ) CGV)ID\J_S TQ)SQOJe».KU’hQPW.
2. Department: COTD’DU}UJ Sclence & Erzgfnumnuq.

3. Name of Faculty: [M%. Uﬂ?ﬁS}? AI?C)UAﬂClO Pé}')}

4. Date of Birth: 64/ 06 /|38 3 Age : 34 Remaining Years For Retirement : 26

5. Date of Joining this Institute: 21 JU“! 20]l No of Years : 12—
. 6. Contact No: 3‘]0555882’ Desngnatlon Aﬁst %O‘F & ‘HGD
-7, Emergency Contact No:2]1582413947  Name \SUYOGD A. PQ'}")
© 8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages A‘”"’OC——
9. Current Gross Salary : 52-909)— Aadhaar Card No: 24084 €82 j051
10. Religion : Hl'l)c)u Caste:_ ¥ 474 Hm
11. Address : Al P- Mddl)qqc }4’)1143’4 T‘! B)?UJQZQCICI pin Code: 16209
12. Name of Constituency: AJQBZI' B}MJ‘!qu‘)" Rﬂ;dh‘\hﬁqm
13. Reference Name L Hon. Pb’M‘H)V;U‘J/‘) 5. PQ)'J) -_';qhdljontact No: 9764295333
14.Educational Qualification:
&)
Sr Level Year of | Name of College / University | Percentage
No : _passing of Marks
1 |ssc 09-| Plahazo fkfa’a shie | 8453
S )?9%9 i
2 |HSC | Maha=as S > c4-So
2,00 6 QBQVC’ qu‘ +
3 Diploma N A NA N A
4 | Final Year (Graduation) 2.61) \Sb)YCU’] U.n;vejgé)"! e g AS)
SECHAR duati Shyva)) U vers)y | 6S
aduation n S5 - 0 ©
% O,E;*gwry %\ 2016 | xo/ﬁapg - S
e - ) (Regiderd in|2013) Shivajs KUn}V;G’sJB Regrstezed
O\Dist e
) * "'t’)‘t ¥Yualification If An 5 Shyyay ) UniVezs) Gl
e (e & M) (2018 | PNy D 4




Details of Actual Academic Work Load:

IR
i

2

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
DMS SY-A 2 55 —_ 2 G
D™MsS STl 5 72 = 3 &
Sem -1 CQm Y ) L7 o g
B _‘31::’37}'))779 Y i /6 &= &
L A p =
bl il sl e LS 3.6
AT sYy-n| = =23 - - E
AT SY-B[ 3 4| - - i
Sem - II os-I SY-A | 113 20 2
a5 =Y-2| 3 20 —=
Miy Pooyed . |SY-8] — - X2 = [
g TY A 28 ‘
psMmy. . LY = ! e 2R -
Pzo)ey” -~ T B ol ok DARD — 2}
Academic workload details of lTast one month: - — —
: &7 ey
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted Takén Allotted | Taken
2023 1S |6 i =y 2 ]2 b B Z8
3  feb ‘ i5
2023
15. Are you registered for Ph.D. - Y‘;S/; Iﬂ)
If Yes Give Details: B29nch — GSE o

Year of Registration

2913}:10,20

University \S]’?)YQH On) YUXS)}"‘] Ko)Jy 9]9\07
Expected Time_ofCompletlon ] YEQZ' ($‘l -'2024‘)
If No: G W’ Mot

By When:

\

Any Specific Problem of student’s sblved or taken initiative to solve

D Apb hde Tm)hmq

ﬁ 8)7)7 g

sk fx placment

<~ Toginn) oy

to enhonce  student

Pb”oqzrd MPPRY

s‘k’})

7701 DIMG
g




* Any innovative idea introduced 0218 '
— 6'0\)3 LQC)')'HW > Bé\/‘)hteﬁl e)y\pmma)}
on SY BTec); cSE ¥ 2022 /20823 ’
- Pauq:mmme cJub : 5 .
- Aplide ~ 2 Skl duroperens & shaden?
by one Yo _one  ymenieary. - Apission  Wwk

Papers Published

Intarnghony]  Pq per Pudd) dad. =

20)5-°) fopts

2016 — 6 Popus, 20)) — 0%, fapr>s
7% s it 9 Pqu 2021 - 04 Pqp@
2022 — Q, PqpeO‘ﬁ' Papes .

—_——
t1 ial development, seminars etc

Contr tlon to in

,_%é_caﬂlag

’éql w S ]) PISHE :l_—ﬁ_—_ 5) SRPD -
B STIP - S) RICTE Refosbes- & ) NAAC-
7) FDP. 8> Nghmal  Corfesence = }
35 Govl 0'7'1 dia Mm).sll'n; of E U\c,qbwp ES= 2 ob i
12 NIRP Cseringhs 1> ALSPE. Noda) offyeed - 12yeaes
Membership or Fellowship of Professional bodies ‘
ISTE L fehrme [lexn bes, - 3S 3B
IAENG  Lifkhime  membts 19360¢% .

Any other Achievement, which you want to claim '

- Fos ok 12 yeows  we hove )2 l)m’vwfsJ}y Ronkess
jp_fina] yesy  Comppules.  San® & brag” Pngm.
condudted b\i shva)l Umywssity  Kelhgpuyy ©
Moze.  Jhoth 90 shulenk, ’

More Mhon 9534 Rssv) -

_g2¢ P)Qcﬂi, 1D ngsq’ ow

o

Signature of Faculty




Self-Appraisal
"“Name: PQ+I) UT??{’J)Q AV) Q)J')C)XC;O
Date of Joining : __2 1 )7/ 2011 No of Years : = A

Designation On Joining: ASLS}LS)'Q))}' Pz-oﬁﬁjdsa]-ary; | 2000 )"‘ .

Last Increment / Promotion:

Date: 1/2}2_0 25 Year: 2.023
Designation: H55}— F‘D’Cﬂf & hop Current Salary; 5= i 0}"‘
Self- Analysxs

Strength: I> Dec}mq’}'e,cj +owami5 kJOmL\ 27 HQ?’") \QOB&)
D Cood intwpussond skl &) pMokivaling ‘5+qu£
5> livod V}q}kema})m) & )oqloq) sk

&> Pedicsted P Disqzﬁmecj o SPend;m 'hme,

on \5+03le C‘EVELBPQ»MW))* caF)‘t'/b’ cp”u& b= GISD =

Weakness: H on e&*‘f

Short Térm Goal: = COMP)Q’)—E Fl’l D ”b COMZ)B ik YJQ}T 3
~ C,on&q e. NAAC  Work :
—- Af }cou} 3 Un)MS)}H ankzeg ]7) 2023

SL!Yﬂh Uh)l/mfé)}\-l Exam) hq))OV)

Long Term Goal: (with respect to development of Institution) *_ |> T 5_1,97}_
: 0 4

S Hve Buwey achve center g DYPTC

’I‘}k

55 ™ 3> _Spopsership Prepeds oy Jhduey

| 4,§ qu}al,ﬂ— & Pq);.\)cthD Ldnrk 5) NIRE ?IQh)(J)\S % Fep 100

| o \Sh[VQﬂ Omveszs) r@?mqneb} Hﬁj,,bq o7



i -*'k

H O D Appraisal Sheet 02 13
Part-B

To be filled by Faculty)
Name of the College: DYPQ‘I’J Tech nJC-‘ﬁ CQ"’?PVD TQ]SQ")J'B' konﬁf-’l)ﬂuf'

Name of Faculty PQh\ UYY‘&SLJ Hn()’)ab”qﬁ Department Cpmpu}wf Sajente
Name of HOD: FQ%)) Um@)') f’\r)qﬂdﬁ"‘io 8 a"‘\u)hﬁtnj

(For Office Use Only)

Please Tick the appropriate box:

.l.Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File /
2. Regularity in maintaining academic diaries N
3. Punctuality w
4. Involvement in Developmental work i
5. Involvementin laboratory development v

l. Total Score out of (25) = .5

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
| February | Alloted Taken | Alloted Taken Alloted Taken Alloted | Taken
2023 1S 1™ ge J 2, 3. 3% | 28
feb :
C’-HJB

/ Rm’r?é o Evcellent oak  esnlabubivy ompyry all
-HOD_Namev.,f ‘bdd} 0* Cp’kj Signature:

Pl Umesh,  Anandsao &




Principal & Registrar Appraisal Sheet

Part-C

< (To be filled by Faculty)
Name of the College: |B) \f PQ'h} T&d’)hl(,q) COD)PV}S T"-) )59)7(‘8-

Name of Faculty PC)})) UW"QS)? AV)thb’q °Department asSE

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
( To be filled by Registrar Only ) =
. o9 | —~ |13 g 7 |8)-S]

Out of ! o |
2. No of Late Remarks in the Year N
( To be filled by Registrar Only ) )
3. Involvement in college development Zh |20 |15 [10 145
(To be filled by Principal Only)
24

4. Total Actual Working Days for the current
academic year 2005

Total Score out of (25) = =~

Any other Feedback by Registrar

Any other Feedback by Principal
Hav-d Worktna k Dedicadhess

gl«jﬁ}, fM ;4 : Signatures

S - S, ﬁ\.. fawao Kav Signature: ..




T- 0220
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2022-23
(To be filled by Faculty)

9.

. ContactNo:_33 75044 55 85304304éoDesignation._ A ssistant  Professoa

10.
11.
L2.
.
Q 14.E ducational Qualification:

fFth- College: D-3- Pakil Technical) Carmpis faculby af enqq. MQcoﬁ
e i - i of Momgéméoi Tolsande. j

Department:jmmpu},eﬂ Science % e ﬁgi need| r)ﬂ

Jame of Faculty:__ M3 - Sencidi Mathadey More.

Date of Birth: 2.3 /03 /1qq|Age: __ 232 Remaining Years For Retirement: 2 0

Date of Joining this Institute:_ 1] [0 2] 2020 NoofYears: _3 Yea#s 3 Month

Emergency Contact No: _@3T16033Q4SS  Name_ Bmod B Raba de,

Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages F)Cg hoc

Currernit Gross Salary : 3600 (&) ]—  Aadhaar Card No: 5904A02098102

Religion : Tndian Caste : Mavtatha

Ahingaze Gl i Near dhawadi bhcx%
Address: _AlP~Kodali Tcal Panhala _Dis}- Kol afPePin Code:_ Lle s

Name ofConstituency: _Qqnhcd a -8hahu &D(‘ao\ i

Reference Name -: Shywwali Padi{ ,_\f&\fJUiJ\ Contact No: _G4 2\ 00213

Sr ¢ Level Year of | Name of College / University | Percentage
No n passing of Marks
{
1 |55G-1
2~ HSC - [ahaeashFea %ordte,
) 2008 | Baqed n . 69 67
3 | Diploma P
4 | Final Year ((/raduati ywall | \
|”~ ar({ aduation) 2612 shivaj U‘O\VGESHJ ~n 93
\¥ atlr}n -
‘;‘a,«&:%% eodg | DBRTY  Lonete. =~ 48
[ i3 "9)4'
e(o,. ey )]
/‘;,\ Otiter,QdSAication If Any — e
(? . 2 = —
YmgE

|
|




Details of Actuai Academic Work Load: %
Semester | Subject Taught | Class | No of Taken Practica | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
computed Nefueki SY®) 0> | 6T [  3xdhe] 03
N1 sY(®)| 03 Qo 3r2hes| - T oo
Sem-I [Advance Dedal o D3 2 x2hs
Bolse Sysierm B Tech 1S = 0y
I niodmadkion 1 09
Gecae ity
CN T loyeRd| o3 § 46 L 3%hed) oL ng
e~ 1 SRy - 68 4§~ 2% 2hts o9
Sem-1I |pgofessionad | g qech| _ i "  hes x2. 03
SK\\\
i : o3 i 02 €
5 seccitl H i 3 E"
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total | !
Taken
February | Allotted | Taken Allotted | Taken Allotted | Taken Allotted Take3“—
2023 - 3% 02 | o2 |34 LY 62 1 &Y
J‘f
15. Are you registered for Ph.D. - Y%s / No ' ,
Year of Registration

If Yes Give Details: : fE. .
{

University

Expected Time of Completion i
If No: By When: _Academic Yeas 2028 =24

| ——_ — \

Any Specific Problem of student’s solved or taken initiative to  solve

~nidialive. taKoen fov B-Tech syadenis 10 ehhqn}e, +theig,
A tona )l ¥ techpiced akill by (sina nnmr\e\mﬂo};_ms_iik
W, Wtﬂ&gfﬁ“f’ Mpmu outsera, ete & %nmogﬁ’t(ldeh’rﬁ to comoplete

/3
J !uenn o )
K- Mﬂé'ﬁ‘. "n’}ﬁ”h&lor\ contses - =

sy, Kuidyags, ,/‘b/ \.‘ i

w‘lﬂﬁ’ /




8 3 : 29
Any innovative idea introduced 0220

.Contribution to industrial development, seminars, etc.

Papers Published
el

U Pathc.m%ec\ in 2 days STTP an’ DATH ANAYTTCS’ held dwem ¢-08 -2022- Jo3
wine merK STTP on Machine. Len\&mnq 'held duging 12-62-22 O‘fﬂﬁlttc‘ bwa:m
L) FOP on “‘Cybek Secatity” Neld rﬂmmq 24-03-1072 S%S 03-2022 O?Ei)mucl by BT’W
w\ 80P on ergmnmcp S9L @NDS(DL rﬂnﬂaMw-;’mmmrecl &:\1 B\ICOQ Kolh

WD FOP on Advance, Cohcent on Nﬁmmﬂklna 9— hncx)m held cd,égicT HCOCIEW;‘I
TIT, Kan pu 4

Membership or Fellowship of Professional bodies

Any other Achievement, which you want to claim

Placernedls RY — 202p0-2) — 10 Srudents
BY. < mel)faa - - iS¢udEnks
AY —9622 - 283 |3 students

Place: “Talsan c&&

Date: 22| 05 | 2023 Signature of Faculty




Self-Appraisal

Name: _Y\s. Scoad TG%QAGV o ee,

Date of Joining: __\\ [2 {2020 No of Years :_23¥€qes 8 Mon¥N

Designation On Joining:_Dasisiant Peof assotsalary :

Last Increment / Promotion:

Date: Seoternbed Year: 207 2
Designation: _Dssistant  Pe¢ofessod Current Salary; ___ 86,000 | —
Self-Analysis:

Strength: __Team aiork 338(4'\:9'(’0@‘}.[(’. cworKinag CLI\DP‘E-OCJCP’\ .

Positive abtitude  Time. hound £ sincese.

n_\Df‘)?‘(")(ild“i 10 developments .

Weakness:

ShortTermGoal:g o "&Q%(\S’L@ v fo Ph' D

1) To publieh Oaber. in SCOPUS indered  Joutnals -

Long Term Goal: (with respect to development of Institution)

ST

NF Mevedoo depasimmerst Qs tesearckh eDTEE

of Engineering \3» ) .

& Facuttvof | =2

Management—

~\Dist. Kothapur c.?
X

O




H O D Appraisal Sheet

Part-B
(To be filled by Faculty)
Name of the College: D- X P i} Technicel cammpus facaliv of enaa. $ faculty
Mandgement, Talsand e g
Name of Faculty_tNs . Swoed v Y- Mioge Department: : ence S

Name of HOD:_™M<¢. |\mesh Q- Pabil ehgineeting

(For Office Use Only)

. Please Tick the appropriate box:

1. Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File \/
2. Regularity in maintaining academic diaries /
3. Punctuality .
4. Involvement in Developmental work v
. 5. Involvement in laboratory development v
Total Score out of (25) = 2_5
Academic workload details of last one month: - February 2023
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
il 36 23 | 2 2 | 24 | 24 62| 59

Snewe & Ped)e q}u, %bwrmls wWodte.
Signature:
Clmesh B /V{W’\//’




. "/'/)\

e
A/

Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Faculty)

Name of the College: DX+ Patid Techni ce Co mpus facalid ot engg- faced PL of M
eng@nt . talsande
Name of Faculty_1s. Scocek’ MNahadey ot e Department: et (g'

Gnameett ng

Cha

’\"—CHN/(.,,
m E S
of ame ignature:
eReglstrac) Nﬂ’ﬂ-j‘f/ prm g
& EG‘C'_’.‘(\: :” "-S-_:
Managernsant '_r"‘\_i w0
Dist. Kothapyr ,-c\fl = = ) A ﬁfo——;l},.,
*‘\.BﬂﬁﬁéﬁlName P SR MW EAY Signature: = (/7] .
(SANOZ o\

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML |OD | C/Off | Total
( To be filled by Registrar Only )
0 —| 24 Q% | 4

Out of 124 - I T
2. No of Late Remarks in the Year 2 .
( To be filled by Registrar Only ) o
3. Involvement in college development 25 20 . |15 10 5

(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year | 75 )

Total Score out of (25) = |

Any other Feedback by Registrar

Any other Feedback by Principal




?
¢ T- 0228
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal

Academic Year 2022-23
(To be filled by Faculty)

1. Name of the College: D.Y. Pabs| Techmiced Campus, Faculddy of Enaq. §mgnt.
I Talsande .

2. Department: _Cleckvical Ernaineevire
o O

3. Name of Faculty:_ ™. Mobhasin Shafiakhamad BH_'_JP-Ll

4. Date of Birth: || /22 /|98¢Age:_27 Remaining Years For Retirement : Z 3

5. Date of Joining this Institute: ’3/" 9! 20)3 No of Years : [o

Designation IJC HDD/A:SSU'"P‘WFE\.

Name M. Labf s. Bith

6. ContactNo: £3231738830

7. Emergency ContactNo: 3167755668

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages Adho ¢

44, 0Oco )

928838 55 (633

9. Current Gross Salary : Aadhaar Card No:

Islam

10. Religion : Caste: Muslirm

11. Address: _A|P.- Kini ToJ-Hod'kqhaﬁc%aJe ,'Dis”“!':"““jf’"’l;in Code:_ &l &1 2

12. Name of Constituency: __Hak 'mm?%"d e

| 1 3A.

Reference Name -: Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 [B8E 5 it Kimi H\‘%k.cckoo}, 178
=Nl
2 |HSC o o
3 | Diploma —_ Govermmenk pn\u[ Feeh 4 go.pD
e, kolhapuy
4 | Final Year (Graduation) ADCE T, Ashta . :
2l Shivaji Univevsihy Kop 1 Ph
Py F
\@LHW -Graduation S olé Fabreck Teck, Carmpus, 7180
f F@Clh“{(’, Sangple | Solupur Uni, ’
6 P 15?%
A {7‘ th@gﬁualiﬁcation If Any

oA




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Basie Eleck | g, o o
Endps :, 48 03 41 3 i q
Sem -1 FACTS Fionad
3 aixl — o3
Serm VI ikl Pup 4
PYeject- Feed i .
Phane ~IT" | eay| " = ‘ 6 4 oy
Basic Elect 53 o e
. -— (S
At F-¥ 4 3 &
Sem-Il | Powoex sycler| Sy
Prejecr-  [Fina) _ = A
the -1I |Yyear ef4 B 17
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
Ma~rchk
e 1 13 — - § 2 11 23 |24
15. Are you registered for Ph.D. - Yes™ / No .

If Yes Give Details:

Year of Registration

University
Expected Time of Completion 202624
If No: By When:

Any Specific Problem of student’s solved or taken initiative to solve

SN. B Tech Eleerscal SNAen¥s last sem wesut sf Basite

/ﬁﬁng‘}* Heovd has Leen VG—T(‘} Pobyr Al dhe shuderds "HE
\gbr : o \ CT Subjeck.
#EE Kol token Mnibabve b ve beach thids subjet b shident
: 1 My.gﬁ"bqu Tqmb‘b\l. g“n\(‘ ‘g Y, ga_a‘\‘-— Pd’}ﬁ\j Q?T\j ‘tq’ugh{:‘ LOL\X)IQ_
s -C-u@%a— ageodin o Shadent

N -L—E‘ﬂf/‘/

‘
- Cd
TRY;)%



@

" Any innovative idea introduced

0228
- \M/ork Mo pwovess ©On Am-ﬁlln‘ne Yk 1N
wohite Bowed P skire <
— Dizite) Blaek. Beavel In  class voom
)

Papers Published

PWM Conbrelled PMDc Mshy Duve using Uonhe)ier R TTP“.S*
Perforreance 2 Ahdd)—\'s\_s of sm;dg ‘pl\a.ag Foverter Fed M.

Mo ed C:ovqblccl .Lr\oluchov SIf‘\ﬁiﬁ Stege bovst Frvextey boawdd

'-’

—

Modeling £ C}-rc,u.l‘i‘ BMQA S}m%c&bdéj 01\ P.v. Array PV S4i t
= T‘Y‘a\nsg'ﬁ-ﬁ er Real PBme Healts momf‘b\n nNg bg;(_rwn‘r\ﬁ
@® — Au phasre selechy U weT
Contribution to industrial development, seminars, etc.

- Taken 4 months

PMainines iy Yashk Au}oma)\‘cm_.mumlbai
ard

P\"—JNOG\Y Eftah’bhf(.‘:,g raurnbad, CPe“’"S"‘”‘-ujﬁ

To minimizse +He gap betd Trdushy ard Crelbulo
we bave ceonducked (‘%)hir\ L\Db'rl'RSka !BO Pl_cl CCADA
'T'ecJ\hb\oom,d v puxy T¥Y.R.Tech 2— FIMJ Year Shadeund

Membership or Fellowship of Professional bodies

= Lol B Memke:rsh\p - Imdian Soa ety ﬁ;\— Techn Cal)
Eo}\kcouhoﬁ

-~ LM 8749 ¢

Any other Achievement, which you want to claim

NETTTRA [ FDP] Gourses CornD.LeJ—eaJ v sef

A eybbopm ent

‘I‘ol—oq PDP fount « 57

Place: lals 5\"\0{ e

Date: 22| DS“} LA

LHN/E

<
e N
,\\‘.ﬁcu\f (’

T/ T

ignature of Faculty




P, 3%

s

Self-Appraisal
Name: My. Mohasin Shatahamad Bl\[a.l:l
|

Date of Joining : ___| 3!09‘) 2013 No of Years : o

Designation On Joining: Asst. ProFessov Salary: 1> 008 ]~

Last Increment / Promotion:

Date: ._ *Z“ .-L}; 2622 Year: o02%

Self-Analysis:

Strength: _ — Homest i Wevk

- Ovod Teach'n> gkill

2 oPeRiEle - Tr S

Able o lead

i Passi‘ona)‘e/ < PDCfHV‘e,

Weakness: = InSeuve

- Sens]%‘v-e.[ ErmoReona)

= Tho Mudh pressuve taken oh o<

v

\

Short Term Goal: Within  6ne month  take admisston 10y

'PHD, Mso ll::a*(\‘?é«\‘}aa}& o Sef 4@\/6L0Ir>me.bd‘

Modoing prgouns, Seoinare voebinaw £ £DP

?Y’oéh’hm« .

Long Term Goal: (with respect to development of Institution)

r-nm.l..d-e, F—"HD 1o A~'\’ g U 5 B Sl TR N

ac (
m alepqx"]"me,ni—’r ;’Nﬁ\enf Should %ek ey 'y

quga u‘ﬂ,\}t\g leaving  4he fina) \IMAY,
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H O D Appraisal Sheet
Part-B

(To be filled by Faculty)

Name of the College:_D.Y. Pab) Technicad Coampus, Facuby of Brag £ rednt .
/ J g '_I"MSQHG\ e

Name of Faculty P¥.Mpohasin Sha{:'\é\"\amajk Department:_E |
Bl {ali
Name of HOD:_My. Mohasio <. R,\\:'\A_l,'

(For Office Use Only)

. Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File —
2. Regularity in maintaining academic diaries T
3. Punctuality _ L=
4. Involvement in Developmental work Lol
' 5. Involvement in laboratory development —

Total Score outof (25) = 2= 3

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
Eebruary-| Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
PMarc
2023
I I - — o ) 23 | 24
<
Remarks If Any : QE’%(\}) \
ot N \pe :
HOD Name: e - S R *OVQA‘ bl w2 - .. Signature: :
\J : S —;_)\b\'_l W R




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Faculty)

Name of the College:_P.Y. PalS) Technical Cb\rQDU.A Facwlhy of Engq %
Umant, Ta,thL

Name of Faculty_ My, Mebasin shabRahamad Department
T)l“\obb

t

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.0Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
( To be filled by Registrar Only ) =
M| - las] g |98

Out()f ‘7—— — — -— Fe

2. No of Late Remarks in the Year N
( To be filled by Registrar Only )

3. Involvementin college development 25 20 15 10 5
(To be filled by Principal Only)
' 24 o
4. Total Actual Working Days for the current

academic year > 07.' 5

Total Score out of (25) = Q—'éf

Any other Feedback by Registrar

Any other Feedback by Principal
c - ) -
pedicakisd Sy

=11l A

%\,!"INIL
S N
i Registrar Name: g}‘_“J .7—-‘_ P“""’ Signature: «%—

~r . 2 R. Fawow Cay i S Lao
Dr. S -KY -~ Signature: _’j;-f?\S\’?/??

3 Pﬁqcipﬁl Name:




T- 0231
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

(To be filled by Faculty)

8.

9.

10. Religion :

12. Name of Constituency:

Name of the College: D Deeki\ Tedwitad Copnul, Ted<omele , e\ haouny .

Elecdmnia) Fondweenroy

~J

Department:

Name of Faculty:_ ™-y. GrauvaV A <o\

Qotacle.

~J

Date of Birth: 49/ 10/\3%7 Age:_ A€ Remaining Years For Retirement:__ <24
10 <

Date of Joining this Institute:_ 5/ Auﬂut\c 2017 No of Years :

Contact No: _ 77097250\ [§%29S0\s42 Designation_ A<Sh Sen ?'A'UFQSSW
Emergency Contact No: 476776583 Name Ay claana Asholc (50(\3@\?.

Adhoc

Type oprpointmenf: Regular / Adhoc / Contract Basis / Daily Wages
Q},Goo } <o)

Current Gross Salary : Aadhaar Card No: _A\\ & \aa<g ALY

HWindo Caste :

Naracle\/ ~ S\‘\F\'mp'\ LAy

11. Address : \Q KO " O \Wors) < enditirey P eXe ¢ icalnegury Pin Code:_4\Coo 2

Kolhaguor- Neyth

13. Reference Name -:

-—

Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University Percentage
No passing of Marks
1 [8S8C ™eerdn | Vidwype et Hi9ghsdn wol 56 .20
2007 A\NeQunye
2 |HSC Fen  Mew calege, kol oguy t4so
Qoo
3 | Diploma Sy | NRYW poly Fecnnic \ahaguy| &8 77
PRVIYS
4 | Final Year (Graduation) Ny | BY Y VidibgPeerns olvie | ac.oo
26\2Z  |OF B9y, \<onuluy
raduation AV (A sndlerao Mane (houp ot GST7
2O\7 TR0, Varh ey, e o\ by
o] 7 s
NFist. fﬂmﬁugrrc__‘ lification If Any L . -
22

h =¥
SANYE

e




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
St | Analey SN~ o 20
Eledponiay B Tecn ;. i - e
Sem -1V | Todudded Qe T,
Todk\eren B0 | g Tedn i = e & A
3' \.\-J_‘;l \\ \j
Seen AT T)%\\ﬁt\. ooy R Tedn - 2% 04 o 2 q
Lo TV E) f(\\OMS\\g\J\Q i .?:&\\ 0> 4S5 — o 04
Sem NI | C\ectta) ey | T XN 3
O - ©
¥Q R Tecs . 3
Sen Vil M&\: foesedT | & Ve - % oy — 0 Y ?

Academic workload details of last one month: -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February-| Allotted | Taken Allotted | Taken Allotted | Taken Allotted | Taken
LR a5
2027:“5;*\\": oq N 04 04 o4 ara 1%
E‘D 1 \ 9. \A - - VRS oy ‘ G \S
15. Are you registered for Ph.D. - Yes / Mo )

If Yes Give Details:

Year of Registration

University
Expected Time of Completion 2026
If No: By When: 222% - 24

Any Specific Problem of student’s solved or taken initiative to solve

- T AladeedC A& Meene ooy Ao k= wcjmf)\-ﬁ\j ooy DANKS A \—rj L)

e AR |

-q
c.ng(g\ Condd e Ye \l\uv‘e '\gSU\e Mom—d'\\ﬁ C’)ccm Cee-go0nn, T \\o«c\
MBCM \ eke ) & e S\l Ave (M\h\m\ \3\.. ?ﬂ\c«‘\hc\i'\q

ERETTINEnT
Dist. Kolhapy,

N_D .




Any innovative idea introduced O 23 l

fr

—

Papers Published

— Mo 16 Caapl\ec) - Todue hery Sﬂbﬁ';\e-—&h%—e Rk Trveve, boges)
Gd Gonecked) PV Qudrera s (TITERTY

— Zeru \R)\\'UL:)(‘, RLS\\rr\{w\c_\) oyttt . CTIT ER),

~ A Toaockeneer Less DV Cenl Baed) Cuadee) Teadudher 5\(\3\f érc\jp bostt
Thece Dhate Towventen (TIROE T

— Transroe et Fagr delecnen 4 Doy CTeIeT)

Contribution to industrial development, seminars, etc.

=T beove 1SNy BxQedeated I Tndudthal UPS  GOYw & ov\UA

s o @\xu\‘\\j Er\‘i\i‘”@\—f’,er\_r.

- e o df@hw%m»{’-t\m TS, T QU pretinope o <obh 2y seveieary
\r‘rj dbe . (i) TPO.

Membership or Fellowship of Professional bodies

-—

Any other Achievement, which you want to claim

—

Place: o\t\agxyr (@} .

Date: 22 |6S|q0ze Signature of Faculty




Self-Appraisal

Name: _ ™M1, Gouncor Adec\e 9\0‘\‘:—7\}0,\.\;6‘.

Date of Joining : LN AU\S\A&\C L9 Pk No of Years : 10 s

Designation On Joining:_ A SN mejgggx Salary: A9 el ~

Last Increment / Promotion:

Date: F:Eb 202 Yeiar: 9o 9—2.’_

Designation: _A<S | rondy M%A\m Current Salary; __ 4\ ,00e] ~

Self-Analysis:

Strength: _ — L Moy = Ao WO

= "3 \Aﬂ?c\d%mj AN o D erysenal A roftesiomal e,

Weakness: _— " houa\€. sij'\\:\z v by oVel -

- T oskihg clfrtune Eer ve\p Yo Deopels.

- \'t\e E\,@remfme W ey, O €es .

Short Term Goal: — BwxceriSe Yoot

—~ SO&L\NS NSRS

= Q\x\( Skf\v:_\) Corertery Q\"C\\Q\*ﬁm\ﬁ -

~ R me) vw}qe\C‘

Term Goal: (with respect to development of Institution)
& L‘q
\l‘/"'-_\_[ 7=
Ff"“:__“..arwa}\\\g osstnne oF acadew e Mugraromes by U@y Y ey

i ’T% PeEvE, AZEHENNLS aed Aes Brnualeye o Sradelimys

- ;L ’n/g\vg T CoroNrech ok . Shadels Ao ferette  oUny wodnrutes
LT Weked BT E Adehen oty SncehWloly,

~ L auite \o beoety MW Con Ce@m- and dedmnital (@NeY:

- T Wee adtegre NAWO OO Sy Lve! 4."1%\3«'\(:\ hy Decfle.




;i H 0 D Appraisal Sheet 0231

Part-B

(To be filled by Faculty)
Name of the College: D¢ Pat1| Teckhrilta) Caynpus. Valsancl e,

Name of Faculty_{M~. Crauneny /A . Bongale Department:_S\e clketa Er\\j}g-

Name of HOD:__ ™Mv. MNaooswa 2. Q%\:\}O\!i

(For Office Use Only)

b Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File ——
2. Regularity in maintaining academic diaries -
3. Punctuality -
4. Involvement in Developmental work v—
. 5. Involvement in laboratory development —

Total Score out of (25) = 2.3

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
+ebruary | Alloted Taken | Alloted | Taken Alloted Taken Alloted | Taken
Ma~cl
e | ea  ya |04 | o4 [ o4 [ o4 |17 |20
Emce

\L\ll
Facutty
Remarks IfAny: CxceMent pex @e‘ﬂg :} al@v@'aopmc_n fed oo

HOD Name: 4, M. S B\,}@Q,( ”k@ i W e ngnatu%
S 5
NI TanosH 2—?-\95_1w =




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College:D ™ P Tech (e cavaul ), TalCande .
Name of Faculty_torv. Gawan A ’Pm\j ale, Department:__£1ec\icel Eﬂg& .
(For Office Use Only)

1. Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
To be filled by Registrar Onl 3
( y Reg y) 75~ (95 1o 22
Out Of ’Q— — — Rl —
2. No of Late Remarks in the Year {2
( To be filled by Registrar Only )
3. Involvement in college development 25 20 15 10 5
(To be filled by Principal Only)
' 2
4. Total Actual Working Days for the current 52
academic year l

Total Score out of (25) = 2/

Any other Feedback by Registrar

—

Any other Feedback by Principal

Signature: %

Signature:




T- 0207
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2022-23
(To be filled by Faculty)

8.

9.

10. Religion: __ M Ue 13y Caste : O Rc¢
11. Address : Alp Panhaqla ~MNeax Sadobg Daxgqh Pin Code: “1é20|
12. Name of Constituency: Pamhala = S hahywadi

13. Reference Name -: Ha_sq\—ﬁ Ro fig  Mokasii Contact No: _F8€0 849595

14.Educational Qualification:

Name of the College: DX. PaHl | Teckhmical CQWPQT}’T@HSqu

Department: MPMechamital  Eng) W\E’eﬁ?\%}

Name of Faculty: Abdulamamman Sams hey ;amﬁ

Date of Birth: 0€ /@9 /199y Age:_2 2 Remaining Years For Retirement:_ 28

Date of Joining this Institute:_ 13 /o R/ 2012 No of Years : lo

ContactNo: 77953794 Designation_fs$ 1< kan ?qokg%o{(lle.!%yf
Emergency Contact No: _ 17 42%5 3795 Name_ SaynChes A . Fa »al

Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages___ A & hoj(

Current Gross Salary:_ 43, 00¢) — _ Aadhaar CardNo:_ 4653 1561 45&¢

e

Sr Level Year of | Name of College / University Percentage
No passing of Marks
1 SSC 2 ©07 thhalq \FidKIQTncmd'rv €2-7¢&
Pamhaig
2 |HSC Pain Rajenvarmn Tuniew o
©0 €7.3
ki College  KoihapPuy 23
3 Diploma e i
4 | Final Year (Graduation) | Samjeevan Emgimeemng e
AT ke & Teckmolgy TmMsHR I, Pemnid, tal
i LA 7R 7
\ gsuation TCoER Tspm Wagren |, A
acuity ol ’ ) 79‘1 CGiP
&A‘ Eﬂ:l:r::c”-”g g Q_ P Ll"f'\e
Eahhl'D f
’-. ; ﬂGﬁe:;re?-.: )_%) I g e
N Yification If An
P Y —_ - =
IS 0}




Details of Actual Academic Work Load:

If Yes Give Details:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
w-s.-Tk | FY - i o 4 o 04
Sem If
‘ SN 0% 4\ ) — |
5 erm-Iv P E L‘
Sem -7
L TR ™ o3’ )25 | o4 - o7
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken Prroje ¢k Phased
'M ay Allotted | Taken Allotted | Taken Allotted Taken Allotted | Taken
2023
| 20 - y- 09 oF 23 | 34
15. Are you registered for Ph.D.- N © Y,e(S / No .

Year of Registration

University

Expected Time of Completion

If No: By When:

Tunj, - 2023

Any Specific Problem of student’s solved or taken initiative to solve

OGNe Cothy Byt ouke Wwe

Q¥ e \\'Y\(r-rﬁcbied for MallegPuw

RN,

‘é*m g

Dlommed OCotbrg

le hlars® | mer ©ena\idn of 1 LerRiye oy

g of Eng'neenny

(74
P
a| Gtuti oty Ejlr‘( <yrudent fox SUhBEC}-

FHrose houe ~ecdib 1€

:\  Manageient?
it pur

~ even Semesteyr Elom.




Any innovative idea introduced 0207

1. T have Inkodused Recait Anaiysic ¢ Feed bacie qmml-}:d;
roughh _ google focm. In de panchmendt

2. T have piq Ofrc;qfn'n_eol ame ST P blox Shep fo~
S Radents o 2 mode)iw:; (Lsi'vﬁ} lfalia,

Papers Published

— Wweorm lheel Amglytis OF Winth  Machire  Erear Pon UsAnny

ExiPerivment K FEA — TITERT — TssM e 294~ 3£9¢
= Pmgiyas ol RBaiHe by Uﬁimg BB < il L . Y s . T

k Contribution to industrial development, seminars, etc.

= o ey Qranged  the fffndu_qu Vicit Foy TEPR
SUbyfer i Dymaimmi e Hudaewiill  Shivei

v AN A ramged  TndysSknag Pyt  \CusC  fo~y
Skudents  So  khas 'He,e;;- SUIRL e k'mamiﬁnjp phoy

_}Mym\d’m} EMNNV Aot .cDi— l%duim,

Membership or Fellowship of Professional bodies

= J ite Time Mmernkesship of Tondiam soc‘oel—j For~
T Ee€chmica) Cducalion Merne,shin Nea~ L 1365349

Any other Achievement, which you want to claim

cORPR. = Vs BiX. 2839 %8 | T Repep  divee-_ 2.6
Qalomiscion  of Fe¥ ~f=figy,

Place: T Sande

Javs

Date: 2 2 Jog 2822 Signature of Facu‘lty




Self-Appraisal

Name: ___ Abdulama NN Samchres Fa~nas

Date of Joining : (2/0812023 No of Years : 1© Years

Designation On Joining:_A%%i S tant  Profecioy Salary: 2,000 f—*

Last Increment / Promotion:

Date: Ol /6> /202% Year: 2023

Designation: Agsiclant  Paofecsor (2/¢, HoD) Current Salary; 42,000/~

Self-Analysis:

Strength: = &Gleod Tep:grhi-m:} CKINY .

s Pocikive Altiude €o ComPlielt amy guwen ¥ DomUniHcy
}}7 L g e Qu-\*}x-vﬁh.} )

'\/om&j; Fast  gwasping aluql\'h},

-

1 Work.

—  TJeawm ‘€a¢,‘mf_} abiliky £ Alea Ptm(muﬂhj

Weakness:

- T aynm Verj @TT\EH\O’I‘\Q\ Pe—zrsmr\.

Short Term Goal: 4+~ T CGuany o btalze Phid admisdon In "roonky of

Tu_lxj - 202 3

- T wemkt to do 26 4o 20 Admission feov A, 2e=22-24

T T Conalere Ome MNPTE) (o e

Goal: (with respect to development of Institution)

velop Ty Self 4o achive My Jagig  As Wl

O¥gamiLy Hong) - Zoals.




0207
H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College:__ D-X¥. Pa K\ Techwmical campPul Talsamde

Name of Faculty Abdularmarman -S. Parac  Department:__Mec baqm)cal

Name of HOD:___ A bhdijlom amman Samshey Fawmo

(For Office Use Only)

® picase Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File o
2. Regularity in maintaining academic diaries o
3. Punctuality A
4. Involvement in Developmental work -
p 5. Involvement in laboratory development P

Total Score out of (25) = 2.4

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
- | Alloted Taken | Alloted Taken Alloted Taken Alloted | Taken
praYy
2023 | @ 20| o 2 ©9 o3 29 | 3¢
N/

/5\{/("‘ E\
JS( Pa-fll'“’nn
b e sy E

Remarks If Any : s IS5

= | LEREIvE e
Koihaa ur .
HOD Name: P»of. [7).S. favqst \ *Q' / Signature: -
N \—“‘\\/RY(, -




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Faculty)
Name of the College:__ P-Y . Part  Techmical CamPuc Tareamde

Name of Faculty_Elhdenmgh_Sumihe_«_&lmDepartment: MeChantal

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL |ML |OD | C/Off | Total
( To be filled by Registrar Only )
ob6|— |26 14 | 3¢

Out of Lq/ T — — —
2. No of Late Remarks in the Year 7
( To be filled by Registrar Only ) |
3. Involvement in college development - 25 20 15 10 5
(To be filled by Principal Only)
20

4. Total Actual Working Days for the current |72
academic year

Total Score out of (25) = 7

Any other Feedback by Registrar

—

Any other Feedback by Principal

Signature: %

~ {»)\’ ‘_ =
. Coal .-
Signature: j;é\j")/’?




T- 0201
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23 '

(To be filled by Faculty) ==

1. Name of the College: D-Y:-Pahl Technjca Comv_pus. Todsande.

2. Department: T\’H?.C)L)O TWJPC—O\L E—Oql.hdﬁ’b’j'fzﬁ
3. Name of Faculty:_PreAf - Qajen dra Sadashiv POLJQQ/

4. Date of Birth: 01 / 12 /196R Age: 54 Remaining Years For Retirement:_ 06
® 5. Date of Joining this Institute:_ 29 [ L] 2013 Noof Years: £ J€a¥S &4 Monkhg
6. ContactNo: 38304673915 Designation_ASSod ale. Poole.
7. Emergency ContactNo: 93721093 28  Name Mws. Manisha R Powa ¢ &
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages jieﬂ’-/‘ja"bf
9. Current Gross Salary: 146 271 o©  Aadhaar Card No: 831500211330
10. Religion: __ Hindw Caste: Mowatha_
11. Address: Plob ~v 9 Vi) Kkamga Soaely Bypass Road. pin code: 41610 1
Acsar Bhag Toysingpur Tal- Shirol. (kolhapw) :
12. Name of Constituency: Shi>pl.
° 13, Refereice Name - D2- A K- Gupta Contact No: 93727200] |
14.Educational Qualification:
[ sr Level Year of | Name of College / University Percentage
No passing of Marks
1 | 550 1983 | S 5. Boamel 22,74
2. | BEG 19%8 H S ¢ Roard 72:67
3 | Diploma — et g
4 | Final Year (Graduation) 1990 |Wodchand ol lfﬁaé’ of2 | LLF_
2! Br 93 - Samngly
Cl Wduation 200 5 |Wehdchand Colle ef /] 74,69
I\\\" EF&W-&;‘ 517_55 . Sanq]"d’(
ngingasing \ - R \ -
Qq:- £ m{:;m);) Ape:  |Pau e Univers br.
>\ M )
o’\mm.:,w{ alification If Any
I e
AN

v
Tl




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Awpomobi)e. |B.Teh| 03 42 oL - o5
3 ] Enqq ‘no.,(,
em-I 1 Appl-Thewro 03 o 06 03
J;ha micg B.‘Ecﬂ, ¢ —
Basic me, |FY- 0 { 9 {
Enqg9 B-Tevh 6 & i 8
Basic Meb |Gl 06 | 24 29 g 18
Sem - II B Ted, —
pa’li]f’fl/ pynrl:trv ° 2 - il o2 .

Academic workload details of last one month: -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken Allotted | Taken Allotted | Taken
g, | [P = [ 2 2
40 Dijv- B .
pay 20 | 99 19 po=t g e o 13 | 24-
=T .
15. Are you registered for Ph.D. - Yes / No

If Yes Give Details:

Year of Registration___ 201 |

University___ PG als (Jrn'\/e'fSl'Jf’y 1 Udo‘? pus”
Expected Time of Completion ___ ON€ Yexy

If No: By When:

Any Specific Problem of student’s solved or taken initiative to solve

W” Selem is implomenteol - Tt IS pafﬁn'm forv

T ¥D Slﬂaxre Hﬁﬂy _S\I/Cf’quhDh IMB}W)S e}t
Ca“":‘gg \45 VF antoun se Shjc}’tm} IS clonE’ ornd  propey blg
i

anagement

ist. Kdi j Cl/afe [)’D{’p@vﬁd
S SANCS




Any innovative idea introduced 0201
1. Course Hle - 1} wnlents S-y”ﬁbbs] Cownse ouwlling -COPo- MmapPIneg
Hand waHen notes pprs Auekon & ank -
2. Modi Freel - Academi ¢ di aryy -inctuclds ol acaclomic »ecoyel., l€chire.
plem, abfendeme cornhnuey, evaduakon -
3-Cenh’aj- A‘Zaciefrnrc @Lamd'm/-- Deépagyt mef Academ e a—fgq,z

Papers Published
¥ f L n P A -
T'-’P’C - 57541‘%}'\ Rél;w‘olaﬂtf - R(‘EJuﬂdahcy Ophm)ZOUL)DV) (wl Hh
}"L'% Level of S[/ung/_g/@m

Joume~ EISGVYC'X
Internanitongt Cov ference. I CRESH PccofE. Pune

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies
Life Mernbey of LSTE . Memborthip NO - LM - 237269

2. ISHRAE CIndian Sba‘e}-, of Heau‘-mq Reﬁwqefcadwn 4 Aixr (u-nd.lhcnﬂ
Brgineens) — Membership No-— 16300

e 9Ae [S’.ouej?f of Awoyaotive Engineeys) -Membewshiys Mo 71505

Any other Achievement, which you want to claim

Place: —aySl gt Py

Yot

Date: 21|oS[23 Signature of Faculty’




Self-Appraisal
Name: Pr?P (\30‘-1 en dro S’ada_cl'nv Pow ary”

Date of Joining : _ 2% 112019 No of Years: B y&@s 4 month

Designation On Joining: Asso- Proreﬂc)’y Salary : 1453271= /D

Last Increment / Promotion:

Date: June - 214 Year: <20 24
Designation: ASS‘OCJ—CLLQ PTD ﬁéﬂfo’} Current Sa]ary; !‘!537 i = A
Self-Analysis: .

Strength: 1 am =elf-mohvated and. Hafa'clwazjcjn 9
~oJ

Pisciplined pevson.
pedicobsor towards task win Honeshy

Weakness: _Sowen Hmes 44 s A cwh fr we, mL,dH'}a.S’Ol'nﬁ,

Toowbl€ caying No P others.
e

Short Term Goal:
T pove Students academics gwder . and

mobVeke shidents Fo Complele mox/mum Velue odded oUisSe
% be a e/mlalqabje Mohvale shudents bor ex It cuvvi cdovy

achviFies. and niHalz ]77“’"1’19-"0’79—{ J[udent Glnk 4 ke
ISHRAL, Shudéwt c,hoLpH/w sAL Shud chame

Long Term Goal: (with respect to development of Institution)
ZCHAS
‘\'Ill’

+he Life .éonci /ea’ra’);ng ot fude gmorg the Svdents




H O D Appraisal Sheet 020 1

Part-B
(To be filled by Faculty)
Name of the College: P ¥ PaH) Technica! Comnpug Tolonde
Name of Faculty Psef. R- S Pow any Department: M€thdnical Engq.
Name of HOD:_Prrf, ™-8 fawas
(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File o
2. Regularity in maintaining academic diaries e
3. Punctuality s
4. Involvement in Developmental work e
. 5. Involvement in laboratory development i

Total Score out of (25) = 3 B

Academic workload details of last one month: - February 2023

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken Alloted Taken Alloted | Taken
2023 ,
o . o
le
may 2o ©9 |2 = o | o (o (9 | 22
T T :
7t va\
Remarks If Any : A‘/ﬁ%«r

? "l

Q. Engsia,,,: ; s

HOD Name: PYOF m-s. Farag tl 65 r"”%c:% Signature:w
N s )
PRI T

N
*é\ - ,’f CS'\




» i o Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College: D-Y. Pl Technicol Ca ™pPus Tol sand€
Name of Faculty. Pref- R-S- Powlry Department: Mechanicol Engg.
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/Off | Total

( To be filled by Registrar Only ) >

G508 N2=<T o |34
Out of (S"

2. No of Late Remarks in the Year

( To be filled by Registrar Only ) 04
3. Involvement in college development 25 |20 .. 15 14 . I'5

(To be filled by Principal Only) .

2)

4, Total Actual Working Days for the current
academic year [80

Total Score out of (25) = >/

Any other Feedback by Registrar

Any other Feedback by Principal

Signature:
W
Signature: (:,“/,5 4
P




s T- 0237
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2022-23

(To be filled by Faculty)

1. Name of the College: D. 4. Patftl Technical Compus

2. Department: T B. A

3. Name of Faculty: Ms. C“r"unajlb Dinesh Diwan
4. Date of Birth: 09 /02 /\986Age: _37 _ Remaining Years For Retirement: 23

5. Date of Joining this Institute:_2.\ l o7 ’(LO\ J NoofYears: 12 Yeaxs

6. ContactNo:_ 948503599322 Designation

7. Emergency Contact No: 9545321919 Namel\’l'l"'\)gakf P. UQJO‘C

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages_ Ad hoc

9. Current Gross Salary : Z1'3,OOC'1/~ Aadhaar Card No: 5802 2518 2487

10. Religion : Hindu Caste :_BPyabmin

11. Address: /‘\ShiL;ana CO\OT\&% / jGTGSDCISQT. |'<0|hGTPlBin Code:élé 607

12. Name of Constituency: KO]ho}DU’K South

13. Reference Name -: = Contact No:

14.Educational Qualification:

SPATN

Sr Level Year of | Name of College / University Percentage
No passing of Marks
ol 2001 | Kolhapuy Boavd 52007,
2 |HSC 2003 Ko\hopu'\’ Boaxd 62,0075
3 Diploma L - &

4 | Final Year (Graduation) 2006 P St gt
Ty Shmod\ Univeysity 792 .00}
PDFacitly. 'pﬁ‘dua“o“ 2009 | Pune Univerrsity co-007,
of Engineering \7>

Facul = a ° A 5
&a::gaggt[) c":?) P\")Peomfj Bhaxai’ Vid queeﬂ'h Perr sut ng
S OSr Gualification T A
ualification If Any S ey CsI1Ber ‘o’

AL valifieation 2017 |Shingji Uniuesily C51888 0’ Grade




Details of Actual Academic Work Load:

o
Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
Human Resouve MBRI| ©4 22 > £ &)
TManaqement 4
Sem -If Negoﬁoh‘on MBRAI 99 a9 ~ - &2
L Skilis
g\‘Q’Tm Cf MBA I O - — (@)
EESH New \]en’fu'vcs i 4 - 4
Employabilily | Mppi| o 64 : . o
Skills 4 4
Sem-1V | TR & Labous |Mpp | o e} ~ o
sy BR | 4 4 ~ 4
Osganisationa) | mapn| o2 o2 a
- o2
Deu do?m ent J.

Academic workload details of last one month: -

. If Yes Give Detalils:

If No:

Yes.

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2023 o
Aps i) od® 6 57 B s - &7 57
May 90" = B y i ) T I
15. Are you registered for Ph.D. - Yes / No

Year of Registration_ 29019 -

University__Bbaxat’ U(dgapeeﬁ» (Deemed to be Uni) Pune

- By When:

Expected Time of Completion_Decembex 2023.

Any Specific Problem of student’s solved or taken initiative to solve

Students Reep %ocm'q p’mb\ems [demands activities on pe'rsonoduh/,

ent cf mesmiohon skalls - hence %ook iniHatve 59




Ry

Any innovative idea introduced 0 237

Mini psojects wewe allothd o students,
Students Wlsikd Pom daizy , KN'K and dsked the concesned inchange
about overall twewking £ odministraton of concemmed Held <€ prxcsenkd
thel~y mo]ec’rs iIn fovm of PPT, uideos € clips

* The ac’n\nhf was conductd to boost quchcod seseanch knowledqe

Papers Published

@ A study on online £ digital education in Field of +echnical education
in Selecid eng'meewn‘nc) Colleqes of Kolhapuy city. — BNV - (In P’wcess)

@Chapk’r contbulion - Role of HR Analytice v PG’OPIE T\’lanociemm')-} o
in e book - *HR Anal ghcs ! Fundamentals € Appicahrons. - - (In Py

. Contribution to industrial development, seminars, etc.

@ Attended o1 gemipan fUJO'cHShOP o NITTTR
® Prkerded pational Seminar of thwcd \)1duopeeﬁ) Pune

Membership or Fellowship of Professional bodies

D Member of SUMTA - S’hf'\m\jj,‘ UDF\UE"Y\QI‘hf/ T\’]onoﬂamem‘
Teachexs' Associahion

) Lifetime membexshup fox Indian Society fox Technical Bducation
C1onE

o> Membexship ofF NITTTR,L Swayam

Any other Achievement, which you want to claim

(D Stood ~I'op;::e'\rm Indushial economic Gub(cd e pune Um\:e'rmh;
duing

Place: Talsanpde o

Date: 292 /05‘ [2023 Signature of Faculty




Self-Appraisal

Name: ™Ms. @OCLH Dinesh Diwan

Date of Joining : _2.! / 67 , 2011 No of Years:__ 2 Yeaxs

Designation On Joining:_ASst - Pxo Fessor Salary:_30.5 29/ =

Last Increment / Promotion:

Date: _T1axch Year: 2022

Designation: l!c HoD  Pss} - Professo Current Salary; 431000'[.‘
Self-Analysis:

Strength: (D Positine \ision £ athtude - An oFHm{sf PE'\TSOQ .

® Best situation bandling skills
&) Confidence
@ Team player [Team work

Being an ocplimish pexson , Sometimes i qeks difficwlk

Weakness:

to See the ﬂQjOH\JC Side o} the coin.

Short Term Goal:(D To fPUb“Sh a boolkk on HRM
® To contibuke a chapkt in a book of HR Analythics
@ To \oublfsb a Yesearch papey N Scopus ind exed j@umna\s

@ To use & dendup roysat by complefing cources dhmoyqt P otals
We ATAL, NTTTIR, \STE & Swayam

Long Term Goal: (with respect to development of Institution)

A %\ek ﬂ\ D befoxe Dec- 2023

C) To q’tﬁék'\f myselt fox a LA w deg'xce undex state |private
Uh\'\l& )\'V “To com}?\ek LL3

’.i'i?';N

.~




_ 0237
H O D Appraisal Sheet

Part-B

(To be filled by Faculty)
Name of the College:_O-Y -Patil Technical Campus

Department:_ ™M B A .

Name of Faculty Ms-q'uncﬂ\‘ Dinpesh Diwan
Name of HOD: M8 . Gunali D . Diwan

(For Office Use Only)

. Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

Remarks If Any :
HOD Name: T™s3. @naﬁ D Diwan

‘J.‘c,
e SO\

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File v
2. Regularity in maintaining academic diaries /
3. Punctuality Bl
4. Involvement in Developmental work \/
5. Involvement in laboratory development 2 |
® Total Score out of (25) = | 24
Academic workload details of last one month: - February 2023
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2&*%(;29;‘1 67 57 | - - - - c1 | 57
20™ May ] ] ] . ’ - B .
“ LA

\Qr :
= Signature: é"w/




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Faculty)
Name of the College: 04 -Patil Technical Campus Talsande

Name of Faculty.™s - Gqunali Dinesh Diwan Department: ™M B-A.

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
To be filled by Registrar Onl —
( y Reg y) 75 - e [ 10 255

Outof | 2| - —

—
—

2. No of Late Remarks in the Year | &
( To be filled by Registrar Only )

3. Involvement in college development 25 20 15 10 5
(To be filled by Principal Only)
2\
4. Total Actual Working Days for the current q. <"
academic year 17

Total Score out of (25) =2
Any other Feedback by Registrar

—

Any other Feedback by Principal

a—

¢ “
Lkt NG
i Rggis’trar'ﬁ me: gkn -j.f(' f.m Signature: %

A ; a D P le o p Wy
B . Rl E? i o i ﬁ-uoap“\’?ﬁ/ . A A "H/q'f)
. Principal'Name: ¢ N Signature: i;;,’g:g\ -




T- 0240

PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part — A- Self Appraisal
Academic Year 2022-23
(To be filled by Faculty)

1. Name of the College: B \’ Prfjrp; Technical CCIM‘Y\PC oA ,’-En.l&a-ld@_,

2. Department: _ T .3 A
3. Name of Faculty: gt %LE!}CL}Q. E})f’O,DC,L}ﬂ @34—@413

4. Date ofBirth:lQ/oS/‘g:JJ Age: LP O Remaining Years For Retirement:__ 2

5. Date of Joining this Institute: |3t Aug 2019 No of Years : 2.9

6. ContactNo: 2R 0K008940 Designation A‘ig 14 Yeunt P’Pl% ;

7. Emergency Contact No: QQR327£)R 2 Name th. SEQ_PCLK P . T@-ﬁ ’,'fo)
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages M}'\O C

9. Current Gross Salary: 26000 }=  Aadhaar Card No: _7327]¢ 7874 11 “f

10. Religion: Mt nalie Caste:_ Mar atha

11. Address : 83 | D 5)\011\‘—6) {R%\d@n(urg-@_ﬂm PinCode:_LL}_S_QQS
Nogae ki Badoda  kdlhapts |

12. Name of Constituency: . :
KolFopue. South
13. Reference Name - i PRy !
BERaRolcea s O Patt
14.Educational Qualification:

Contact No: aﬁmg{)

Sr Level Year of | Name of College / University Percentage
No passing of Marks
1 [55¢€
1233 5.5-C Roorel 5N 60 Y

o e 2000 | H.5- ¢ Booid £2:50
3 Diploma o -
4 | Final Year (Graduation) R¥.Coll e (o . )

“ippleren 2003 | §-R _g Al 8o-00-)-

5 Post-Graduation

RA-0in G Masky | 20057 KITS TWER Kop. | 74474

=

/L| C. \ ‘ - n .
e 2O N ance TeLEn, | shivey] Univeesiry | Awakole

& FacMLher lification If Anymy¢om| 20173 } ‘o U \VerS) Syl
\_Menager, ,'.‘3)a ™A (20617 i, g 1'\7 89 157/
Dist. Kothape /57 th-phill 2009 T CSTBER ¥obD. O' (CeroolC |
) T ' s

AN D-1-T 2006 Shivoy) UTMVEAS 55 o)




Details of Actual Academic Work Load: .

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken per week | Work
Allotted Per Week Load
Per Per
Week Week
managemenk
Accounting MBA 04 o4 # o) oY
Sem -1
Compedttizg men | 6 2 T
PKLLECMnHrw 3LA 4 cji_- aj ol
Sep=ay] Cod »ea&.(% M8 O o - o) o
R 5oy Bobeug == | 0K athy = ol o
LR PER | o4 04 8 o) o4
Sem - 114 | Toxo R oD ar_ i o2, o) 0z
S ey yr Envest g Tk o4 %&4, = o) o4
S €eNy'ce Micky P).JE& o4 4 h o) o) Lr’
Co&Pog ot O 02 072 N ol R

Academic workload details of last one month: -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2023
s | B | A R - |- = e
AR ;
mm.,- 20 60 5% g T s - s 5%

15. Are you registered for Ph.D. - Co MP‘W Yes [DNoe — Moesch 2022 .

If Yes Give Details:

Year of Registration

University

Expected Time of Completion
IfNo:__ By When:

Any Specific Problem of student’s solved or taken initiative to solve

Taken inHaNve fodolve “ne p&ob\m
Fed by p%«ﬂﬂéo} (oK

of Engineering \5»

Q. &Fecuhvaof |=Z
>\ Manager /O

. . [y
o \Uist. Kolhapu: ;:5‘

®
TSRO




" Any innovative idea introduced 0240

Naken dill\eszon:  (posdeshop ke
Tally @RPQS L T & lla D'ﬂu mp ra\o,@k_g}'\nfb

I

= % o Adw O.ﬂéfa) 8xcel | L)O,@xs)-\olrz

Papers Published

Lo —InketnaHonal papetrs DudahshQQ[
02 - Noakapal \enel lPOA.LDPA.?: DUJ-\))\J'\OOI

. Contribution to industrial development, seminars, etc.

EOP - 08  pYrendey
STIP — 02 Arendey)

,gem{r\m}: - 073 AH-P_A}@J. & EDCLDQJ" Or?’Q\AQh\-Pn,
(quéKSho'D - 02 ﬁ\’\*ej\,\-eol ;

Membership or Fellowship of Professional bodies

ﬂ\@mb@hﬂ.h{p Al — 3] NI T 1R
=1 Bwq,uclm

Any other Achievement, which you want to claim

A w aro) oA Ph-d degtee. at shivay | ur\we/e},:k;c

on Yhe., daaa on Yhe” bouis ol \i-BJBF Qo nk
Qdeatdl. \pn A pash udar c‘au}_\d oo ) (\LU.UM g
uga& o TR ﬁpjppjfd S éa&&m Sh glgaL an
‘r‘h& Su@w Comm & Mgl Ao,a CUJ_DOJ&dJ% e
Ph:g Aeoreo  on ‘he dd_@ﬁ

Place: T3 lg%de | E_!S)
Date: _ 12_{ 54! nOD 3 / " Sigmature of Faculty
oY " '6ring




Self-Appraisal .

Name: g" gluﬁm ,@'QOI\NK (-YC‘).Q-\—&D
PN Patis PO\NQOJM 2009 tplo-L~201\"  F 2S5 \ Reel.
Date of Joining : 13 Prw 2019 NoofYears:_ 329 M\ cdake .

Designation On Joining: BﬁS!‘ﬁ:}zﬂ Y i ':é %% Salary :49_60(30 \'—

Last Increment / Promotion:

Date: (\:&b& )9 ,Qgc\ ; I Year : 222

Designation: Azsistank Ip'@u?)é . Current Salary; 2L 0600+
Self-Analysis:
Strength: T'\U.) C:\i\(_m ﬂqu;QaJHOﬂ Nrwy @—O(‘,}VD,&(L}@_ D @

Camm & may  fs My Bioa £3) SLE-,e.n\nH\ T hawe
bty H (nmaend  on Do ér)uanOJ- h\\uJ @r.olana.zhﬁ@
Sei\s ~ave. odded benfy)y, L \\nuvé’, 8,@&]_ JDJ@LFQGSUNI

Jj
sk'lls (,)}\\Ch R h@nlul ALES Ah}d@h)ﬁ HINIES legu:)yﬂ
Wem \" “3@’“”'3 QO)D fﬂﬂ 16 0 Ne Od M SYEQ\.J\QGH“

Short Term Goal: ___ 1> (0 S0, P\Q}iomx‘) \\Ke. N:I_'\'_T"TP\].
Q\uﬁaﬁm 2 ATAL . o (twokK on nmj (Ca®d.
Comnpole Nei@s Qlir\mnro & moekobing, Upgénde

ﬂﬁM Z2\s Y erceo b uDO/EKS)\DDS L FRP4 cd—%@f\ﬂ-ﬁe)y
To beeome Peellutive Mmembesr oy InsHukon,

rm Goa] (with respect to development of Institution)
\?“'\(\.ﬂe W Erowleda e & SF T 0EASIBRmant o

SR Ents %0 Fhak (v Wil be hepjIk{pE Jutses qrowh
H\isthiha xﬁeH’mHom J < e

(TR bild é{eg,s\omj Wehoofk Hhak @nablp

e .- T n)emm abhedentls £ inabh  NON B,

<




\ H O D Appraisal Sheet 0240

Part-B

(To be filled by Faculty)

Name of Faculty " Department:__TABA

Name of the College:_ £) N Pat) Technical Cam peos Tolsa e

i \
Name of HOD:__ (7 Lot Dhoo 0

(For Office Use Only)

@ Please Tick the appropriate box:

1. Unacceptable 2. Below Average 3.Average 4. Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File -
2. Regularity in maintaining academic diaries R oo
3. Punctuality et
4. Involvement in Developmental work o o
. 5. Involvement in laboratory development .
Total Score out of (25) = 2.\
Academic workload details of last one month: - February 2023
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken Alloted Taken Alloted | Taken
20%0?\%;\ Pte B& — - - - 60 56
oo™ T’\ak’

Remarks If Any :

HOD Name: ™Msg @m)\ D. Diwan

Signature:@i/




Principal & Registrar Appraisal Sheet -

Part-C

(To be filled by Faculty)
Name of the College: B- \’ ' PQTJ_L Techni'cal Cao_mpms , TGJSCQ/T)CL

Name of Faculty‘&é‘_&ﬁ_ﬁﬂ.&_w%ﬁpepartment: ™mB3A

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
1. No of leaves taken in the Year CL | ML |OD | C/Off | Total
To be filled by Registrar Only ) .
( y Reg y EREATGREL
Outof | 12~ — . - &
2. No of Late Remarks in the Year 02
( To be filled by Registrar Only )

3. Involvement in college development 25 - &-20 15 (10 -9
(To be filled by Principal Only)

4. Total Actual Working Days for the current ‘
academic year 77

Total Score out of (25) = | )

Any other Feedback by Registrar

—

Any other Feedback by Principal

Signature: ’%

i e G e
Signature: < S




NT41107
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part — A- Self Appraisal
Academic Year 2022-23

1. Name of the College: _ D - \/ PmLiJL Téie}\?’liaai fs@qnpuf . (‘El 'Janale_
2. Department: Civil

3. NameofStaff__ Rahul  Anan oJoo_ Gurav

4. Date of Birth: 13 /o¢ /!ngAVge: 2 7 Remaining Years For Retirement :

(

5. Date of Joining this Institute: fO! IO! 2022
6. Contact No: 98307)S08e Designation Lab  Agst

7. Emergency Contact No: J9€cl) 314¢ Name Rcﬂ(‘- éu-va‘x/

No of Years : o7 'rnmej

8. Type of Appointment : Regular / Adhoc / ContraetBasis / Daily Wages_ - Aaf}\oc

9. Current Gross Salary:_ /0,00 /=  AadhaarCard No: _ )68 27&¢ 9058
10. Religion : Hindu Caste : O BC
11. Address: __At- Maduy Post- Senar U-Jcia)l’,g})l.(a]d?jbc‘l)in Code: Q]ézgg

12. Name of Constituency: 6‘@7510 é !

13. Reference Name -: ~ Contact No: ~

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |SS¢ 231] | Kol hapurs Boawd. | S 4oy
2 |HSC 9 013 f»(o"}\a[?d’f Bodfoj (¢.s507
3 | Diploma 206 |TYSB.TE Mumbai | §0-85)

4 | Final Year (Graduation)

5 Post-Graduation




15.Job roles assigned to you: ( Please mention in brief’)

1. Z‘C! ”) IQB’ cf f_,74_l‘('ﬁ_’1 UJC'D/i(

~

2. _Lub mrjf’ﬂ‘lL%d*nC:S" (ool

3. (DQPa-a’Jmeva Lo

4. (’IF SIXam u/crﬂﬂ

5. A damy g55om (e

6. (/n;'VWo‘J)/ Ot - wob¥l

7. offic £ AL

10.

11.

12.

13.

14.

15.

16.Since when are you working in the same profile?_Date

Year

17. Your immediate reporting head?

Name:: J»(e:—laa” rRijek’d"?/

Designation: H op .

18. Name the committees in which you are working :

e LI Un;\/m.'o‘/v Commitfe .

- S{f)mh Cornonirer  wed<




1107
19.Any specific problem you have solved: :

i/\ Lerh (l\/fl oLe,}"!‘ﬂt’ﬁ,\/ Maintandance.

Some.  Depashment  oodA /mb}em;r

20.Your contribution to the institutional development:

- Inchtutgs. Spottt Denelgpment

k 21. Any other achievement you want to claim for the year 2022-23:

- Digitalisakion  of it Leby

Date: 2 9/} af, / 2023 Signature

Place Ko//\oifu?f @J/




Self-Appraisal
Name: Ra }\uf A'\ndmrja G_ue’d vV

Date of Joining: ___/© / jo] 9620 No of Years : i ’77’)@}1’:‘(’

Designation On Joining: La f:) Aasr} Salary : | o, 000}

Last Increment / Promotion:

Date: — Years: -

Designation: - = Current Salary; =
Self-Analysis:

Strength: T fan GUY)]D lede Ol"ﬂ/*\/ d‘lxgk o?c | ]e,jHJ

9 conl  Deppdmwend.
(5 = 7

Weakness: ~

Short Term Goal:

D) 7o eppeshise jm  all Sy bj“mrh' Immdv"mi

LOW (with respect to development of Institution)
.\\{J&LC 4
ST

.S
Gl )zmm‘ryj oy Digitalisation  of Ml Lablc




1107
Immediate H O D Appraisal Sheet

Part-B
(To be filled by Staff)
Name of the College:_ D - Y. PAUd  Teohn, cul Campug Talsande
Name of Staff_Rabhul Ananda  Guza/ Department: ¢ vid

Name of HOD: Kedur Re Je}( uy”

(For Office Use Only)

Please Tick the appropriate box:

. 1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2
1. Punctuality 0 Lf
2. Timely Completion of Work %S
3. Behavior with other employees 15)
4. Knowledge of the area OLT
b 5. Contribution to the institutional development OLf

Total Score out of (25) = <4

Any other Remarks

HOD Name: Signature:

My \kedgy S hivaaa Q/{Jdﬂkaﬂ’ \




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Staff)
Name of the College:__D. V. Putil  Techmicud Campur, Ta/’sfsf@”c)ﬂ
Name of Staff Koy hu! A’Tid'nélb{ (mizar/ _ Department: Civid
(For Office Use Only)

1. Unacceptable 2.Below Average 3. Average

4. Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
1. No of leaves taken in the Year CL |ML | OD |C/Off | Total
To be filled by Registrar Onl
( y Reg y) o’ e 155t
Out of (0 b w e

2. No of Late Remarks in the Year o _

( To be filled by Registrar Only ) O
3. Involvementin college development 25 20 15 10 5

( To be filled by Principal Only )

20

4. Total Actual Working Days for the current | D0 S~ AC ~ 2027 —

academic year

g VTS

Total Score out of (25) =~

A\_p’ -y,

Any other Feedback by Registrar
—

Any other Feedback by Principal

@}{Name: Bkﬁjﬁé P

=

£ s NG
Prrinﬁ.p_al.\ﬁiame: e SR Pavorde. o~

= —_-Jf

Signature: @_,-b’}—?"

Signature: < -

4
CA
= \
P B!

LA/

[




NT1110
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal S AR
Academic Year 2022-23 i s

» B

L

1. Name of the College: _ ¥ . Y - Pa} | T?OL\W\(‘J Cammpud Tadsa. Je. .

. ~ 5 \
2. Department: Cmpm!- e SCence. qw)[ fvc\«/”)mefefr\bﬂ

3. Name of Staff:__ My m\?,beﬁ% Mokesl, Rinak

4. Date of Birth: 255/ o7 /199¢ Age: . 282 Remaining Years For Retirement:__ 22 ‘Yeorn .
5. Date of Joining this Institute:_ 20 flo- |2 022 No of Years _':,Lém
6. Contact No: ?053‘}1 g2 ed Designation ok - ANl

7. Emergency Contact No: _£ 05 002022 Name wﬂb_aﬁﬂ}%m .

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

9. Current Gross Salary :_| 2, 60O }— Aadhaar Card No:_6 707 01 04 1&o1 .

10. Religion : B iwdie : Caste : 1(0@%‘/\&3)'-

11.Address: __ 6§03 '3’ (waed , Salonkie Pm’a’l(’/aka“dgf)mP‘iHCOde: H)160)2

12. Name of Constituency: }(aw\/‘n“{' d

13. Reference Name -: Hoyy . MLA . Qw\-ua% : S.-J,Q:u}“;]@ﬁ;fontact No: 474443~a99 |

14.Educational Qualification:

Sr Level Year of | Name of College / University Percentage

No passing of Marks

1 |[SSC ocd/ MANRRASTRA STATE 4.1y
2014 | moagD 17197,

2 HSC FQ_JD = MY PYQPYSTQQ STATE L’Q 3 1 5&/
20)7 . | PopeD N

3 | Diploma

4 | Final Year (Graduation) M AR~ | B haeoh) \/‘,L-.,\ja.fie,e»}h e
iy B> D4CGEPR|,




15.Job roles assigned to you: ( Please mention in brief)

1. AL Compuker Lok padndomee £ Nebwoor W iscue
L / Solvina

2. ‘T‘)Ppo.rﬂ‘—rv\«e/rd-u) altice WAL

3. A e Exonn Lol Q{')-Uup cé) Ses el o oy .

4, ,ﬁfl/mjsg;m L) AL

1e N
5. Ql\:W—/H C m\,\\rm \H Z:)QO'IWW 3
N A S

6. CTE Exon

7. }\JGFT zg;mw) (frw\/b,a) ‘(qu\r{)

10.

11,

12.

13.

14.

15.

16.Since when are you working in the same profile? Date2.n |y0)22 Year ﬁ Moudh .

17. Your immediate reporting head?

Name : ?{}Olﬁ o Kiw Q-Po.)l‘;\

Designation:__ HOD , C <

18. Name the committees in which you are working :




o
pob
oo

o

19.Any specific problem you have solved:

20.Your contribution to the institutional development:

. 21. Any other achievement you want to claim for the year 2022-23:

Place — 'T_C’JAG*WJ‘G '

@)7/

Date: — 22 /05]2022 . Signature




Lkrar

S elf-Appraisal

Name: T?\u)ce.&'h Mabeat Bhat .
Date of Joining: __20 | Jo) 2022 . Noof Years:____ "7 pMontal .
Designation On Joining: [eb  Posy Salary : ) 2-, LD —
Last Increment / Promotion:
Date: Year:
Designation: Current Salary;
Self-Analysis:
Strength:
Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)

& H.uq(

&
5

WAL)
r\\c.\ W Q

~{ 4end
E ¢ "”“iem’-“‘ <
-f




1110
Immediate H O D Appraisal Sheet
Part-B

(To be filled by Staff)

Name of the College:_ D VY. Do) Techmnical Cmmrjou,g , Talz amJ_P

Name of Staff mubﬂﬂf\- o Phat Departmient:  C:S &

Name of HOD:__ ¢\~ . (QQrvea s . A PaH\‘ Cé\‘o"/\

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average b. Outstanding
0-5 6-10 11-15 16-20 Above 20

v
S
w
™o

Parameters

1. Punctuality

2. Timely Completion of Work

4. Knowledge of the area

v
3. Behavior with other employees \/

5. Contribution to the institutional development

Total Score out of (25) = 2~ 2%

Any other Remarks E“C—Q)) {D’)’} b U))' 12 P—LA }’? j h)m L i
Pechnjeal  s)a))

HOD Name: Signature: \/{u\/\/
' ((./CH N/~ /
?9% ) U- ;} : g F"m 272) 5)'?/09
Q.
- .

of Engineering o\

| & Facuvof |2
\ Venagement /o
\\ot;"qt. Kulhapur*cs

e




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Staff)
Name of the College:__ 1)\« Da Bl Techu cal ("cunqsﬁu_& : TMQMA(’
Name of Staff _T‘ﬁu_\r@zﬂr\ N R hak - Department:___ ¢ SC
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20
1. No ofleaves taken in the Year CL |ML | OD | C/Off | Total
To be filled by Registrar Onl %
( y Reg y) o5 — | 3| oF -
Out of 05{ L - R
2. No of Late Remarks in the Year
( To be filled by Registrar Only )
3. Involvement in college development 25 20 15 10 5
( To be filled by Principal Only )
4. Total Actual Working Days for the current Dol -~ oCt+ ~2022 .
academic year
|35

Total Score out of (25) =27

Any other Feedback by Registrar ‘

Any other Feedback by Principal

\\H ,e / ‘\-‘ f
E{g;u\ g\ruNAmf;: BL 43‘7 < Pon Signature: %

" ..\fa \Q \ — Lh e
— ) i y \ !)/)gr" M . " 5
Ermq;pa}ﬂgmei ““-- c Ry Kys o a0 K ay Signature: AV
\ N »—@‘3“ . ,/'ﬂ/ X151 7 /
\7" \_\\ i ‘.’..
,.->-\__“____f/()

\"

*TALSE




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

(To be filled by Faculty)

" % {
1. Name of the College:__>- "f l‘Odﬁ,C Tec/})d’?mc«/ C”M'}?Lm r,’TaLSCL-LwJZ
2. Department: _ B G'enml £f\q[ra’i .
3. Name of Faculty:_. D3~ Herm fcfj S n/a LCa 0\9.4(0/1'

4. Date of Birth: o( /o7/ (477 Age: 4t} Remaining Years For Retirement :__{ 4
5. Date of Joining this Institute:_tZ2]lo7 ] 20 [ 2 No of Years: OS5
6. ContactNo:_ 673274 [ P Designation___A=ss ¢ e

7. Emergency ContactNo:__ 442377 &£77¢2_ Name _ (2% 1w ,ﬂ/m:l@ua./{”

A\
8. Type of Appointment : Reg#lar / Adhoc / Conn?éct Basis / Daﬂy Wages Ac/ l\ o

9. Current Gross Salary : Addhiaar CardNo:_ 327X 287108019

10. Religion:___ Musliim Caste: _ (= —
11.Address: }0!‘(‘/9 14 , Tadhav 0040;17 ',ku ﬂamtg/@ Pin Code: £z | 6 U7 4

12. Name of Constituency IZQA bg na‘ F‘é 'rl’

13. Reference Name -: thoy;- b v tuafuj Pﬂh‘/{ Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |SSC V442 l/\uj),ar;cnr }DIL/SILOV) S6-v 8
o1
2 |HSC EXZs e So- B
3 | Diploma
4 | Final Year (Graduation) la g8 wi } WA“ vi 0/5”/,“ 69+ ¥
Cf I‘Lua:vf 1; ?& ’3
5 | Post-Graduation
o | Shivey Mn | s J‘
2(/\90 ! J ‘}C/O ;‘9 :
6 |Ph.D iy Rumede))Chand Uni - /
i | ,L‘f.J nsy

7 Other Qualification If Any k ku

b




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken | Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per -~ t Per
Week s Week
trqq Mafb VY- | 03 Las 73 0% [&
Sem -I g
- eeied .| @ o 0.3
\Z/Y\Tb’ muﬂm— !ﬁ‘,\:’Vﬁ . o o 5
L v
Ingg )bt B | ©2 = 6
Sem - II iy
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2018 -
|\ } gn e 20 2=
o) | £
15. Are you registered for Ph.D. - Yes / No
If Yes Give Details
Year of Registration —
University___
Expected Time of Completion
If No: By When
Any Specific Problem of student’s solved or taken initiative to solve
T v
/\Q_L a7
APl

‘-

1\
v af Engineering

()

Gtacuivef =

>\ Managememt /%
0 Dist, Ku#hapur <

V.S'KN%




Any innovative idea introduced

Papers Published

D Stad) shcey AwamarA(A ¢ Fvngemblea A Reypiloed.
22 A&’]’TA&‘"{I 7 "t'bﬁ}:?r\&r (ﬁannhom Pg}ﬂa(‘—(’ ] D,

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

Any other Achievement, which you want to claim

Place:ﬁ/h“,“éb /ﬁﬂ
Date: 19 .70 \3 gnature of Faculty




Self-Appraisal
Name:_Dv H~S. ﬂaf\cd,wq 1/{4."'

Date of Joining: __| 2 |= - [0 3 No of Years : 8

Designation On Joining: qu—“w”’}‘@“”&‘: Salary :

Last Increment / Promotion:

Date: 13(571}0152 Year D0 (& 1A

Designation: Current Salary;

Self-Analysis:

Strength Hard coorik - R m Ini i h’\/‘&z‘]/ IM(/‘@’)LIAC’I'F(! nti

Weakness: '%‘"

Short Term Goal:___1© NV v d-<€ /%E’/ﬂféldﬂt/\y'v{f _,7‘0&66&0 JY/J"'
Adudon <.
70 /WUL///f&Z\ /’éhﬂwm//éw‘&/ I/ﬂaiwm .

Long Term Goal: (with respect to development of Institution)




H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College: ™ -~ . ’ ; A y{z

Name of Faculty__ @« y1 &- /%'Hr ZM wad(” Department: /—ﬂm&&a—é
Name of HOD:

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. OQutstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File L
2. Regularity in maintaining academic diaries W
3. Punctuality .
4. Involvement in Developmental work o
5. Involvement in laboratory development v

Total Score out of (25) = 92 72—
Academic workload details of last one month: - February 24619

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
019

Remarks If Any :

HOD Name: ‘
DQ\H,_Q.‘{)G\;M&CQ-\




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Faculty)
Name of the College: 9_\{ _*o_f_bﬂ rﬁ’—f/ﬁ\r‘la&u/ &Mlﬂu/)} T a [fen ‘/éb
Name of Faculty_T2% 4~ . /‘/a’; [cec ok Department:__en cad_bn 14

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average b5.0Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/ Off | Total
( To be filled by Registrar Only ) ‘
s 02| 64

Out of 10

2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development 25 |Z20.:|15 "|10° |S
(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year

Total Score out of (25) = O
Any other Feedback by Registrar _

Any other Feedback by Principal

Registrar Name: B;)\A_g 7"< '0.,\,,

Principal Name: Y .5 R. Paw askar’ .




Executive Director Sheet

Part-D

(To be filled by Faculty)

Name of the College: DT Cah f Techref Co‘{mﬁuﬂ;'falJaM/((,

Name of Faculty_ 2# 41-J. /‘/cw/éd(u)d/{ Department GEr\W/ gf\"/(/f

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet
Human Resources

Part-E
(To be filled by Faculty)
Name of the College:_D - (- Pu Fi / Jeeh ozl &(M}nq s, Talse A&[Z/
Name of Faculty_Ja 47 S ,/Vaf Wuﬁd/(ﬂr Department:_ /¢ %//Qﬂ? g,
e A
Date of Joining:_@ (2Z(27 /) 221 2 No of Years with us: 90
Date of Birth:_o1 |0 7( 77 Age: 4 |\ No of Years for Retirement:___{ &
Religion:_ M ¢ Caste: = Constituency: f‘g\aﬁ/ he ﬂciﬁ{ﬂ,qr?'
Highest Qualification:__ P £ Current Salary :
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | Djrector |Chairman out of Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary - -
Remarks:
1
2.
Recommendations:

Date: Chief Human Resources & Operations




Management Final Appraisal Sheet
Part-F

Name of the College:__ @ © - - Fa 3‘(“/( Teeth mza/ Cam,m'u/)/

Name of Faculty_ VD ¢1 S V‘/Clﬂw ..Jav(;\ Department: éﬁﬂ/ﬂ r’/)xj Crg <
Year: Do (§ -Iﬁj :

To be continued YES NO

Due for Promotion YES

Due for Salary Hike YES ] [ NO T

Final Remarks if Any

Signature of Chairman Signature of Trustee




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2018-19
(To be filled by Faculty)

8.

9.

Name of the College: D. T q’d"‘;] T h ﬂl‘(‘ i) CCUQPLU , TG]S. CU\;JG.,

Department: _ MQCM\CQ, Eﬂﬁtq '

Name of Faculty:__Pmof. T C: Dol aOl

Date of Birth: 04 /12 /|99 ] Age: gE_Remaining Years For Retirement : 24

Date of Joining this Institute:___ |1 |06 , 201% No of Years : s
Contact No: FEIILI3U2 Designation: Ase- ProF.

\f
Emergency Contact No:_J§{0|0{%3% Name M, C M, DO!}DC A

Type of Appointment : Re?ﬁar / Adhoc / Contréact Basis / Daily Wages ’H’ho g

Current Gross Salary : Aadhaar Card No:

10. Religion : Hﬁ\tlu Caste:__ L"Eij\fq f
11.Address: «4’ P NWQLéC‘bH’ Pin Code: 4161 ]fﬁ

12. Name of Constituency

13. Reference Name -: Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
= opoF | Shvee Wavong Fpo) I
Mah aw‘ol’m \a Yq
L Rek 204 ML M.MMCM\;; 40D
3 | Diploma il s e
4 | Final Year (Graduation) ‘
| 2013 | T LET Worong ,u%ga\#?
5 | Post-Graduation wv| T TR T, MM&}L@/' FockB
6 |Ph.D - - (c‘f( Fecutval |3
-\ Management | ©
7 | Other Qualification If Any R s 55,
- 5 T

o d




d - Details of Actual Academic Work Load:

" [Semester Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
£ &, Ry, | 08 63 04 06 69
Sem -1
FEA e | 03 0% | 0% 06 04
I®
1F ge | ©3 0% o 08 04
Sem - II
FMoR T 0% R OR 61 06
[
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2013

15. Are you registered for Ph.D. -

If Yes Give Details
Year of Registration

University__

\/W!S/No

Expected Time of Completion

If No:

By When

Any Specific Problem of student’s solved or taken initiative to solve




- Any innovative idea introduced

Papers Published
N Detiyn  develepment WQ“PfM o satch "R@“‘ﬁf"‘”‘f 30
Mn@on mixtune )¢ U /

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

Any other Achievement, which you want to claim

Place: D:"M°r TC Ta \ S,CSLQCL e

Date: \5\3\ V9




Self-Appraisal
N CJ
. Name:__Pwof. Tt Deyjed,

Date of Joining : ”J 6 IQ@I % No of Years :

Designation On Joining: 4’334 ! ‘P”G ’F‘ Salary:

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)

v genent
('?\1-7.7- e




HOD raisal Shee
Part-B

(Tobe filled by Faculty) A
Name of the College:_O"f* Pady] Techoiea] (omows Taltande,

~ L) 3
Name of Faculty_Paot™ T Q‘DD”\L‘J Department: (V\'&C‘WG@!M! qu[l '
Name of HOD:__@x5F. M*8 fayed-

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File >
2. Regularity in maintaining academic diaries .
3. Punctuality s
4. Involvement in Developmental work B
5. Involvement in laboratory development

Total Score out of (25)= 2= 2%

Academic workload details of last one month: - February 20ig

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2013~
2oiq

Remarks If Any :
HOD Name: P’D’D’{‘ . NS ra98




Principal & Registrar A

y Part-C

raisal Shee

(To be filled by Faculty)

DY P, Toltende -

Name of the College:
. : ‘\ !
Name of Faculty__Poo T R 'DL"““‘ .

Department: 'P'W_GCQ')(\U)\\DG) '[-_ngq .

(For Office Use Only)

1. Unacceptable 2. Below Average 3. Average
0-5 6-10 11-15

4. Above Average 5. Outstanding

16-20

Above 20

1. No of leaves taken in the Year

CL | ML |OD

C/ Off

Total

(To be filled by Registrar Only )

65 04

2_

Out of

VL

2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development
(To be filled by Principal Only)

25 {20115

10

4. Total Actual Working Days for the current
academic year

Any other Feedback by Registrar

Total Score out of (25) = DO

Any other Feedback by Principal

Registrar Name: 8“@‘7" VM

Principal Name: DX -&. @, Pauﬂclﬁkcw

CHN/S
\:\‘;F |t:¢4(
Signature: w5 iy

of Enginesring
&Fz ity of

AN
Signature: W

y

-




Executive Director Sheet

Part-D

Name of the College:

(To be filled by Faculty)

oo, Taltnde

Name of Faculty. Prsf. T-C ‘DU\'\\,&CJ‘

Department: Mechon iﬁd\ By

ﬂ’ "

T

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3. Average

4. Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Overall Performance
2. Interpersonal Skills
3. Disciplinary Skills
4. Involvement in Developmental work
5. Value Addition to the institute
Total Score out of (25) =

Any other Remarks

Signature of Executive Director




I

. nsoli rai
Human Resources
Part-E
(To be fill d by Faculty)
Name of the College: O PR Tal loﬂj@ .
Name of Faculty__P7® £.7 O umﬁ@l ' Department: pecha) CU‘ Bnyq
Date of Joining: ) 6lon1® No of Years with us:

Date of Birth: 411241 49)  Age: adg No of Years for Retirement :

Religion: #ndu

Caste: Lyngoyet Constituency:

/

Average

Highest Qualification: M 00“8’7) UCurrent Salary :
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding

Average

0-20 \ 20-35 \ 35-60 \ 60-85 \Above85

HOD Prin_cipall Executive | Trustee / Overall | Ratings in
Registrar | Director | Chairman out of Words
100
Out of 25 25 25 \ 25 j 25 100 ‘
Average
| Rating
a) Eligible For Next Promotion : -
If Yes IfNo |
Change in Designation l - -
% of Salary \ Z -
Remarks:
g B2
2
Recommendations:
e Chief Human Resources&dperations




Management Final Appraisal Sheet

Part-F
Name of the College:
Name of Faculty Department:
Year:
N s =)
To be continued [ YES NO
J — J
T\ ' Y
Due for Promotion [ YES NO
J \_ Y,
.
Due for Salary Hike [ YES ] NO ]

Final Remarks if Any

Signature of Chairman Signature of Trustee




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2018-19 ;‘
(To be filled by Faculty) :

—

1. Name of the College: DC!L?) ;ﬂpogéllcz-!e‘f;n ESC—EJ rﬁmﬁw@gﬁu I ?Sa E{? ?33_'
2. Department: _ ijp‘-qeh Scueéence & E—qj—;n&f,tir)@ .

3. Name of Faculty: Bal F\U | Subhash  Jadhav

4. Date of Birth: 28 / 12. /1992 Age: e Remaining Years For Retirement: > 2—

5. Date of Joining this Institute: No of Years’:

6. ContactNo: 8805459 33) Designation el P&@&ESSQ%
7. Emergency Contact No: - Name _ G

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

9. Current Gross Salary : Aadhaar Card No:_ S" 783 78 \Yy 8 14 l
10.Religion:___ P\ indu caste; Kankadi Cvr-4D

11. Address : So tcLP 83
12. Name of Constituency So \CLP (TE Ct@ €. Ceunteal )

13. Reference Name -: Contact No: —a

14.Educational Qualification:

252L[4R Datta N{wal, Limartetwdad,
*J Pin Code:_&1300 |

-—

Sr Level Year of | Name of College / University Percentage
No passing of Marks
L ISSE
2608 | Pune RBoard |53

Z [ HSGC
3 | Diploma _ :

(Compatlr Techuology)| 2011 | MSBTE Mumbas | 74.03
4 | Final Year (Graduation) Lt 1 Quived g
3 P(‘ ngdj QO\Q UC&J KEE—?V\CLPLLL j/ “67‘87

ost-Graduation Llavat § Uea webs 't

Ce9eD 2olF \J&:oll«wu}-j} 3
6 |Ph.D i ‘ ‘
7 | Other Qualification If Any e |

: aulty,
\ o\ Uist. Kolapur <,
/
é&’t SIDY

‘



Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
TFg IA § 2 36 2 =
Sem -1 camM TT 3 3
ACA  [Blch| 3 5 ! 4
: t S
MJ%WMMF Bleeh | 4 34
Sem-I |plock chain. [BTcch et |40 \ 5
811 claye Bteth:| 6 g
Y Analyhcs 9 T L
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
‘8 6 : - g 7 € | I3
15. Are you registered for Ph.D. - Yes / N\o//
If Yes Give Details s 34
Year of Registration i
University_ -
Expected Time of Completion _ —
If No: ByWhen_ Cutsrent Academie Yeasy

Any Specific Problem of student’s solved or taken initiative to solve

o




Any innovative idea introduced

e + Deporineutal Lbtary

Papers Published
Tetal popor = o
! 1

Contribution to industrial development, seminars, etc.

—

Membership or Fellowship of Professional bodies

—

Any other Achievement, which you want to claim

—

Place: TQ\SQ_T:)ole

Date: 14 /3 /9 Signatuf\éofFaculty




Self-Appraisal

80\6‘ S 3 jﬂ&'h&\/

Name:
Date of Joining : No of Years :
Designation On Joining: Salary:

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength __ Cademycs

Weakness:

Short Term Goal: TMP 2owve  Academs S

Long Term Goal: (with respect to development of Institution)

Pevelope peesonalyy .
? d L




rais

Part-B

(To be filled by Faculty)
5 - Pahtfre,chwc,cp\ cmnpué, 'T'aJSc:Lch.Q.,,

Name of the College:
Name of Faculty Ba\/&\ i\ &8 - TSadbav Department: s B
Name of HOD: Umesh A Pat |

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4. Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
[' Parameters 5 4 3 2 1
1. Quality of Course File e
2. Regularity in maintaining academic diaries .
3. Punctuality T
4. Involvementin Developmental work G
5. [nvolvement in laboratory development gt

Total Score out of (25) = 244

Academic workload details of last one month: - February -

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken

i —_—

Remarks If Any :

HOD Name:

Prof . uwmes Fats),




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Faculty)
Name of the College:_ D -8 « Patil Technical Compus, Talsande

Name of Faculty_Ba (CCJ.'. S Jadhawn Department:_ C 3 &

(For Office Use Only)

1. Unacceptable 2.Below Average 3. Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/Off | Total
To be filled by Registrar Only )
( y Regi y 09 2l 1

Out of I L

2. No of Late Remarks in the Year
(Tobe filled by Registrar Only )

3. Involvement in college development 25 (20 |15 |10 |5
(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year

Total Score out of (25) =20
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: 8)\!”-5‘5\7 e me Signature: é%-
-

3
L Principal Name: [\ . S R.fawasay Signature: W




Executive Director Sheet

Part-D

(To be filled by Faculty)

D 9. Patil Technical CCU/M_PMS,_\_Z{‘Sqnde

Name of the College:
Name of Faculty Balé){ i 8 I db Qv___ Department: CSCe

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.0Qutstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =

Any other Remarks

Signature of Executive Director




onsolidated Appraisal Sheet
Human Resources

Part-E
, (To be filled by Faculg
Name of the College: a9 &+ P Yechwical us, Talsande
Name of Faculty B-S: Jad hav Department: CEe
Date of Joining: No of Years with us:
Date of Birth:_22 [t2 | 193 MAge: 28 NoofYears for Retirement:_ 392
Religion:__H ipd u Caste:_Kaukadli Constituency: SO‘QPCQ'&' C’ij (Gpodea;
Highest Qualification:__ ™ & CcSED Current Salary:
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee /| Overall | Ratings in

Registrar | Dijrector | Chairman out of Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary E i
Remarks:
1.
2
Recommendations:

Date: Chief Human Resources & Operations




Management Final Appraisal Sheet

Part-F ) \
LY -PabHl Tech Campus, Ta SCQ'DOLQ
Name of the College: =R -

Name of Faculty_Ba \/6\1}{{ S Jad bav Department: CS\S

Year:
8 N e ~N
To be continued YES NO
= \ v, k J
( A s ~
Due for Promotion YES NO
L J \ J

2 ~
Due for Salary Hike YES [ NO ]

Final Remarks if Any

Signature of Chairman Signature of Trustee




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2018-19
(To be filled by Faculty)

1. Name ofthe College:_ 1D ™ Pahl Teth nical C0 mfué\ Talsaad g

2. Department: _ ELTC [0gq .
= gd

3. Name of Faculty: KHatovka~r M™Maoeaday D,

4. DateofBirth: \\ /\D /QF Age:_ 32| Remaining Years For Retirement :

5. Date of Joining this Institute:__! & |ogl2o13 NoofYears:__ 55 -
6. Contact No: RI1LUGSFAL01D Designation_ A4St - Pro f .
7. Emergency Contact No: Name _

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

9. Current Gross Salary : Aadhaar Card No: 728 &8 429 1€310

10. Religion:__Hinolu Caste:_ _Boraunain

11.Address: 3D ‘B' word G Lkd:gﬁ\' kal%a?tw Pin Code:4 |60 D7
12. Name of Constituency Kplhapury U Has  (Morh)

13. Reference Name - Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 | §8C 0 <

2003 |SSC 2007, o \1~ap U 6786
o hl 2005 | WeC Roard, kelhapur | 5667F
3 | Diploma asony | O Pabl Polyteehnic | 1.6 D
4 | Final Year (Graduation) 2012 DT-P-T&T kKaoka Bawdlq | g5.75
5 | Post-Graduation op\7 | TS'ET Wama g il £3.546
6 |Ph.D

7 | Other Qualification If Any




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
2L T | 03 |35 ° | 0 Ly
Sem -1
S BL o4y |40 | -
SHsE Te | ey |po° 5% 0L
Sem - II
MM TEe | Bl N 02 oL
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2019 ¥
LR 2\ - — 0& 05 56 | »C
L& | 3Ny i 0 o4 56 | 28
15. Are you registered for Ph.D. - Yes / No
If Yes Give Details
Year of Registration
University__
Expected Time of Completion
If No: ByWhen 202 O
Any Specific Problem of student’s solved or taken initiative to solve
ZCANIC, ‘-4
/ -,»ruhv
e gnnq
o ?-
?' !"( L 3 -u
)

anagei
wﬂol\mpm

*’4LSM‘/




Any innovative idea introduced

1a%e) fra mm"‘\f\g/ Cuk

Papers Published

* Imoage sjegnography wiing  0CT cnchicient and

Gr\o/%PRm“ 1 T1ERT  ~otd laiye-9 Lep-2016

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

50 K20 g e [ — 283 1.X

Any other Achievement, which you want to claim

=

Place: "Toalcond €__ W

Date: 194.3.20\8 Sig

OfEnqineering
& Facuiv of




Self-Appraisal
Name: Maada D - ¥hatawvxary

Date of Joining : W |03 |20 1R No of Years : = L

Designation On Joining;_ -5 - Dk Salary :

Last Increment / Promotion:

Date: Year

Designation: Current Salary;
Self-Analysis:

Strength ____ Sincen'y | Havd Qovic 2,

Weakness: Faewr\.ﬁ‘&g 1o (‘Dmf)]eie ek .

Short Term Goal:___T0 COTY)P\QO he Ph tD-

Long Term Goal: (with respect to development of Institution)

To eatablithe A, Lok, Lo
oPQUeIo»Pmejvt -




H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College:_ P2 D.°Y. PaR| Tethnical Cam pud , Talconde

Name of Faculty_™ 0 ¥hatav\canc Department:__ 4 7C_
Name of HOD:___ K Hodavyay M.D .

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 7. 1
1. Quality of Course File v
2. Regularity in maintaining academic diaries s
3. Punctuality ~—
4. Involvement in Developmental work v
5. Involvement in laboratory development s

Total Score out of (25)= 2 &

Academic workload details of last one month: - February 2013

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2013 5
¥ 5\ - - 1054 O’ 2 9L
3\ Q| - = O}

Remarks If Any :

HOD Name: V' |\, \onhor D




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College:_ D."{. - T. C. Talsandle
Name of Faculty__ T\ . D. < W\atanvyanr Department;___EX T C
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL (ML | OD | C/Off | Total
( To be filled by Registrar Only )

1-57 02-| 0y

Out of 'y
2. No of Late Remarks in the Year
( To be filled by Registrar Only )
3. Involvement in college development 25 (20 |15 |10 |5

(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year

Total Score out of (25) = 20
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: g/\;j‘j & 'p . Signature: _ q ‘; _
Principal Name: Y. <. R Pawaskay Signature: S - \’_2’\\ \_'.f//é;\
NS ARG,




Executive Director Sheet

Part-D

(To be filled by Faculty)

Name of the College: 5.0 P, T C. <Talssnle.

Name of Faculty___ XWhaotYavkan mM.D. Department:__ EL T C

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average b5.Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4, Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet

Human Resources

Part-E
(To be filled by Faculty)
Name of the College:__D."(. Pads| Teohnical Co MDUA
Name of Faculty_ K hatavikor mM 0. Department:__¢ { TC .
Date of Joining:__ ‘£ |0 X N2 No of Years with us: S K
Date of Birth: \\ [ \0| €7 Age:_ D | No of Years for Retirement :
Religion: Hiod U Caste:__Avamihin Constituency: ™ ovth

Highest Qualification: Y\ - EI echonNICS Current Salary:

Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | Djrector | Chairman out of Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation < .
% of Salary - -
Remarks:
i
2
Recommendations:

Date: Chief Human Resources & Operations




Management Final Appraisal Sheet

Part-F

Name of the College:_D.Y.Pah| Te choncatd  Ca myud , Teldsa e
Name of Faculty_N D .£hataviconr Department:__ £4 TC,
Year: GO9I~ Y
To be continued YES NO J
Due for Promotion YES NO ]

. il L

- =
Due for Salary Hike YES NO
Final Remarks if Any
1.
2.

Signature of Chairman Signature of Trustee




NT -
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

1. Name of the College:_ D+« pon )| deohni. CGmPU_Q ‘ra.\SCtﬂdQ,
2. Department:___€\€0'vNcal
3. Name of Staff:_TI0. Shogleoh DP_PPCDk cu) lkearnd

4, Dateof Birth: 13 /05/ G 8 Age: 2D Remaining Years For Retirement:__ 2 O

5. Date of Joining this Institute:_ & 2102]20 182 No of Years: __©"
6. ContactNo: KL O&|IFTO0S56 Designation lab Hgfk‘ﬁaa} "

7. Emergency Contact No:_ A8 £ 0959 &T5 Name _ NamibQ: ©. kutkorn ,

8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages Ad hoe

9. Current Gross Salary:__ ( OO0 Aadhaar Card No:_ 62 606 002 £49%

10.Religion :___H1NAN Caste:__
11.Address: PIP_ T axrhale Talura . PanhalQ  pincode: 416113

12. Name of Constituency: _ Pau ‘/\OLQ Q

13. Reference Name -: D“"Sdﬂlqzlt Pdii\ S Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |ssc no\o | kode\i Highechod! | 4

2" THSE. 2014 |icedoli Tr- college |49

3 | Diploma

4 | Final Year (Graduation)

5 Post-Graduation

e

6 |Ph.D W
A~/ 4 Engineenny

7 Other Qualification If Any no ‘ ¢ | Sharm roup Pa-h‘] ( & Facidty -
S e : 19 colleo . o\ Meoged

18 T wothEes
[RAN

T3 8%




15.]ob roles assigned to you: ( Please mention in brief )

1. __Oepartmentol ol oWk
2. lao practica) ok
3. oo Maink. owe

4. ORRY e oLk
5. Trrawd noy 0o e

10.

11,

12.

13.

14,

15.

16. Since when are you working in the same profile? Date6 0™ 1€ Year 0018 ~1 3

17. Your immediate reporting head?
Name__ M. M. C. BUO‘—LI

Designation:___ 1 0 D

18.Name the committees in which you are working :

D LR¢ commibreq.

”‘-_:-.‘."\
>/ Faculty [y

~ n S e
(T( OfEr_qg Aty 1( \;T
[ 8 LA A )




19.Any specific problem you have solved:

SOmMe pepoft- DO LYk «‘:wmem

20.Your contribution to the institutional development:

coovtq‘ﬂg iNn NAAC Commiter Dok,

21.Any other achievement you want to claim for the year

Place TA\suwnd e

Date: \%.3-\3




Self-Appraisal
Name: M(\Sha}‘eoh~ D-'CU\KQPru“,

Date of Joining : 60l02)1® No of Years:
Designation On Joining;_ (A'D AL Rigk . Salary : T6TD -

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)




Immediate H O D Appraisal Sheet

Part-B

(To be filled by Staff)
Name of the College:_D-( . il _feonnl- Campup Fhsande

Name of Staff_Shaile0b - v . utkorny Department: €leoyw cod

Name of HOD: pProf. M-S. B;\ja\{
(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters b 4 3 2 1
1. Punctuality \/
2. Timely Completion of Work o
3. Behavior with other employees e
4. Knowledge of th
owledge of the area >
5. Contribution to the institutional development L

Total Score out of (25) = 3

Any other Remarks

HOD Name: My-Mphasin <. R Q;

A




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Staff)
Name of the College:_ID + 74 POJ"S | <*Teo had. Cam PLLQ
Name of Staff_Shoaleoh - O . kulorni Department:__E\€0'as ced

(For Office Use Only)

1. Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL |ML | OD |C/Off | Total
(To be filled by Registrar Only )

06 0 O
Out of n/

2. No of Late Remarks in the Year
(Tobe filled by Registrar Only )

3. Involvement in college development 2b. |20 i5 10 |5
(To be filled by Principal Only )

4. Total Actual Working Days for the current
academic year

Total Score out of (25)= 9 0
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: @L.Jj d’j e~ Signature: %

Principal Name: Dy . g. R-Pawaskax Signature: Scj'l’p .




Executive Director Sheet

Part-D

(To be filled by Staff)

Name of the College:_D-¢. pa¥) desnnd . Campu?

Name of Staff_<Shaileon . O . \utkond Department:___ &) €0Y9 (¢4

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Overall Performance
2. Interpersonal Skills
3. Disciplinary Skills

4. Involvement in Developmental work

9]

. Value Addition to the institute

Total Score out of (25) =

Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet

Human Resources

Part - E
(To be filled by Staff)
Name of the College:_D."C, paty \ Teonnyg- CQf'DPLLQ falcand e

Name of Staff (s‘hou'\eab» De. \Lunmrninepartment; E\U\(T\\(\C‘AJ

Date of Joining;_©® 624 ( &

No of Years with us:

Date of Birth: 13106198 Age: 30 No of Years for Retirement:___ 2 O
Religion: Caste: Constituency:
Highest Qualification: Current Salary:___ 7 02O
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85
HOD | Principal / | Executive | Trustee / | Overall | Ratings in
Registrar | pirector | Chairman | outof Words
100
Out of 25 25 25 2h 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary - -
Remarks:
L
2
Recommendations:
Date: Chief Human Resources & Operations




Management Final Appraisal Sheet
Part-F

Name of the College:__ D ¢ pah | TthfLi Qampu() ‘?OJSonde
Name of Staff<nhoi\eon « 0. Yullerrni, Department:__€1€0 ' cal

Year: ool ~19

To be continued Yes No

Due for Promotion Yes No

Due for Salary Hike Yes No

Final Remarks if Any

Signature of Chairman Signature of Trustee




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

(To be filled by Faculty)

9.

10. Religion :

Name of the College: 2 - T. P a5 [ Techn! (ed (on~Puy Tealsande, Kilhaped

Department: _ _ < vil Engin eern g P<pPaustent

Name of Faculty:_ASs - pxof. MO"?S'M? ™ Rovsade

Date of Birth: 1{ /06/ 7S Age: & i Remaining Years For Retirement:_1 € 7rs

Date of Joining this Institute:_ O (| ©7/ 20\ 4 NoofYears: 04,5 T1J.

ContactNo: _ 94224\ 270S Designation_A<3d + @&+

Emergency Contact No:_9 422418705 Name _ _seif

Type of Appointment : Regudlar / Adhoc / Contract Basis / Daily Wages__A o hec

Current Gross Salary:_2<, 000/ — Aadhaar Card No: 32 80686225 S352

Mindy Caste:_TMavalhg

11.Address: R.5:320-1 03 3/, 1p\of H0.28 poew “Dashi 2 alky Pin Code: g160172-

12. Name of Constituency Ko lhafue Scnen

13. Reference Name -; Contact No:
14.Educational Qualification:
Sr Level Year of | Name of College / University Percentage
No passing of Marks
1 |55C 1990 |Mahavashhq Mg fehon| s6.289,
1ol hapu
2 " THSC 199 L |Menavashhs FOTh Fehodl AT
i\ hagud
3 | Diploma 1995 [New Pelrtcahn ¢ (Cojhatue 65,097
MSBTE ’
4 | Final Year (Graduation) V39 9 [D9Ras Collgpeof Enys E7eA £§0,00],
\Celdeq Bgug ) 2, i\ hale
5 | Post-Graduation Depatimens » o e pRGCHNLS
o1 = 2f TR 2L
4 3 Sh‘]U@IU"\“JYfJ,}) H(@Fmﬂy qn 7)
6 |Ph.D (v‘( of Engineering \>
= °— & Facudty of ;
7 | Other Qualification If Any _ '0' s
i *




Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
BCM Se G2 a3 o2 X0=2 - o9
Sem -I QsV = 03 (e ] 04X02 — | 'S
B.E
3DD 4 =28 o4 04 04¥0Z - {6
Sem - II e N -
TEEDR gE. o3 03 - O
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
2019 20 2.0 - — I € 16 2TEe (36
15. Are you registered for Ph.D.- T¢=S Yes / N6
If Yes Give Details
Year of Registration ___—
University__ _ —

Expected Time of Completion ___—
If No:

By When Wik N O Tl | WU tedle_ e dpa) om0 Ph)D

Any Specific Problem of student’s solved or taken initiative to solve

Studaensa wWhe Tty 4o \eave He Qsi\fz{,«; LY oras Qarﬁ\olebf?\\"f
cLQﬁ_hc—e., en O LOrL XD renter e A= ’_\b{;\’
deopee T\ Aee / / Faf*urry 4(\

ol of Engineenn

{ ( &Facu'tvmg\ \
>\ Manegemen; "o
O Oist. Kothapyr ‘::

& ?ANQ‘"




Any innovative idea introduced

R

Papers Published

Contribution to industrial development, seminars, etc.

t

Cortilblire | 1o Jale Leartnarr < ind uibace) P Sronme L\

ey f/ (Fare, =7

Membership or Fellowship of Professional bodies

=y

Any other Achievement, which you want to claim

Place: Tedsond<

Date:jg | 3 | 242

Faculty
of Enginecnn

f




Self-Appraisal
Name: [ Gnsin 4 MarAd Ralade

Date of Joining: _oi | 0d/D0ig NoofYears:_ <SS 7€y

Designation On Joining:_A33+ - P [ Salary:__ 22, 0©0 af

Last Increment / Promotion:

Date:_ 29} © 9 | Year 2°L6

Designation: _AdJir * e L Current Salary; _2-<e, 0 U0/~

Self-Analysis:

Strength < 0N Noreyfiy ord - cdis s teke \nifcenue in

Nned <Oane

Weakness: "y "oy Oag ko Ay \fﬁwo)xw;,

Short Term Goal: Qf)@ﬁ Q. e 410n 1= Prp

Long Term Goal: (with respect to development of Institution)

™ P~y M Inshfefe VA ~Ao?




H O D Appraisal Sheet
Part-B

(To be filled by Faculty)
Name of the College: P 9. Pan( Technited @mrpw Tal on=

Name of Faculty_Rabacte (Wonficy M, Department:__C;v. |

Name of HOD:

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.0Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Quality of Course File "
2. Regularity in maintaining academic diaries g
3. Punctuality K
4. Involvement in Developmental work 15
5. Involvement in laboratory development Ty

Total Score out of (25)= 2.3

Academic workload details of last one month: - February 2019

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2c\9

Remarks If Any :

HOD Name:

. P PoJL'\




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Faculty)

Name of the College: P . Pax| TecdrD Coh Campey Ted rondhe

Name of Faculty_Robade. (onsins m, Department; il

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average ©5.Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No ofleaves taken in the Year CL | ML | OD | C/ Off | Total
( To be filled by Registrar Only )

i o O‘; G|
Out of [2/

2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development 25 |20 15 |10 |5
(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year

Total Score out of (25)= .0
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: 8%,7 P p-M Signature:

Principal Name: Ny. £ R. Pau)askay Signature:




Executive Director Sheet

Part-D

(To be filled by Faculty)

Name of the College: © T Pan( Tedrni (e (aopud, Telione

Name of Faculty_ R @b ade Ma NSNS ™, Department:_Ci V- |

(For Office Use Only)

Please Tick the appropriate box:
1.Unacceptable 2.Below Average 3.Average 4.Above Average 5.0Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet
Human Resources

Part-E
(To be filled by Faculty)
Name of the College: D:Y. Panl| Tedn' ek Compes, Teodoon ole
Name of Faculty Rebade MMoniins ™ Department:__ < v
Date of Joining:_c\ lo 7(2®( 5 No of Years withus:_ 0 -5 70
Date of Birth:_\ (e ¢ (72§ Age:_ <4 No of Years for Retirement:__1 €
Religion:__ Hind Caste:_{nocat<s Constituency:_{<sl Watee s~ 5 0T
Highest Qualification: D™ e iy Current Salary:_2<, 0 0¢/ —
Last Promotion:
Date: — Designation: —
Salary: ~
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | Djrector | Chairman out of Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary < =
Remarks:
1.
2
Recommendations:

Date: Chief Human Resources & Operations




Management Final Appraisal Sheet
Part-F

Name of the College: P> <. Pat | Teann! cod (omP«r, Toldonde

Name of Faculty_Robad= Mo As\nNS M, Department:__ i v |
Year:
'd e ~
To be continued YES NO
\ \ J
( ' "\
Due for Promotion YES } NO
\ \_ )
Due for Salary Hike YES NO
Final Remarks if Any
1.
2,
Signature of Chairman Signature of Trustee




T~
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)
Part - A- Self Appraisal
Academic Year 2018-19
(To be filled by Faculty)

1. Name of the College; DEE iGJ-i‘ ];eﬂmrc_ag Cq)—-—\’ou.aj Fm%‘u r‘nf‘ quoaq,(,,

2. Department: _ ‘M R A £|'0IL7O/%
3. Name of Faculty: Mr‘a Madw;v—i [ a u_k.k !C'u Héonrn;r

4. Date of Birth: 19 /| /(3<E,j Age: Remaining Years For Retirement : S ()

5. Date of Joining this Institute: 1 Re]t R0 Noof Years: __ O 4~

6. ContactNo: B 4958 9 (| Designation ,Aasl— Pfofuacrr

7. Emergency Contact No: B! 49 S6o ) Name _ | Q;Jz.’f ku /!‘-’\Hﬂi

|
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

9. Current Gross Salary: 2.5 0o 0 Aadhaar Card No: _7 € TO[ TS 49 Z—T

10. Religion :__ | fo-p/z,{ - Caste:__ Bon hriins

11.Address:‘.t&l_‘_&¢la_r\ ] Pin Code:_ L4—] € 113
12. Name of Constituency Q,Ji; | cg}(r]r O g

13. Reference Name -: Contact No:

14.Educational Qualification:
Sr Level Year of | Name of College / University | Percentage
No passing of Marks

1 |58C 2Lo>T L—IJ"UL., bwoe_pi’ 730-/0

2 |HSC 2007 La-fuarw (O'%V

3 | Diploma

—_—
— S

4 | Final Year (Graduation ’ :
inal Year (Graduation) 19[2 | Puae Uh‘UM.uiL‘i é@'/

5 | Post-Graduation to)C Pome. ki /’;1 K%
/4 Cu

6 |Ph.D 202 BLW}‘WJ U P %(%ﬁ‘j-f

7 | Other Qualification If Any \G’\g’\:ﬁ;‘r"‘(”y’é
*

-

\-’;‘?_1 QAN

s nan



Details of Actual Academic Work Load:

Semester | Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
j B v i 5
LT o [ FY | 20 20 20
Sem -1
: — ! 1T
MTS 'F:?w FN | 2w 20 o
- .
b1A SY | 1o L0 = ~
Sem - 11 N
p ﬂ!ZD ~I Yo, | 4o 3 b £k o 20
G )
Ped T BN | 16 | 1o .
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
20\g.
15. Are you registered for Ph.D. - Y¥es—/ No

If Yes Give Details

Year of Registration

University___

Expected Time of Completion

If No: By When

Any Specific Problem of student’s solved or taken initiative to solve




Any innovative idea introduced

Papers Published

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

Any other Achievement, which you want to claim

Place: %\QO\Md €
Date: \‘5\3\ B




H O D Appraisal Sheet
Part-B

ot (To be filled by Faculty)
Name of the College: DTC Taltaunde

Name of Faculty m(l\\fU“{‘\ \cullea v Department: 4% B‘A :
Name of HOD:_(lunall Do

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters b 4 3 2 1
1. Quality of Course File A
2. Regularity in maintaining academic diaries 2P
3. Punctuality S
4. Involvement in Developmental work
Ve
5. Involvement in laboratory development o
Total Score out of (25) = Q 7
Academic workload details of last one month: - February2&tg
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
013
< LHN/CS
Remarks If Any : (7 Faculty (C
(1;{-/ of Er ineering \4
Q.\ & Fariny of

HOD Name: Si ture: i
\ WA ol e e fc
Q\lﬂﬁ\\ D\\.mu/ \_c;);\{-f"’ '~'-'!"’1"--f-“;g/ﬁ:-
e D |

ELN




Principal & Registrar Appraisal Sheet
Part-C

(To be filled by Faculty)
Name of the College:_ IV C. Talsande.

Name of Faculty W\O\f\,\ﬂ \CM\\COW\

Department: m B'P’f

(For Office Use Only)
1. Unacceptable 2.Below Average 3.Average 4.Above Average b5.0Outstanding
0-5 6-10 11-15 16-20 Above 20
1. No of leaves taken in the Year CL | ML | OD | C/Off | Total
( To be filled by Registrar Only )
95| [o]o
2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development 25 (20 |15 (10 |5
(To be filled by Principal Only)
Q0
4, Total Actual Working Days for the current
academic year
Total Score out of (25) = 20
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: EL@l’jﬂ)d p )

Principal Name: N - Q- Q. Pawaskay




Consolidated Appraisal Sheet

Human Resources
Part-E

Name of the College:

Name of Faculty GY\QYU?'Crl kU\tCl W)'\

Date of Joining:

(To be filled by Faculty)

PTC_dalcande.

No of Years with us:

Department:

MIZA -

Date of Birth: Age: No of Years for Retirement :
Religion: Caste: Constituency:
Highest Qualification: Current Salary :
Last Promotion:
Date: Designation:
Salary:
(For Cffice Use Only)

*RATINGS: -

Unacceptable Below Average Above Outstanding

Average Average
0-20 20-35 35-60 60-85 Above 85
HOD | Principal /| Executive | Trustee /| Overall | Ratings in
Registrar | Dijrector | Chairman out of Words
100

Out of 25 25 25 25 25 100

Average

Rating

a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary - -

Remarks:
1.
2.
Recommendations:
Date: Chief Human Resources & Operations




Executive Director Sheet

Part-D

(To be filled by Faculty)

Name of the College: £ 0 ’Yo\gaud €

Name of Faculty may LQ?Z\ b«\\mg(ﬂ Department: M Bﬂ'

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5.Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =

Any other Remarks

Signature of Executive Director




Name of the College:

Management Final Appraisal Sheet
Part-F

Name of Faculty.

Department:

Year:

To be continued

Due for Promotion

Due for Salary Hike

Final Remarks if Any

= L
BN E

| T,

-

, SRR

= )l

Signature of Chairman

Signature of Trustee




Self-Appraisal

Name:
Date of Joining : No of Years:
Designation On Joining: Salary :

Last Increment / Promotion:

Date: Year

Designation: ' Current Salary;

Self-Analysis:

Strength

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)




T-
PERFORMANCE APPRAISAL FOR FACULTY
(Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

(To be filled by Faculty)

1. Name of the College: D 2 Padt] Tecbricod Covmpuwa ,TadAandl |
Slechn cal Ebgﬁ;neef\‘ng
Aniket C. Douv

2. Department: _

3. Name of Faculty:

4. Date of Birth: 20 /|2 /|a2%Age: Remaining Years For Retirement :

5. Date of Joining this Institute:__ 23 /0 6 )20V NoofYears:__ 0% .
6. ContactNo: BRLEOF 212 Designation Acet. Profesrsor
7. Emergency Contact No: RRRRTLXTTO  Name_ P Y aH a Darv

v
8. Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

Aadhaar Card No: 262 & aouIsSa»LF

Adboc

9. Current Gross Salary :

10.Religion: Hindu Caste:__ Solu
11.Address: A/ P - Falampyr Pin:Coda: CH T4H69
12. Name of Constituency __¢* &}k@@f’f@“““ .
13. Reference Name - Contact No:
14.Educational Qualification:
Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |SSC 2004 Ador<s Balak osder Lt a3y,
Islampus
2 |HSC Vidyraroandyy I+ Hi g
2006 Sebool , 1elannpurs z‘“‘SS X0,
3 | Diploma
4 | Final Year (Graduation) Cop ADCET , Albla &7 .
5 | Post-Graduation 4 | BLCOER , Narhe
i AN,
6 |Ph.D ,:27 iy
A orin
7 | Other Qualification If Any \,_-‘ o2 )%
(l) Lll’ldl..ur n

A KON

N SA\\‘I“




Details of Actual Academic Work Load:

Semester

Subject Taught | Class | No of Taken Practical | Tutorial Total
Lectures Taken perweek | Work
Allotted Per Week Load
Per Per
Week Week
ced
B o 2 1O
_CU-H o~ &15" E |64
Sem -I eck Phes
s T |Be |09 D3 08
VDL S@&kﬁ Be | oy 03 o
sem-ll |opoject PR B | 0P 03 04
Academic workload details of last one month: -
Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Allotted | Taken Allotted | Taken | Allotted | Taken Allotted | Taken
, v
15. Are you registered for Ph.D. - Yes / No
If Yes Give Details
Year of Registration
University__
Expected Time of Completion
If No: By When
Any Specific Problem of student’s solved or taken initiative to solve
s C M =]

Lo i

fv/%ﬂﬂ

=en!1q 7\




Any innovative idea introduced

Papers Published

Contribution to industrial development, seminars, etc.

Membership or Fellowship of Professional bodies

Any other Achievement, which you want to claim

Place: T&\SC&V\A e A

o

Date: 5\ 5\ \3 Signature of Faculty




Self-Appraisal
Name: A ™y le Q,B" D OJ \4

Date of Joining: 23/ 6/ 2019 No of Years:_ O

Designation On Joining: Asst: Profxasor Salary :

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)




H O D Appraisal Sheet

Part-B
(Tobe filled by Faculty)
Name of the College: Dy . Pa) Techrdca) oA JTaltorde |
Name of Faculty_ A0 kel Dav Department;__ 1€t cod €nq9

Name of HOD:_ M= ™. 5 . B jalt

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 i
1. Quality of Course File il
2. Regularity in maintaining academic diaries o
3. Punctuality L
4. Involvement in Developmental work o
5. Involvement in laboratory development L

Total Score out of (25) = Q)E
Academic workload details of last one month: - February 221G

Month No of Lectures No of Tutorials No of Practical’s Total
Taken
February | Alloted Taken | Alloted | Taken | Alloted Taken Alloted | Taken
2019

Remarks If Any :
HOD Name: f¢y Mo ha<in S B }‘!*@L; Signature:




Principal & Registrar Appraisal Sheet

Part-C
(To be filled by Faculty)
Name of the College: D 7 Patt) Tochoical Coumnpud , Todtondo_
(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/Off | Total
( To be filled by Registrar Only )
|2~ 03| 2

Out of

2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development 25 20 |15 10 |5
(To be filled by Principal Only)

4. Total Actual Working Days for the current
academic year

Total Score out of (25)= 20

Any other Feedback by Registrar

Any other Feedback by Principal —

Registrar Name: &L@ j A\jﬂ, ? W) Signature:

Principal Name: DY. &. R PC\L,O &S\(Q\( Signature:




Executive Director Sheet

Part-D

(To be filled by Faculty)

Name of the College:_ D7 Parl Techrical Compls, Todoande
Name of Faculty_Aa> ket Daiv Department;___ 1€ 0al i=asl

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet

Human Resources
Part-E
(To be filled by Faculty)
Name of the College:_D 7' Podtt) Technw(al odmpud , Tadtand€
Name of Faculty Ay R DoV Department: Hectn'ca)
Date of Joining:__ 23 /& /2014 No of Years with us:__ QY
Date of Birth:_22/92/ 19 € & Age: No of Years for Retirement :
Religion: Hindy Caste:___Sal Constituency: 10 Wm
Highest Qualification:_EC(PS ) Current Salary :
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | pijrector | Chairman out of Words
100
Out of 25 25 25 25 25 100
Average
Rating

a) Eligible For Next Promotion : -
If Yes If No

Change in Designation - -

% of Salary 2 2
Remarks:

1.

2.
Recommendations:

Date:  ChiefHuman Resources & Operations




Management Final Appraisal Sheet

Part-F

Name of the College: b2 Tost) Technical (ornpus Tolrande |,
Name of Faculty Aorkelr Doy Department: Electcod t;hﬂﬂ\
Year:r -20V'¢€ ~19
To be continued YES 1 NO J

s -
Due for Promotion YES ] NO ]

\ \
Due for Salary Hike YES ] NO ]

Final Remarks if Any

Signature of Chairman Signature of Trustee




NT -
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

1. Name of the College:_D N« Poua\ Technical Campus Tel Sund o

2. Department: _ civil

3. NameofStaffi__Sureln  (xan 9 anCam elalke

4. Date of Birth: 02/ p| /] 9 SgAge J X Remaining Years For Retirement :

5. Date of Joining this Institute:_ 1]~ 06~ 2201 Q  NoofYears:

6. ContactNo:_ R AH06194 82172 Designation _PC ar

7. Emergency Contact No: 221 €2 8\ 64 Name_

8. Type of Appointment : Regular / W / Contract Basis / Daily Wages

9. Current GrossSalary:__&,00% [~  Aadhaar Card No: 337 loun T4 be
10. Religion : H indw Caste:_ _NT = C
11.Address: Adr \ LchrcL’lC, Acclel (Jagm_ngml,&in Code: 1414620 6

12. Name of Constituency: _

13. Reference Name -: . Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
1 |SSC \
213 | M.N. Asaeloy T2 4R,
2 |HSC oY DN . P okl Fyr. (ollegp -
0 ‘ ’
oS ke umw:o\'n R $3.2-3)
3 | Diploma
4 | Final Year (Graduation) Q_.O\ﬂ SK\\Iv;\; \)f\'\VL”YQ;**j 49 . b 9,

_’(ﬁ! ll'\m?h‘l'\_/

5 Post-Graduation

6 |Ph.D

7 | Other Qualification If Any




15.Job roles assigned to you: ( Please mention in brief )

i B

) s i
T Tee T 0]
2.

X \
a0 JLo]

L -
EA L4 4o chl6o)

\
T AT o8] oh201

N

o 4 1 i
B 8 dOTA (=~ JESS] A a4 chol

10.

11.

12.

13.

14.

15.

16. Since when are you working in the same profile?_Date
17. Your immediate reporting head?

‘Name & o 1 W

Designation: U a7

o

18.Name the committees in which you are working :

Year




19. Any specific problem you have solved:

20.Your contribution to the institutional development:

21.Any other achievement you want to claim for the year

Place” | ga,ud@
Date: \0\ \3\ \o]

e

Signature

of E”Gineen'ng
& Feciiiys of




Self-Appraisal

R et ., R %
LI 1INy 2Ves 4

Date of Joining :

Name:

No of Years:

Al ’ P
—0&8 = 2O X

Designation On Joining: PN Salary : K062 /"‘

TIut{

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)




Immediate H O D Appraisal Sheet
art-B

(To be filled by Staff)
Xe

Name of the College: o \ = .
R g uhe S WE S md s a2

Name of Staff. X A v~ Department: FEEE e
I3V 0N T2 )& I'ee o3
Name of HOD: — . o
[g24A(2f UTl2251 Ulelhe
(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.AboveAverage b5.0Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Punctuality

2. Timely Completion of Work

3. Behavior with other employees

4. Knowledge of the area

5. Contribution to the institutional development

Total Score out of (25) =

Any other Remarks

HOD Name:

AP Post




Principal & Registrar Appraisal Sheet

Part-

(To be filled by Staff)

Name of the College:___ . N Yo 3. V8
B A ET%%A: chodd A d S

Name of Staff__ : Department: S
(@aq 2T\ gt 4 1< Leg o3

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/ Off | Total
( To be filled by Registrar Only )
6§ 04| of

12—~

Out of

2. No of Late Remarks in the Year
( To be filled by Registrar Only )

3. Involvement in college development 25 20 15 10 &
( To be filled by Principal Only )

4, Total Actual Working Days for the current
academic year

Total Score out of (25) = 7 p

Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: M‘]‘ « ?"‘” Signature:

Principal Name: v S.R. Pd wWoskay Signature:




Executive Director Sheet

Part-D

(To be filled by Staff)

Name of the College: L e =S i
: Qld\eb ST ® o0 E  (ad3

Name of Staff_\ % Department:____~ .
7Rl ST 2T2-=1> I
(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

2. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet
Human Resources
Part-E

(To be filled by Staff)
Name of the College:

. ~ w. e ; \ \
%am L\m(b\ S /b arddd e 4§

Name of Staff. Department:__ >

\ © e SR
pkgéu oD 2iema NS LCTE)
Date of Joining: 5 No of Years with us:

=5 =2o T8

Date of Birth: 02-01 - a g Age: 9 2 No of Years for Retirement :
Religion: W\ Nndu Caste:___NT~- C  Constituency:
Highest Qualification:__ . Com) Current Salary:__ & 000 !,—

Last Promotion:

Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | pirector | Chairman | outof Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
IfYes If No
Change in Designation - -
% of Salary . =
Remarks:
1.
2.
Recommendations:

Date: Chief Human Resources & Operations




NT-
Management Final Appraisal Sheet

Part-F

Name of the College: s\

42 cU:L] W\&h& L\d—a—jmv& OhaJ{H rfe?b 4
Name of Staff__N N\ Department:

i L] fatﬂ\(\»{ ihaﬁ; \HWL@

Year:
To be continued Yes No
Due for Promotion Yes No
Due for Salary Hike Yes No
Final Remarks if Any
1.

Signature of Chairman Signature of Trustee




NT -
PERFORMANCE APPRAISAL FOR STAFF l
(Non - Teaching)

Part - A- Self Appraisal .
Academic Year 2018-19

8.

8

10.

Name of the College: 8 O AN
-(Is_(o mik')‘ 12 1 4§
Department: _ e —
“=l-i<td ZINI1L I
Name of Staff:

Date of Birth: 2J / t:??_/ fq'? }Age :_% L -+ Remaining Years For Retirement :

Date of Joining this Institute:__! | |ol4 |21 NoofYears:___€

ContactNo:_ = 1 88 7V 57 &€ Designation

Emergency Contact No: 37¢ ged & 7 <€ Name _ o

Type of Appointment : Regular / Adhoc / Contract Basis / Daily Wages

Current Gross Salary :_% 2V ° | e Aadhaar Card No: § 363 8 11 1R € )

O TR
Religion : MY Caste: " 1M1

y i el i it Rt il
11.Address: 6944 !) L1dle € N> 1 1dRAMm W €\ A4) & I Pin Code: Eo|2—
12. Name of Constituency: _

13. Reference Name -: Contact No:
14.Educational Qualification:
Sr Level Year of | Name of College / University | Percentage
No passing of Marks
b Sz
1 [SSE [4A4 - ATg <HINC &1 Henb ,7;/‘
2 [HsC 4 e \E
3 | Diploma
4 | Final Year (Graduation)
5 | Post-Graduation /“'
R

6 |[Ph.D </ ofE

:_: &F
7 | Other Qualification If Any \O Disy| 7o




15.Job roles assigned to you: ( Please mention in brief )
1. R T o B b

e

- e
H oV @\ << <oaSY d saslg 8§ a<5+T .

2,

g HsD /A1 @i amig HAed 2k T .

3. e o O e |

~
NAKY Z IOV AR 2u7 LA e

e AN wf
UL T 8(

. O Vi 9
AT T B RS HRAT
Be B 0 S
18 W\RN3 f<~@_sb-—-|/ LG AR e ’b'&‘T N
6.
’?PTW‘;'MH’\\LLM SN q~ws'<’\<qh »an;\&\ SIS
i Y
o) °<d'2£w GV - o N 107 'f—m O 4 in ) —~
L s N s L lannd
a) mq IRT (T8Z [ G & 75C08) (211 nini |
9, A 5 Q
@& AKoT . 20109
10, Sy s . S gab sy
UITNIAP) ™M\hn - S12]  +iold 1 o QL
11 e = e Y i b
LN Mmien) T3 o1 mHiYgn <Y _ <er -
12, U e

Lo
TONZAT J ARV em\ . oyl S,
13._ =~

e—

cf <R\

M\_/

N,

14. ™ \ ‘\ —A
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15. T
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Iy (z\yu)

P 8
LAY ANV SO el
16. Since when are you working in the same profile?_Date

Year

17. Your immediate reporting head?

Name

Designation:

18.Name the committees in which you are working :

“ECHN/,.

Fac
"?anee g

g \ ) J
Dist. .(Q,P., nt /o

\}43}1?

“'Hbr \‘

o




19.Any specific problem you have solved:

20.Your contribution to the institutional development:

21.Any other achievement you want to claim for the year

g

Pl s& |
ace & | %li/ h.e

Date: |9\5\b




Self-Appraisal
Lo B N o AR
Name: ﬂlﬁi’i Uls <] |14

Iy

Date of Joining : | \ S \ [Cl f& No of Years : &

Designation On Joining: Salary :

Last Increment / Promotion:

Date: Year

Designation: Current Salary;

Self-Analysis:

Strength oo, o S S, = [ TR, e, VUL, ;. YO . MY
<2 HD s0a =) I dal) o) Th s ~

\ 1\—\ - XA (—\ D (\ s —

usy owa@yr) <) - A NNy eTagdi<cr 9) 9

S o i ™N
TOVRANOW AN A YY) <Al vk,

Weakness:

Short Term Goal:

Long Term Goal: (with respect to development of Institution)




Immediate H O D Appraisal Sheet

Part-B
(To be filled by Staff)
Name of the College: > i e T -t s o T
ST oy - UIdT Smwnmgr YW Hea( -

Name of Staff o L~ Department:
=3y YVERAC LT AR T R

Name of HOD:__— o, (\_\_

S5 NEmay AL

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2. Below Average 3.Average 4.AboveAverage b5.Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Punctuality

2. Timely Completion of Work

3. Behavior with other employees

4. Knowledge of the area

5. Contribution to the institutional development

Total Score out of (25) =

Any other Remarks

HOD Name:

Oy Padedaskt MM




Principal & Registrar Appraisal Sheet

Part-C

(To be filled by Staff)

Name of the College: r'-\ -/ \
s AN mucﬂ émhmm ’bNH HAorg (-

Name of Staff Department: "
R1EN \lyf\n Tt § TACE &P VU

(For Office Use Only)

1. Unacceptable 2.Below Average 3.Average 4.AboveAverage b5.Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/ Off | Total
(To be filled by Registrar Only ) - -
G~ S

Out of lfL

2. No of Late Remarks in the Year
(To be filled by Registrar Only )

3. Involvement in college development 25 20 15 10 |5
(To be filled by Principal Only )

4, Total Actual Working Days for the current
academic year

Total Score out of (25)= | S
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: &[,_aj‘j‘ e Signature: @%
W

Principal Name: D¥.4. R. leaSkCl‘(




Executive Director Sheet

Part-D

(To be filled by Staff)

Name of the College: o~ o o\ - 5( ~ ~ A i :(
S Tav - U m\nmy 2 U cl6H

Name of Staff ; — e P Department:_ﬂ_q_ﬁ%x_(ﬁ_ y=s
<t & —Q\é\/\ﬂ e 1< s0<ld 2 >

(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2. Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 1
1. Overall Performance

N

. Interpersonal Skills

3. Disciplinary Skills

4. Involvement in Developmental work

5. Value Addition to the institute

Total Score out of (25) =

Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet
Human Resources

Part-E
(To be filled by Staff)
Name of the College: _c~ . Tt Y e ~A 2 N
SV - A WA eminmg Al Al (
Name of Staff - : Department: : i
1 SO) '’iQ Il § VA N1Z97

Date of Joining:___, SN No of Years with us:___¢

Date of Birth: 241 07 /1472 Age:

26-

No of Years for Retirement :

Religion: (\\“6(_ Caste: — 191" Constituency:
Highest Qualification:____ | © Current Salary:_ &*v° —
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85
HOD | Principal /| Executive | Trustee / | Overall | Ratings in
Registrar | pijrector | Chairman | outof Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary L R
Remarks:
1
2
Recommendations:
Date: Chief Human Resources & Operations




Name of the College:

NT-

Management Final Appraisal Sheet

Part-F

Name of Staff

Year:

To be continued

Due for Promotion

Due for Salary Hike

Final Remarks if Any

Yes

No

Yes

No

Yes

No

Department:

Signature of Chairman

Signature of Trustee




NT -
PERFORMANCE APPRAISAL FOR STAFF
(Non - Teaching)

Part - A- Self Appraisal
Academic Year 2018-19

1. Name of the College: D™ Paﬂ')\l 7?’[&47/}'59/ WM_’?

2. Department: _ J e chan/ Cé"’/ Fred.

. . o ;
3. Name of Staff.___/7¢ . (-1\"\3{".'* )'(C‘/nﬁ/'-— : V’LCL& PM’/

4. Date of Birth:3| / 12-//4893 Age: 26 Remaining Years For Retirement :

5. Date of Joining this Institute: 20}0" ‘ZOU]‘ No of Years : 04 JLes s

6. ContactNo: _SARECHKEHEZ Designation Lovb Hsis3 Feend~

7. Emergency Contact No:_ 3X60 84 ¢%£2  Name_ N v-ph/

g
8. Type of Appointment : Regufar / Adhoc / ContraetBasis / Daily-Wages AC/ lhoc

9. Current Gross Salary:_] 0 000 F— Aadhaar Card No: __ €837 209

2965

10. REIig]'OI'l : H ‘7\&{"{ Caste:___ WM(M

11. Address: _A/p | Kosegaon , 7o~ pafoq Pin Code: &4 / £ 302

12. Name of Constituency: _ 74 /W}P L -

13. Reference Name -: Contact No:

14.Educational Qualification:

Sr Level Year of | Name of College / University | Percentage
No passing of Marks
L <58 €
2607 8sc., Pure EF- coy,
Aipeal 201 HAC, Prne 63-coy,
3 | Diploma
4 | Final Year (Graduation) ., ' : ; ,
2oy S‘Lumd: wa.»és'o‘y Flioo,

5 Post-Graduation K\/ﬁ CHN’C,q
LB r e 2

6 " “EhiD ¥ B
S
7 | Other Qualification If Any (0 .
*

'/4 9




15.Job roles assigned to you: ( Please mention in brief)
1. PRachcaf (eveks
2. Lob o aindemonce
3. _ Depasrdrum 1 otk
4, Almissim  preed<

10.

13,

12,

13.

14.

15.

16. Since when are you working in the same profile?_Date 20/ 2|/2¢/¢Year ©4 ycaes

17. Your immediate reporting head?
Name He . TGN -S- Teetas
Designation: Leuh /4*5-5 Y2 2ka } i

18.Name the committees in which you are working :

A e T e s




19. Any specific problem you have solved:

Mo Jane  Lak ei/wymmiz .

20.Your contribution to the institutional development:

Aelmissim  ooeds

21.Any other achievement you want to claim for the year

Place ¢0-/{5MV(2/ ‘\P '
1319 SO

Date:




Self-Appraisal
Name: Me.  Niglukemd  A\iles Pl
Date of Joining: _20 /s ) (/Oﬂ//; No of Years: o /,i

Designation On Joining: LCJZ) Aﬁsﬂ}cm} Salary:_ [ O, I ON

Last Increment / Promotion:

Date: Year

Designation: Current Salary; __ /0, 0 00 —

Self-Analysis:

Strength

7 am éeJV; ma/nmﬂr”/ % /&Mp/ Wk/dﬁgi )%é’gsm

Weakness:

OV%,)/UU;Y)kf\Aa([ N e’ et Bpoeld o‘tmé%

Short Term Goal:

Stk feom  cowses  gilafed  Deph. labs.

Long Term Goal: (with respect to development of Institution)




Immediate H O D Appraisal Sheet

Part-B
(To be filled by S@;]
Name of the College: B - Patt] 7 edur Cum:pmq %amfé .
Name of Staff__ @#¥1¢. N-\/ ' PaJ}?/ Department. 7% 86116?9’7/(“@/
Name of HOD: ) - fagas
(For Office Use Only)

Please Tick the appropriate box:

1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding

0-5 6-10 11-15 16-20 Above 20
Parameters 5 4 3 2 ;
1. Punctuality R
2. Timely Completion of Work e
3. Behavior with other employees foda?
4. Knowledge of the area b
5. Contribution to the institutional development o

Total Score outof (25) = 2 %

Any other Remarks

HOD Name: ?ﬂ)\?. M- 'Mfmg




Principal & Registrar Appraisal Sheet
Part-

(To be filled by Staff)

Name of the College: DN Pahtl Te Oévﬂfc_'af,/ (‘Czq'r;pug : Ob{,ém;f&
Name of Staff_#20¢. N V- P [

Department:___ X PC’/&afhf(‘a;{

(For Office Use Only)
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

1. No of leaves taken in the Year CL | ML | OD | C/Off
To be filled by Registrar Onl
( y Regi y) vy AN

Out of n/

Total

2. No of Late Remarks in the Year
(To be filled by Registrar Only )

3. Involvement in college development 25 20 15 10 5
(To be filled by Principal Only )

¥ o

4. Total Actual Working Days for the current
academic year

Total Score out of (25) = ¢ p
Any other Feedback by Registrar

Any other Feedback by Principal

Registrar Name: 8%%( /Q U

Principal Name: 0y . g R. Paw)oskay




Executive Director Sheet

Part-D

(To be filled by Staff)

Name of the College: Dy PC‘J”/ 72’44@/’2’4 Cﬂ@/}g ; %(kdﬂvcé
Name of Staff__ <Al V ’_Pa/})“f Department: JNeclocerssced

(For Office Use Only)

Please Tick the appropriate box:
1. Unacceptable 2.Below Average 3.Average 4.Above Average 5. Outstanding
0-5 6-10 11-15 16-20 Above 20

Parameters 5 4 3 2 1

1. Overall Performance

N

. Interpersonal Skills

w

. Disciplinary Skills

.

. Involvement in Developmental work

9]

. Value Addition to the institute

Total Score out of (25) =
Any other Remarks

Signature of Executive Director




Consolidated Appraisal Sheet
Human Resources

Part-E
(To be filled by Staff)
Name of the College:
Name of Staff_7#72. A f)fbu\k/m/} Pk | Department:__7 37?(//’20@7;\&‘4/
Date of Joining:_2¢/¢/ /] 20 /C,, No of Years with us: O/}
Date of Birth: 3) )12/ 4% Age: 3.6 No of Years for Retirement :
Religion: Hine w Caste:___ M agole Constituency:___ 73| a/n;P ez .
Highest Qualification:___ 18P . Current Salary:__ /& VO J~
Last Promotion:
Date: Designation:
Salary:
(For Office Use Only)
*RATINGS: -
Unacceptable Below Average Above Outstanding
Average Average
0-20 20-35 35-60 60-85 Above 85

HOD | Principal / | Executive | Trustee / | Overall | Ratings in

Registrar | pirector |Chairman | outof Words
100
Out of 25 25 25 25 25 100
Average
Rating
a) Eligible For Next Promotion : -
If Yes If No
Change in Designation - -
% of Salary 5 =
Remarks:
1.
2
Recommendations:

Date: Chief Human Resources & Operations




Name of the College:

NT-

Management Final Appraisal Sheet

Part-F

DN pub|  Feclmicaf Campies 7etdscvmpitle.

Name of Staff /£ .

NNV k]

Department:

Year: -l

To be continued

Due for Promotion

Due for Salary Hike

Final Remarks if Any

Yes

No

Yes

No

Yes

No

Signature of Chairman

TV A copo /h(‘dc/

Signature of Trustee




